UF Board of Trustees
UNIVERSITY of FLORIDA
BOARD AND COMMITTEE MEETINGS SCHEDULE
December 6-7, 2018

President’s Room 215B, Emerson Alumni Hall
University of Florida, Gainesville, FL

Thursday, December 6, 2018

8:30-9:15a.m. Committee on Advancement
(Zucker (Chair), Brandon, Heavener, Powers, Rosenberg, Vogel Anderson)

Break (~5 minutes)

~9:25-10:25a.m. Committee on Governance, Government Relations and Internal Affairs
(Patel (Chair), Heavener, Hosseini, Kuntz, Rosenberg, Zucker)

Break (~5 minutes)

~10:30-11:45 a.m. Committee on Academic, Faculty and Student Affairs & Experience
(Rosenberg (Chair), Brandon, Green, Johnson, Kuntz, Vogel Anderson)

12:00 - 1:00 p.m. Lunch

~1:00-2:00 p.m. Committee on Facilities and Capital Investments
(Hosseini (Chair), Brandon, Johnson, Kuntz, O’Keefe, Stern)

Break (~5 minutes)

~2:05—2:50 p.m. Committee on Marketing, Public Relations and Strategic Communications
(Stern (Chair), Johnson, O’Keefe, Patel, Powers, Zucker)

Break (~5 minutes)

~2:55-3:55 p.m. Committee on Finance, Strategic Planning and Performance Metrics
(Kuntz (Chair), Heavener, Hosseini, O’Keefe, Patel, Powers)

Break (~5 minutes)

~4:00-5:00 p.m. Committee on Audit and Compliance
(Powers (Chair), Brandon, Green, Patel, Stern, Vogel Anderson)
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Friday, December 7, 2018

Beginning at 8:30 a.m., the Board of Trustees will attend a strategic discussion
followed by a break. The Board will meet beginning immediately after the break.

8:30a.m. Strategic Discussion: Top 5 Economic Impact
(Joseph Glover, Mark Kaplan, Win Phillips, David Norton)

Break (~5 minutes)

9:30 a.m. Board of Trustees Meeting
(Full Board)

2/385



1.0

2.0

3.0

4.0

Board of Trustees
UNIVERSITY of FLORIDA

BOARD MEETING AGENDA
December 7, 2018
8:30 a.m.
President’s Room 215B, Emerson Alumni Hall

Verification of Quorum ........cccccoeeviieeenns Amy Hass, Vice President and General Counsel
Call to Order and Welcome .......oouuueeeeeiiiiiiieiieee e Morteza Hosseini, Chair
Public Comment........cccceeevevvecvreveenenenen. ., Amy Hass, Vice President and General Counsel
Action Items (Consent) (5 MiN.) v Morteza Hosseini, Chair

Board of Trustees (BT)
BT1  Minutes — October 3-4, 2018

Committee on Academic, Faculty and Student Affairs & Experience (AFSAE)
AFSAE1 Tenure Upon Hire

AFSAE2 Honorary Degrees

AFSAE3 Degree Program Terminations
AFSAE4 Type lll Campus

AFSAES New Degrees

AFSAE6 Removal of Limited Access Program

Committee on Audit and Compliance (AC)
AC1  University of Florida Performance Based Funding — Data Integrity (Audit Report)
and Performance Based Funding Data Integrity Certification

Committee on Facilities and Capital Investments (FCl)

FCI1  Request to Surplus and Dispose a Portion of Real Property at Hastings
Agricultural Extension Center (Downtown Location) — [FAS St. John’s County

FCI2  Ratification of Architect and Construction Manager Selections for the Data
Science and Information Technology Building

FCI3  UF Health Shands Project

Committee on Finance, Strategic Planning and Performance Metrics (FSPPM)
FSPPM1 University of Florida Carry Forward Plan

Committee on Governance, Government Relations and Internal Affairs (GGRIA)

3/385 .


https://ec.boardvantage.com/services/rh?resourceid=MERPREQ6WEhTOE1JLUNCOURCMDMwQUFFNjRCRDBCQkFEREUzNTI0MUY5MUNE
https://ec.boardvantage.com/services/rh?resourceid=MERPREQ6WEhTOE1JLUQ2MDRCMEUyQzAzNjQ1NkQ5NjE1NTVEMjI3QjJFOUY3
https://ec.boardvantage.com/services/rh?resourceid=MERPREQ6WEhTOE1JLUQ2MDRCMEUyQzAzNjQ1NkQ5NjE1NTVEMjI3QjJFOUY3

5.0

6.0

7.0

8.0

9.0

10.0

11.0

GGRIA1 Enhanced Governance Standards

GGRIA2 DSO Board Appointments
GGRIA3 Collective Bargaining Ratifications A & B
Action 1tems (NON-CONSENT) ..vveeveiieiiiiiiiriieeiee e Morteza Hosseini, Chair

FCl4 and R18-207 Naming

RECOZNITION ..ttt s s s e e s se e e sae e Morteza Hosseini, Chair

President’s Report (10 MiN.)....cccececeeieeere e sereiereseee e ereeene s W. Kent Fuchs, President

Strategic Discussion: Top 5 Economic Impact.......ccoeeeevvivinienneene. Joseph Glover, Provost

NEW BUSINESS......veeie ettt et eeeeteeeete e st ee e snee e eaeae e eennneaenennnes Morteza Hosseini, Chair

Comments of the Chair of the Board (5 Min.)....ccccceeveveeveeveecnennen. Morteza Hosseini, Chair

AJOUIN ..ttt se e eae e te et st et st neas Morteza Hosseini, Chair
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON ADVANCEMENT
AGENDA
Thursday, December 6, 2018
Beginning at 8:30 a.m.
President’s Room 215B, Emerson Alumni Hall

Committee Members:

Anita G. Zucker (Chair), David L. Brandon, James W. Heavener, Marsha D. Powers, Jason J.
Rosenberg, Katie Vogel Anderson

1.0

2.0

3.0

4.0

5.0

6.0

Verification of Quorum.........cccceeeveiveeene, Amy Hass, Vice President and General Counsel
Call to Order and Welcome ......oouuuueeeeeiiiiiiieiiceee e Anita G. Zucker, Chair
Review and Approval of Minutes.........ccceecvieeeiiciiee e, Anita G. Zucker, Chair

November 1, 2018

Dol 1Y o] o FOR TR Anita G. Zucker, Chair
4.1 Advancement Overview: Mission-Vision-Values..... Thomas Mitchell, Vice President
4.2 Fiscal Year 2019 GOoalS....ccoeeeeeivneiicies et Thomas Mitchell, Vice President
4.3 Discussion: Building the Endowment and Giving Day................. Anita G. Zucker, Chair
INEW BUSINESS «.ceeeviiieei ettt ettt e e e e e e et s e e e e e e eabbaeeeeeaees Anita G. Zucker, Chair
¥ o TU | o o PR Anita G. Zucker, Chair
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON ADVANCEMENT
MEETING MINUTES
Telephone Conference Call Meeting
November 1, 2018
123 Tigert Hall, University of Florida, Gainesville, Florida
Time Convened: 8:30 a.m.
Time Adjourned: 9:11 a.m.

Committee Members Present:
Anita Zucker (Chair), David L. Brandon, James W. Heavener, Marsha D. Powers, Jason .
Rosenberg, and Katherine Vogel Anderson.

Others present were:

Vice President for Advancement Tom Mitchell, Senior Director of Government Relations and
Assistant University Secretary Melissa Orth, and Board Administration Coordinator Sandy Mitchell-
Grady.

1.0 Verification of Quorum
Assistant University Secretary Melissa Orth verified a quorum with all Trustees present.

2.0 Call to Order and Welcome

Committee Chair Anita Zucker welcomed everyone and called the meeting to order at 9:11
a.m., EDT. Senior Director of Government Relations and Assistant University Secretary Melissa
Orth conducted a roll call of the Committee members present.

3.0 Review Committee Charge

Committee Chair Zucker provided a summary of the importance of the duties and
responsibilities of the Committee Charge. She asked the Committee if there were any
suggestions or changes to be made to the Committee Charge. Vice President for Advancement
Tom Mitchell suggested since the Committee was new it should reconcile its goals and budget
to be aligned with the University’s mission, vision, and institutional priorities and revisit after a
year. Committee Chair Zucker asked for any other suggestions or questions. Hearing none, she
asked if everyone was in favor of the suggestion made by Vice President Mitchell and it was
unanimously agreed upon.

4.0 Advancement Vision/Mission/Values
Vice President Mitchell presented the Go Gators — Go Greater Advancement Mission, Vision
and Values.

e Vision - A Transformational Experience with Integrity
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e Mission - To be a catalyst for advancing university priorities through private support
e Values — Service (To help our colleagues reach their goals), Excellence (Striving to
reach The Gold Standard “One UF”), Team (Together everyone achieves more)

Committee Chair Zucker asked for any questions. Hearing none, she asked for Vice President
Mitchell to present the next topic.

5.0 Advancement Organizational Chart

Vice President Mitchell presented the Advancement organizational chart. Committee Chair
Zucker asked for any questions. There were discussions regarding the alignment of positions
and the Advancement Committee’s goals. After discussion, Vice President Mitchell suggested
that the Organizational Chart be placed on the December Agenda. Committee Chair Zucker
asked the Committee if everyone was in favor of the suggestion made by Vice President
Mitchell and it was unanimously agreed upon. Committee Chair Zucker asked Vice President
Mitchell to proceed with the next presentation.

6.0 Advancement FY 19 Goals
Vice President Mitchell informed the Committee that the campaign is ahead of schedule and
July, August, and September hit a record. The FY 19 Anticipated Big Wins include
e Go Greater Campaign $2.1B
e Total commitments $450M/VSE $325M, which is a record
e Alumni participation rate (APR) 17%-14% US News
e Launch Platform for Life — Moonshots — 6
e Mid-campaign celebration (held in October)
e Launch 501c3 back office merger — UFF/UFAA
e Retain top performers/high potentials — 42/44
e Recruit strategic priority positions — 10
e Further strengthen commitment to inclusion
e Reduce low utilization endowed spendable funds - 75

Committee Chair Zucker asked if there were any questions. There was discussion relating to
strategically capturing goals and alumni participation rates. Trustee Katie Vogue Anderson
stated that she is on the committee for the commencement taskforce and that she would take
recommendations to the taskforce. Committee Chair Zucker asked if there were any further
guestions, hearing none. She asked Vice President Mitchell to present next presentation.

7.0 Strategic Discussion Item: Endowment 101

Vice President Mitchell provided an overview of the “Endowment Calculator.” There was much
discussion as it relates to the overall risk management and finance and funding model. Trustee
David Brandon requested to revisit the metric. Vice President Mitchell requested to have the
Chief Financial Officer join the December Board meeting to provide an overview of the
Endowment Calculator and have the UFICO head, Bill Reeser to provide a risk analysis. The
Committee agreed.
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8.0 Draft Agenda for December 6-7 Advancement Committee (Group Discussion)
(1) One UF Organizational Chart

(2) Endowment Calculator/Risk Management

(3) Giving Day — February 26

9.0 Adjournment
Committee Chair Zucker adjourned the meeting at 9:11 a.m.
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON GOVERNANCE, GOVERNMENT RELATIONS
AND INTERNAL AFFAIRS
Thursday, December 6, 2018
Beginning at ~¥9:25 a.m.
President’s Room B, Emerson Alumni Hall, Gainesville, Florida

Committee Members:
Rahul Patel (Chair), James W. Heavener, Morteza Hosseini, Thomas G. Kuntz, Jason J. Rosenberg,
Anita G. Zucker

1.0 Verification of Quorum.......ccccccevevvcieeennnns Amy Hass, Vice President and General Counsel
2.0 Call to Order and WelCome ......oouuuueeeiiiiiiieeeeee e Rahul Patel, Chair
3.0 EXECULIVE SESSION wuvueiiiiiiiiieiteee et s e e e e et e e e e e eneees Rahul Patel, Chair

4.0 Action Items
GGRIA1 Enhanced Governance Standards
GGRIA2 DSO Board Appointments
GGRIA3 Collective Bargaining Ratifications— A & B

5.0 Dol 13 (o] o O Rahul Patel, Chair
5.1 Legislative Update.....ccccoceeeieeeceeceerieeeeceese e Mark Kaplan, Vice President

for Government and Community Relations
5.2 Initiation of DSO REVIEW......ccueiiiuiiiiiiiecteeeee et Rahul Patel, Chair
6.0 NEW BUSINESS ..ottt eeeeeeeeeeee e e e ettt e e e e e e e e e eabs e eeeseresbasaeeeeaeneees Rahul Patel, Chair
7.0 ¥ o 10 o o SRR PURPN Rahul Patel, Chair
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| Board of Trustees
| UNIVERSITY of FLORIDA

COMMITTEE ON GOVERNANCE, GOVERNMENT
RELATIONS AND INTERNAL AFFAIRS
ACTION ITEM GGRIA1
DECEMBER 6, 2018

SUBJECT: Enhanced Governance Standards

BACKGROUND INFORMATION

The Enhanced Governance Standards, which were initially approved by the Board of Trustees in
March 2017, have been amended to incorporate feedback from stakeholders across the
University, its direct support organizations, and its affiliates.

PROPOSED COMMITTEE ACTION

The Committee on Governance, Government Relations and Internal Affairs is hereby asked to
approve the amendments to the Enhanced Governance Standards.

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER

None

Supporting Documentation: See attached
Submitted by: Amy Hass, Vice President and General Counsel

Approved by: University of Florida Board of Trustees, December 7, 2018

Morteza Hosseini, Chair W. Kent Fuchs, President and Corporate Secretary
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UF | Board of Trustees
| UNIVERSITY of FLORIDA
COMMITTEE ON GOVERNANCE, GOVERNMENT
RELATIONS AND INTERNAL AFFAIRS
ACTION ITEM GGRIA2
DECEMBER 6, 2018

SUBJECT: DSO Board Appointments

PROPOSED COMMITTEE ACTION

The Committee on Governance, Government Relations and Internal Affairs is hereby asked to
approve the appointments of the following individuals to the Citrus Research Development
Foundation Board (CRDF):

1. Dr. Patricia Ouimet
2. Dr.Thomas Obreza

The Committee is further asked to approve the appointments of the following individuals to
the Southwest Florida & Education Center Foundation Board (SWFEC):

1. Joby Sherrod
2. Tom Kirschner
3. Aaron Troyer

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER

None

Supporting Documentation: See attached biographies for CRDF and SWFEC

Submitted by: W. Kent Fuchs, President

Approved by: University of Florida Board of Trustees, December 7, 2018

Morteza Hosseini, Chair
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UF [FLORIDA

Institute of Food and Agricultural Sciences (IFAS) PO Box 110180
Office of the Senior Vice President Gainesville FL 32611-0180
Agriculture and Natural Resources (352) 392-1971

(352) 392-6932 Fax

To:  University of Florida Board of Trustees
From: Jack Payne, Senior Vice President for Agriculture and Natural Resources
Date: November 15, 2018

| am submitting the following two individuals as recommendations for appointment to the
Citrus Research Development Foundation (CRDF), a direct support organization to the
University of Florida. The mission of CRDF is to “advance disease and production research
and product development activities to ensure the survival and competitiveness of Florida’s
citrus growers through innovation.” The CRDF Board of Directors represent industry,
academia, and government. According to the CRDF bylaws, 5 of the members are
recommended by Florida Citrus Mutual; 5 are recommended by the Florida Citrus
Commission; 2 are recommended by the University of Florida; and 1 is recommended by the
Florida Department of Agriculture and Consumer Services. The recommended individuals
are:

(1) Dr. Patricia Ouimet, who is the Chief Greening Officer and Citrus Research and
Development Director at PepsiCo. She is based in Bradenton at PepsiCo’s
Tropicana division. She previously worked for Monsanto for more than a
decade. She holds a Ph.D. in cellular, molecular and microbial biochemistry and
microbial and eukaryotic genetics from the University of Calgary. Dr. Ouimet
currently serves on the Commercial Product Delivery Committee as a non-board
member for CRDF, and she is also on the New Varieties Development and
Management Corporation’s Processed Orange Advisory Board. Florida Citrus
Mutual recommended Dr. Ouimet to replace Ben McLean, who has reached his
term limit on the board.

The Foundation for The Gator Nation

An Equal Opportunity Institution
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(2) Dr. Thomas Obreza, who is the Senior Associate Dean and Associate Director of the
Florida Cooperative Extension Service at the University of Florida, Institute of Food
and Agricultural Sciences (UF/IFAS). A native of Ohio, he received his bachelor's
degree in agronomy from the Ohio State University. He went on to obtain his M.S.
and Ph.D degrees in soil science from the University of Florida. Dr. Obreza joined
UF/IFAS in 1989 as an Assistant Professor of Soil and Water Science at the
Southwest Florida Research and Education Center in Immokalee. His research and
extension programs at SWFREC focused on improving nutrient and water
management for citrus, vegetable, and sugarcane crop production. He has published
extensively in the area of nutrient management for citrus trees. In 2002, he moved to
his home department on the main UF campus where his extension program took on a
broader scope in the area of Best Management Practices (BMPs) to protect Florida's
water resources. He is the UF liaison to the USDA-CSREES National Water
Program, and is also part of the statewide BMP leadership team. He chairs the Board
of Directors for Florida's Certified Crop Advisers. | am recommending Dr. Obreza to
replace Dr. Jackie Burns, the UF/IFAS Dean for Research and Director of the Florida
Agricultural Experiment Station, who is retiring from UF/IFAS in January 2019.

The Foundation for The Gator Nation 13/385
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SOUTHWEST FLORIDA RESEARCH & EDUCATION CENTER
FOUNDATION BOARD OF DIRECTOR APPOINTMENTS

The following are being recommended to serve as directors to the Southwest Florida Research and
Education Foundation:

(1) Joby Sherrod, Secretary; term to expire 2021: Senior manager of agronomic services at

Duda Products Inc. He also serves as a non-board member for the Research Management
Committee for the Citrus Research Development Foundation.

(2) Tom Kirschner, term to expire 2021: As Director of Grove Operations for Cooperative
Producers, Inc., Ranch One Cooperative, Inc., and Cooperative Three, Inc., Kirschner is
responsible for overseeing a total of 7,200 planted acres in Hendry, Lee and Collier counties.

He is also a non-board member of the Industry Research Coordinating Committee for the
Citrus Research Development Foundation.

(3) Aaron Troyer, term to expire 2021: president of Troyer Brothers Florida. Troyer Brothers
produces the highest quality, best tasting potatoes in Winter and Spring specializing in
white, red and yellow varieties grown in southwest Florida.
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON GOVERNANCE, GOVERNMENT AFAIRS AND INTERNAL AFFAIRS
COMMITTEE ACTION ITEM GGRIA3
DECEMBER 6, 2018

SUBJECT: Amendment to the Collective Bargaining Agreement Between the University of
Florida Board of Trustees (UFBOT) and the American Federation of State, County
& Municipal Employees, AFL-CIO (AFSCME)

BACKGROUND INFORMATION
The University of Florida and AFSCME reached tentative agreement on May 25, 2018, to amend
certain wage provisions in the Collective Bargaining Agreement (CBA) between the UFBOT and
AFSCME. A successful ratification vote by members of AFSCME was held on June 13, 2018. The
tentative agreement is not final until approved by the UFBOT.

The CBA amendment addresses the 2018-2019 wages of AFSCME members as follows:

e Provides one-time lump sum payments based on an aggregate payment pool of 4%.
The lump sum payment is designed to reward performance or productivity and will be
paid on December 21, 2018.

e To be eligible for the payment, employees must have been on the payroll as of June 30,
2018, must not have an unsatisfactory evaluation during 2018 and must not have
received a non-renewal notice or submitted a notice of resignation or retirement as of
December 21, 2018.

e Consistent with the increase in the University minimum wage, the amendment provides
a minimum wage increase for AFSCME members from $12 to $13 per hour effective
July 1, 2018.
PROPOSED COMMITTEE ACTION
The Committee on Governance is asked to approve the CBA amendment for recommendation
to the UFBOT for its approval on the Consent Agenda.

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER
Board of Governors approval is not required.

Supporting Documentation: A copy of the tentative CBA will be available for review at
http://hr.ufl.edu/manager-resources/employee-relations/union-contracts/.

Submitted by: Jodi Gentry, Vice President for Human Resource Services

Approved by: University of Florida Board of Trustees, December 7, 2018

Morteza Hosseini, Chair W. Kent Fuchs, President and Corporate Secretary
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON GOVERNANCE, GOVERNMENT AFAIRS AND INTERNAL AFFAIRS
ACTION ITEM GGRIA3
DECEMBER 6, 2018

SUBJECT:  Amendment to Collective Bargaining Agreement Between the University of Florida
Board of Trustees (UFBOT) and the United Faculty of Florida — UF Chapter (UFF)

BACKGROUND INFORMATION
The University of Florida and UFF reached a tentative agreement on November 1, 2018, to
amend certain wage provisions in the Collective Bargaining Agreement (CBA) between the
UFBOT and UFF. A successful ratification vote by members of UFF was held on November 28,
2018. The tentative agreement is not final until approved by the UFBOT.

The CBA amendment addresses the 2018-19 wages of UFF members as follows:

e Provides one-time lump sum payments based on an aggregate payment pool of 4%. The
lump sum payment will be 3% merit and 1% across the board and will be paid on
December 21, 2018.

e To be eligible for the payment, employees must have been on the payroll as of June 30,
2018, must not have an unsatisfactory evaluation during 2018 and must not have
received a non-renewal notice or submitted a notice of resignation or retirement as of
December 21, 2018.

PROPOSED COMMITTEE ACTION
The Committee on Governance is asked to approve the CBA amendment for recommendation
to the UFBOT for its approval on the Consent Agenda.

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER
Board of Governors approval is not required.

Supporting Documentation: A copy of the tentative CBA will be available for review at
http://hr.ufl.edu/manager-resources/employee-relations/union-contracts/.

Submitted by: Joseph Glover, Senior Vice President and Provost

Approved by: University of Florida Board of Trustees, December 7, 2018

Morteza Hosseini, Chair W. Kent Fuchs, President and Corporate Secretary
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON ACADEMIC, FACULTY AND STUDENT AFFAIRS & EXPERIENCE

AGENDA
Thursday, December 6, 2018
Beginning at ~¥10:30 a.m.
President’s Room 215B, Emerson Alumni Hall

Committee Members:

Jason J. Rosenberg (Chair), David L. Brandon, lan M. Green, Leonard H. Johnson, Thomas G. Kuntz,
Katherine Vogel Anderson

1.0

2.0

3.0

4.0

5.0

Verification of Quorum.........cccceeeveiiveeennes Amy Hass, Vice President and General Counsel
Call to Order and WelCome ......ccovveccviiiieeiee e Jason J. Rosenberg, Chair
Review and Approval of Minutes.......c.cccceeevieeeenciiee e, Jason J. Rosenberg, Chair

June 5, 2018
June 7,2018
September 17, 2018

Yot oo i 1 =T o 3RS Jason J. Rosenberg, Chair
AFSAE1 Tenure Upon Hire

AFSAE2 Honorary Degrees

AFSAE3 Degree Program Termination

AFSAE4 Type Il Campus

AFSAES New Degrees

AFSAE6 Removal of Limited Access Program

DT ol 1Y o] o AT Jason J. Rosenberg, Chair
5.1 Admissions Update ........ceeevvvvvvvnnnnnnne. Zina Evans, VP for Enrollment Management
5.2 Faculty Update.....ccovvvveeeeeeeeiennns Katie Vogel-Anderson, Faculty Senate President
5.3 Student Body President Update ........cccueeeee... lan Green, Student Body President
5.4 UF Performing Arts Plan for TOP 5....ccoevvecinvveeeeeeeeieiireeeeeeeeenns Brian Jose, Director
5.5 College of the Arts Plan for TOP 5.....uvvveeeieeiieiiiireeeeee e, Onye Ozuzu, Dean
5.6 Student Experience Update.......ccocevvrveeeeeeeeicciirreeeee e, Joe Glover, Provost
5.7 Degree Change: B.A. in Visual Art Studios to B.A. in Art ........... Joe Glover, Provost
5.8 CeNEErS/INSEITULES e e e e e e eeeens Joe Glover, Provost

5.8.1 New Institute: Thompson Institute for Earth Systems (Florida Museum of
Natural History)
5.8.2 New Center: Center for Arthropod Management Technologies (IFAS)
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5.8.3 Name Change: Hypertension Center to Center for Integrative
Cardiovascular and Metabolic Diseases (College of Medicine)

5.8.4 Name Change: Center for Pharmacogenomics to Center for
Pharmacogenomics & Precision Medicine (College of Pharmacy)

6.0 NEW BUSINESS .cceciieiieeeee e ettt e e e eesvrre e e e e e e e sennae e ee e e e e e ennans Jason J. Rosenberg, Chair

7.0 ¥ o 10 [ o o TSRS Jason J. Rosenberg, Chair
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UF UNIVERSITY of
UNIVERSITY OF FLORIDA BOARD OF TRUSTEES
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES
COMMITTEE MINUTES
Meeting/Telephone Conference Call Meeting
June 5, 2018
123 Tigert Hall, University of Florida, Gainesville, FL

Time Convened: 3:01 p.m. EDT
Time Adjourned: 3:58 p.m. EDT

Call to Order and Welcome

Committee Chair Jason Rosenberg welcomed everyone in and called the meeting to order at 3:01
p.m. He noted that this meeting was an informational meeting to prepare for the June 7, 2018
regular meeting, and no action was planned or taken at this preparatory meeting.

Members present were:

Jason J. Rosenberg (Chair), David L. Brandon, lan M. Green, James W. Heavener, Mori Hosseini,
Leonard H. Johnson, Thomas G. Kuntz, Daniel T. O’Keefe, Rahul Patel, Marsha D. Powers, Robert
G. Stern, Anita G. Zucker. Trustee Katherine Vogel Anderson was not able to join the call.

Others present were:

President W. Kent Fuchs, Provost and Senior Vice President for Academic Affairs Joseph Glover,
Vice President for Enrollment Management Zina Evans, Vice President for Student Affairs David
Parrott, Vice President and General Counsel Amy Hass, Vice President for Research David Norton,
Vice President and Chief Information Officer Elias Eldayrie, Associate Provost Angel Kwolek-
Folland, Assistant Provost Cheryl Gater, and other members of the University community and the
media.

Action Items
Committee Chair Rosenberg asked Provost Joseph Glover to present the Action Items that would
be addressed at the June 7, 2018 meeting.

EP1. Annual Tenure Awards
Provost Glover explained that annual tenure awards are for faculty who have gone through the
complete tenure process, who have been reviewed by the Department, College Dean,
Academic Personnel Board, and who have been recommended for the award of tenure by the
Provost.

EP2. Tenure Upon Hire
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Provost Joe Glover stated that there are eight highly accomplished faculty members who have
been hired by the University subject to their being awarded tenure upon hire by the University
of Florida Board of Trustees. All have been recommended for tenure by the Provost. For those
individuals hired with faculty and administrative appointments, tenure attaches only to the
faculty appointment. Provost Glover drew the Committee’s attention to candidate Dr. Onye
Ozuzu, who is the incoming Dean of the College of the Arts.

EP3. University of Florida Annual Accountability Plan 2018
Provost Glover indicated that the Board of Governors is requiring the universities to submit an
annual Accountability Plan, which combines both the annual Accountability Report and the
annual University Work Plan report that have been required in the past. The new report provides
both actual historical data and prospective goals. Provost Glover highlighted the Performance
Based Metrics in the Accountability Plan.

EP4. New Degree

Provost Glover indicated that a Bachelor of Arts in Hispanic and Latin American Languages,
Literatures and Linguistics in the College of Liberal Arts and Sciences is being proposed to reflect
more accurately the nature of the departmental offerings and to better appeal to the changing
interests and needs of the students. This Bachelor of Arts degree is replacing two current majors.
Three different tracks are being proposed within this major: Spanish, Portuguese and a combined
Spanish and Portuguese track. Provost Glover indicated that it would reduce confusion and
paperwork.

EP5. Honorary Degrees
Provost Joe Glover indicated that there is one Honorary Degree candidate being presented to the
Trustees. Stephen Stills is being recommended for an Honorary Doctor of Musical Arts.

EP6. University of Florida Regulations
Vice President and General Counsel Amy Hass explained the following amendments to the
University of Florida Regulations:

3.0372 - Student Health, Athletic, Activity and Service and Transportation Access Fees
is being amended to update the fees for students in the UF Levin College of Law to reflect the
change from per-student-credit-hour to block tuition.

3.0375 - Tuition Cost. The proposed regulation amendment updates the regulation to
reflect the current tuition set by the legislature for the 2018-19 school year as follows: There is
an increase in the repeat surcharge from $181.12 to $190.84, as set by the BOG. In addition the
regulation has been updated to reflect the block tuition rate adopted by the Levin College of Law
for the incoming fall 2018 class pursuant to BOG regulation 7.001(11) and approved by the UF
Board of Trustees on August 29, 2017. The annual block tuition rates approximate the current
tuition rates for two 15-credit semesters for JD students and two 13-credit semesters for LLM
students. Students admitted prior to fall 2018 will continue to pay tuition at per student credit
hour rates.
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4.010 Employer Registrations. The proposed changes to Regulation 4.010 clarify the
services offered by the Career Connections Center and reflect the Center’s name change,
previously the Career Resource Center.

4.040 Student Honor Code and Student Conduct Code. The proposed Regulation 4.040
substantially revises the existing Student Honor Code and Student Conduct Code by (a)
consolidating 16 separate regulations (Regulations 4.040-4.0433 and 4.0435-4.051, which will be
repealed) into single Regulation 4.040, (b) updating terms and language in compliance with the
Florida Board of Governors Regulations, state and federal law and Office of Civil Rights guidance,
(c) clarifying and revising the content to align more closely with the University’s philosophy on
student discipline, which is to provide a fair and educational process. Trustee Rosenberg
expressed concern that students who are found guilty will need to declare this on applications
for the rest of their lives and should be made aware of this consequence. Dr. Parrott indicated
that Student Affairs will include a statement regarding this on their intake documents when they
meet with students. Vice President Parrott also noted that before students graduate they can
request that their records be expunged. However, not all cases can be expunged.

4.0434 Student Honor Code and Student Conduct Code: Law School Honor System will
become 4.041 Law School Honor System.

EP7 and R18-204. Facility Security Clearance
Vice President Norton explained that the Department of Defense requires the Board to appoint
a management committee to have access to classified information necessary in certain contracts
and research, and to adopt a resolution that Trustees will not require such access, listing all
Trustees, if the Trustees do not want to be required to obtain individual security clearances.

Discussion/Informational Items
Provost Glover noted the discussion items will be addressed at the meeting on June 7, 2018.

New Business
There was no new business to come before the Committee.

Adjourn

After asking for further discussion and hearing none, Committee Chair Rosenberg thanked
everyone for participating on the preparatory call. The Committee on Educational Policy and
Strategic Initiatives call/meeting was adjourned at 3:58 p.m.

21/385



UF UNIVERSITY of
UNIVERSITY OF FLORIDA BOARD OF TRUSTEES
COMMITTEE ON EDUCATIONAL POLICY AND STRATEGIC INITIATIVES
COMMITTEE MINUTES
June 7, 2018
President’s Room 215B, Emerson Alumni Hall
University of Florida, Gainesville, Florida

Time Convened: 10:29 a.m. EDT
Time Adjourned: 12:46 p.m. EDT

1.0  Verification of Quorum
Vice President and General Counsel Amy Hass verified a quorum of the Committee on
Educational Policy and Strategic Initiatives, with all Trustees present.

Members present were:

Jason J. Rosenberg (Chair), David L. Brandon, lan M. Green, James W. Heavener, Mori Hosseini,
Leonard H. Johnson, Thomas G. Kuntz, Daniel T. O’Keefe, Rahul Patel, Marsha D. Powers, Robert
G. Stern, Katherine Vogel Anderson, Anita G. Zucker

Others present were:

President W. Kent Fuchs, Provost and Senior Vice President for Academic Affairs Joseph Glover,
Senior Vice President for Health Affairs David Guzick, Vice President for Enrollment Management
Zina Evans, Vice President for Student Affairs David Parrott, Vice President and General Counsel
Amy Hass, Vice President for Research David Norton, Chief Executive Officer UF Health Shands
Ed Jimenez, other members of the President’s Cabinet, and members of the University
community and the media.

2.0 Call to Order and Welcome
Committee Chair Jason Rosenberg welcomed everyone in attendance and called the meeting to
order at 10:29 a.m. EDT.

3.0 Review and Approval of Minutes

Committee Chair Rosenberg asked for a motion to approve the minutes from the March 20 and
22, 2018 meetings, which was made by Trustee Stern and a second, which was made by Trustee
Zucker. The Committee Chair asked for further discussion, and then for all in favor of the motion
and any opposed, and the motion was approved unanimously.

1
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4.0 Action Iltems
Committee Chair Rosenberg asked Provost Joseph Glover to present EP1 Annual Tenure Awards.

EP1. Annual Tenure Awards
Provost Glover explained that annual tenure awards are for faculty who have gone through the
complete tenure process; who have been reviewed by the Department, College Dean, and
Academic Personnel Board; and who have been recommended for the award of tenure by the
Provost.

The Committee Chair asked for any questions or further discussion. He then asked for a motion
to approve Committee Action Item EP1 for recommendation to the Board for its approval on the
Consent Agenda, which was made by Trustee Zucker, and second which was made by Trustee
Johnson. The Committee Chair asked for further discussion, and then asked for all in favor of the
motion and any opposed, and the motion was approved unanimously.

EP2. Tenure Upon Hire
Provost Glover stated that there were eight highly accomplished faculty members who have been
hired by the University subject to their being awarded tenure upon hire by the University of
Florida Board of Trustees. All had been recommended for tenure by the Provost. He noted that
for those individuals hired with faculty and administrative appointments, tenure attaches only to
the faculty appointment.

The individuals recommended for tenure upon hire were as follows:

1. Dr. Julie C. Brown — College of Education
Associate Professor, School of Teaching and Learning
2. Dr. Maya Israel — College of Education
3. Dr. Lakiesha N. Williams — Herbert Wertheim College of Engineering
Associate Professor, J. Crayton Pruitt Family Department of Biomedical
Engineering
4, Dr. Amy R. Mobley — College of Health and Human Performance
Associate Professor, Department of Health Education and Behavior
5. Ms. Melissa L. Rethlefsen — George A. Smathers Libraries

University Librarian, Associate Dean and Fackler Director of the Health Science
Center Libraries

6. Dr. Ji-Hyun Lee — College of Public Health and Health Professions
Professor, Department of Biostatistics

7. Dr. Joseph J. Wakshlag — College of Veterinary Medicine
Associate Professor, Department of Comparative, Diagnostic and Population
Medicine

8. Dr. Onye Ozuzu — College of the Arts

Professor, School of Theatre and Dance and Dean, College of the Arts
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The Committee Chair asked for any questions or further discussion. He then asked for a motion
to approve Committee Action Item EP2 for recommendation to the Board for its approval on the
Consent Agenda, which was made by Trustee Zucker, and second which was made by Trustee
Kuntz. The Committee Chair asked for further discussion, and then asked for all in favor of the
motion and any opposed, and the motion was approved unanimously.

EP3. University of Florida Annual Accountability Plan 2018
Provost Glover indicated that the Board of Governors now requires the universities to submit an
Annual Accountability Plan, which combines both the annual Accountability Report and the
annual University Work Plan report that had been required in the past. The new report provides
both historical data and prospective goals. Provost Glover highlighted the Performance Based
Metrics in the Accountability Plan. He discussed the BOT choice metric #10 and noted that the
University has made a case for using the 6-year graduation rate.

The Committee Chair asked for any questions or further discussion. He then asked for a motion
to approve Committee Action Item EP3 for recommendation to the Board for its approval on the
Consent Agenda, which was made by Trustee Johnson, and second which was made by Trustee
Powers. The Committee Chair asked for further discussion, and then asked for all in favor of the
motion and any opposed, and the motion was approved unanimously.

EP4. New Degree

Provost Glover indicated that a Bachelor of Arts in Hispanic and Latin American Languages,
Literatures and Linguistics in the College of Liberal Arts and Sciences is being proposed to reflect
more accurately the nature of the departmental offerings and to better appeal to the changing
interests and needs of the students. This Bachelor of Arts degree replaces two current majors.
Three different tracks are being proposed within this major: Spanish, Portuguese and a combined
Spanish and Portuguese track. Provost Glover indicated that it would reduce confusion and
paperwork.

The Committee Chair asked for any questions or further discussion. He then asked for a motion
to approve Committee Action Item EP4 for recommendation to the Board for its approval on the
Consent Agenda, which was made by Trustee Brandon, and second which was made by Trustee
Zucker. The Committee Chair asked for further discussion, and then asked for all in favor of the
motion and any opposed, and the motion was approved unanimously.

EP5. Honorary Degrees
Provost Glover indicated that one Honorary Degree candidate is being presented to the Trustees.
Stephen Stills is being recommended for an Honorary Doctor of Musical Arts. This
recommendation was approved by the Faculty Senate on May 10, 2018, and then by President
Fuchs.

The Committee Chair asked for any questions or further discussion. He then asked for a motion
to approve Committee Action Item EP5 for recommendation to the Board for its approval on the
Consent Agenda, which was made by Trustee Stern, and second which was made by Trustee
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Johnson. The Committee Chair asked for further discussion, and then asked for all in favor of the
motion and any opposed, and the motion was approved unanimously.

EP6. University of Florida Regulations
Vice President and General Counsel Amy Hass explained the following amendments to the
University of Florida Regulations:

3.0372 - Student Health, Athletic, Activity and Service and Transportation Access Fees.
This regulation amendment updates the fees for students in the UF Levin College of Law to reflect
the change from per-student-credit-hour to block tuition.

3.0375 — Tuition Cost. The proposed regulation amendment updates the regulation to
reflect the current tuition set by the legislature for the 2018-19 school year as follows: There is
an increase in the repeat surcharge from $181.12 to $190.84, as set by the Board of Governors.
In addition, the regulation has been updated to reflect the block tuition rate adopted by the Levin
College of Law for the incoming fall 2018 class pursuant to BOG regulation 7.001(11) and
approved by the UF Board of Trustees on August 29, 2017. The annual block tuition rates
approximate the current tuition rates for two 15-credit semesters for JD students and two 13-
credit semesters for LLM students. Students admitted prior to fall 2018 will continue to pay
tuition at per student credit hour rates.

4.010 Employer Registrations. The proposed changes to Regulation 4.010 clarify the
services offered by the Career Connections Center and reflect the Center’s name change,
previously the Career Resource Center.

4.040 Student Honor Code and Student Conduct Code. The proposed Regulation 4.040
substantially revises the existing Student Honor Code and Student Conduct Code by (a)
consolidating 16 separate regulations (Regulations 4.040-4.0433 and 4.0435-4.051, which will be
repealed) into single Regulation 4.040, (b) updating terms and language in compliance with the
Florida Board of Governors Regulations, state and federal law and Office of Civil Rights guidance,
(c) clarifying and revising the content to align more closely with the University’s philosophy on
student discipline, which is to provide a fair and educational process.

4.0434 Student Honor Code and Student Conduct Code: Law School Honor System. This
regulation will become 4.041 Law School Honor System.

The Committee Chair asked for any questions or further discussion. He then asked for a motion
to approve Committee Action Item EP6 for recommendation to the Board for its approval on the
Consent Agenda, which was made by Trustee Zucker, and second which was made by Trustee
Powers. The Committee Chair asked for further discussion, and then asked for all in favor of the
motion and any opposed, and the motion was approved unanimously.

EP7 and R18-205. Facility Security Clearance; Exclusion of Certain Directors and
Officers; Designation of Senior Managerial Group for Classified Information

4
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Vice President Norton explained that the Department of Defense requires the Board to appoint
a management committee to have access to classified information necessary in certain contracts
and research, and to adopt a resolution that Trustees are not required to obtain individual
security clearances and instead designate a senior management committee to obtain security
clearance for classified information.

The Committee Chair asked for any questions or further discussion. He then asked for a motion
to approve Committee Action Item EP7 and R18-205 for recommendation to the Board for its
approval on the Consent Agenda, which was made by Trustee Johnson, and second which was
made by Trustee Patel. The Committee Chair asked for further discussion, and then asked for all
in favor of the motion and any opposed, and the motion was approved unanimously.

5.0 Discussion/Informational Items
Committee Chair Rosenberg turned the Committee’s attention to the discussion/informational
items.

5.1 Admissions Update
Vice President for Enrollment Management Zina Evans gave a brief update on admissions. Dr.
Evans indicated that admissions were outstanding this year with increases in every area. She
indicated that the average GPA of the entering class remained steady at 4.42.

5.2 College of Medicine Plan for Top 5

5.3 UF Health Shands Plan for Top 5
David Guzick, Senior Vice President for Health Affairs and President, UF Health gave a brief
introduction of the College of Medicine and Shands. Dean of the College of Medicine Michael
Good provided an overview of the College of Medicine’s evolving curriculum, vastly improved
facilities and rankings. He provided information about the clinical and research enterprises and
discussed the US News and World Report rankings for medical schools. Chief Executive Officer Ed
Jimenez provided an overview of Shands including information about recent growth and
expansion and US News and World Report’s Best Hospital recognition in a number of specialties.

5.4 Faculty Update
Faculty Senate Chair Katherine Vogel Anderson gave a brief update on the initiatives and
activities of the Faculty Senate.

5.5 Student Body President Update
President of the Student Body lan Green provided an update on the accomplishments and
initiatives of Student Government.

5.6 Top 5 Update
Provost Glover provided an update on progress toward Top 5 status. Dr. Glover indicated that
227 faculty have been hired out of the 500 goal that was agreed upon last year. He indicated
that by August 2019, when the 500 additional net faculty have been hired, the faculty-to-student

5
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ratio should be 16:1. It was agreed that Vice President for Human Resources Jodi Gentry will
provide a quarterly report on faculty hires.

6.0 New Business
There was no new business to come before the Committee.

7.0 Adjourn
After asking for further discussion and hearing none, the Committee on Educational Policy and

Strategic Initiatives meeting was adjourned at 12:46 p.m.
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON ACADEMIC, FACULTY AND STUDENT AFFAIRS & EXPERIENCE
JOINT COMMITTEE MINUTES
Joint Meeting/Telephone Conference Call Meeting
September 17, 2018
123 Tigert Hall, University of Florida, Gainesville, Florida
Time Convened: 10:04 a.m.
Time Adjourned: 10:18 a.m.

Committee and Board members present were:

Mori Hosseini (Board Chair), Thomas G. Kuntz (Board Vice Chair), Katherine Vogel Anderson,
David L. Brandon, James W. Heavener, Leonard H. Johnson, Thomas G. Kuntz, Daniel T. O’Keefe,
Rahul Patel, Marsha D. Powers, Robert G. Stern, Anita G. Zucker.

Others present were:

W. Kent Fuchs, President; Winfred Phillips, Executive Chief of Staff; Joseph Glover, Provost and
Senior Vice President for Academic Affairs; Charlie Lane, Vice President and Chief Operating
Office, Amy Hass, Vice President and General Counsel, David Parrott, Vice President for Student
Affairs, Michael Ford, Senior University Counsel, Matt Webster, Executive Vice
President/Principal for CPPI, Melissa Orth, Senior Director of Government Relations and Assistant
University Secretary, Rebecca Holt, Executive Assistant, and Sandy Mitchell-Grady, Legal
Assistant Il.

1.0 Verification of Quorum
Vice President and General Counsel Amy Hass verified a quorum with all Trustees present except
Trustees Jason J. Rosenberg and lan M. Green, who were unable to attend.

Committee and Board members present were:

Mori Hosseini (Board Chair), Thomas G. Kuntz (Board Vice Chair), Katherine Vogel Anderson,
David L. Brandon, James W. Heavener, Leonard H. Johnson, Thomas G. Kuntz, Daniel T. O’Keefe,
Rahul Patel, Marsha D. Powers, Robert G. Stern, Anita G. Zucker.

2.0 Call to Order and Welcome

Board Chair Mori Hosseini asked to hold a joint meeting of the Board of Trustees and Committee
on Academic, Faculty and Student Affairs & Experience. Board Chair Hosseini welcomed
everyone in attendance and called the Joint Meeting to order at 10:04 a.m. EDT.

3.0 Approval of Direct Support Board Members
Board Chair Hosseini turned the Board’s attention to the Approval of Direct Support Board

Members. Board Chair Hosseini stated that President Fuchs recommends Trustee David
Brandon’s appointment to the University Athletic Association Board and James Mercer’s
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appointment to the Southwest Florida Research and Education Foundation. Board Chair
Hosseini asked President Fuchs if he had anything to add for the appointments. President
Fuchs stated that he strongly supports the recommendations of the two Direct Support
Organizations and Scott Stricklin is also in favor and supports the recommendation of Trustee
Brandon. He further commented on the recommendation of James Mercer and stated that he
is in favor and Jack Payne, IFAS also strongly supports the recommendation.

Board Chair Hosseini asked for a motion to approve the Approval of Direct Support Board
Members Trustee David Brandon and James Mercer, which was made by Trustee Stern, and a
second, which was made by Trustee Zucker. The Board Chair asked for any further discussion,
and then for all in favor of the motion and any opposed. The motion was approved
unanimously. It was noted that Trustee Brandon abstained.

4.0 Action Items (Consent)
Board Chair Hosseini turned the Board’s attention to the Consent Agenda and asked Provost
Glover to present each Committee’s Action ltems.

AFSAELl: Tenure Upon Hire

Provost Glover presented the four highly accomplished faculty members who have been hired
by the University subject to being awarded tenure upon hire, which requires approval of the
Board of Trustees. The individuals recommended for tenure upon hire were as follows:

(1) Dr. Christopher A. Adin — College of Veterinary Medicine, Professor and Department
Chair, Small Animal Clinical Sciences.

(2) Dr. Guy D. Lester — College of Veterinary Medicine, Professor and Chair, Department
of Large Animal Clinical Sciences.

(3) Dr. Jacques Turgeon — College of Pharmacy, Professor of Pharmaceutics and
Associate Dean of Lake Nona Campus.

(4) Dr. Weizhou Zhang — College of Medicine, Associate Professor, Department of
Pathology, Immunology and Laboratory Medicine.

Board Chair Hosseini asked for a motion to approve Committee Action Item AFSAE1l for
simultaneous approval by Committee and the Board, both of which include all the Trustees,
which was made by Trustee Brandon, and second by Trustee Zucker. After which, he asked for
all in favor of the motion and any opposed. The motion was approved unanimously.

AFSAE2 Degree Termination

The Board of Governors requires periodic reviews of all academic degree programs to
determine whether they remain viable academic offerings. The Warrington College of Business
is requesting that the Bachelor of Science in Real Estate be terminated. The Bachelor’s degree

2
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program has been suspended since 2001. It was determined that there was not sufficient
demand to continue offering the undergraduate major.

Board Chair Hosseini asked for a motion to approve Committee Action Item AFSAE2 for
simultaneous approval by Committee and the Board, both of which include all the Trustees,
which was made by Trustee Brandon, and second by Trustee Zucker. After which, he asked for
all in favor of the motion and any opposed. The motion was approved unanimously.

AFSAE3 New Degree
The proposed doctor of athletic training (CIP Code 51.0913) will be a post-professional advanced
clinical practice degree. The doctor of athletic training will develop outstanding clinical
professions, who have the expertise to positively promote and advance the athletic training
profession. Provost Glover further stated that the industry has elevated this degree from
master’s to doctorate.

Board Chair Hosseini asked financially where does the University stand? Provost Glover
responded that there are many advantages; it’s a popular degree that many students will enroll
in and find employment with UAA.

Board Chair Hosseini asked for a motion to approve Committee Action Item AFSAE3 for
simultaneous approval by Committee and the Board, both of which include all the Trustees,
which was made by Trustee Brandon, and second by Trustee Zucker. After which, he asked for
all in favor of the motion and any opposed. The motion was approved unanimously.

AFSAE4 University Press Annual Report 2017-2018

The University Press of Florida, as an Academic Infrastructure Support Organization (AISO), must
file with the Chancellor of the Board of Governors an annual report that is approved by the Board
of Trustees prior to October 31t of each year.

Board Chair Hosseini asked for a motion to approve Committee Action Item AFSAE4 for
simultaneous approval by Committee and the Board, both of which include all the Trustees,
which was made by Trustee Brandon, and second by Trustee Zucker. After which, he asked for
all in favor of the motion and any opposed. The motion was approved unanimously.

AFSAE5 Textbook and Instructional Material Affordability Report

Pursuant to Board of Governors Regulation 8.003, the University of Florida Board of Trustees
must report to the Chancellor of the State University System each year its interest to have
affordable textbooks for students. Provost Glover stated that there are no exceptions in the
report.

Board Chair Hosseini asked for a motion to approve Committee Action Item AFSAE5 for
simultaneous approval by Committee and the Board, both of which include all the Trustees,
which was made by Trustee Brandon, and second by Trustee Zucker. After which, he asked for
all in favor of the motion and any opposed. The motion was approved unanimously.

3
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4.0 New Business
There was no new business to come before the Board.

5.0 Adjourn
After asking for further discussion and hearing none, Board Chair Hosseini adjourned the joint

meeting of the Board of Trustees and the Committee on Academic, Faculty and Student Affairs
& Experience at 10:18 a.m.

4
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON ACADEMIC, FACULTY AND STUDENT AFFAIRS & EXPERIENCE
ACTION ITEM AFSAE1
December 6, 2018

SUBJECT: Tenure Upon Hire

BACKGROUND INFORMATION

The Chairs and Deans have recommended to the Provost and Senior Vice President for
Academic Affairs that 1 newly appointed faculty member be granted tenure commencing with
their appointment. The individual meets the criteria set forth in the University’s tenure and
permanent status policy and are recommended by the Provost to receive tenure. Attached is a
Summary of the Tenure Upon Hire case.

PROPOSED COMMITTEE ACTION

The Committee on Academic, Faculty and Student Affairs and Experience is asked to approve
the Tenure Upon Hire case listed on the attached Summary for recommendation to the Board
of Trustees for its approval on the Consent Agenda. While any administrative appointment is
noted, tenure is granted only for the faculty appointments.

ADDITIONAL COMMITTEE CONSIDERATIONS

Board of Governors approval is not required.

Supporting Documentation Included: See attached Biography.

Submitted by: Joseph Glover, Provost and Senior Vice President for Academic Affairs

Approved by: University of Florida Board of Trustees, December 7, 2018.

Morteza Hosseini, Chair W. Kent Fuchs, President and Corporate Secretary
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UF Board of Trustees
UNIVERSITY of FLORIDA
Tenure Upon Hire Summary
December 2018

Dr. Jessica Kramer — College of Public Health and Health Professions

Associate Professor, Department of Occupational Therapy

Dr. Jessica Kramer earned her Ph.D. in Disability Studies from the University of Illinois in Chicago
in 2008, her Master of Science in Occupational Therapy from the University of lllinois in Chicago
in 2004 and her Bachelor of Science in Occupational Therapy from the University of Florida in
1999. Her prior institution is Boston University. Dr. Kramer is nationally and internationally
recognized as a leader in the assessment of young people with intellectual and developmental
disabilities. She has four research grants funded by the National Institutes for Health and the
Patient Centered Outcomes Research Institute, and by private agencies such as Shriner’s Hospital
for Children.
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON ACADEMIC, FACULTY AND STUDENT AFFAIRS & EXPERIENCE
ACTION ITEM AFSAE2
December 6, 2018

SUBJECT: Honorary Degrees

BACKGROUND INFORMATION

The Honorary Degrees and Distinguished Awards Committee recommends honorary degrees to
the Faculty Senate. The following honorary degrees were approved by the Faculty Senate on
November 15, 2018 and then by the President on November 19, 2018:

Donald M. Berwick, Doctor of Science
Walter Isaacson, Doctor of Letters
James B. Patterson, Doctor of Education
George H. Starke, Jr., Doctor of Laws

PROPOSED COMMITTEE ACTION

The Committee on Academic, Faculty and Student Affairs and Experience is asked to approve
the Honorary Degrees for Donald Berwick, Walter Isaacson, James Patterson and George
Starke, Jr., for recommendation to the Board of Trustees for approval on the Consent Agenda.

ADDITIONAL COMMITTEE CONSIDERATIONS

Board of Governors approval is not required.

Supporting Documentation Included: See attached Biographies for Donald Berwick, Walter
Isaacson, James Patterson and George Starke, Jr.

Submitted by: Joseph Glover, Provost and Senior Vice President for Academic Affairs

Approved by: University of Florida Board of Trustees, December 7, 2018.

Morteza Hosseini, Chair W. Kent Fuchs, President and Corporate Secretary
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UNIVERSITY Of
UF [FLORIDA
Call for Nominations

Nominator’s Name: Frederick S. Southwick, M.D.

Department: Medicine

Address: 6362 NW 41st Ave

Phone: 352-246-8465 Fax: 352-392-6481
Fimail: southf@ufl.edu
Signature of Nominator:

The Committee on Honorary Degrees and Distinguished Awards Committee  will consider
nominations at its next meeting in October. This form and a complete nomination package
should be mailed to the committee in care of Stephanie McBride, Provost’s Office, PO Box 113175 by
October 1. l
1. General Information:

NOHﬁﬂCC,S Name: Donald M. Bemrick, M.D.

Affiliation: Harvard University and Institute of Healthcare Improvement

Business Address: 53 State Street, 15th Floor, Boston, MA 02109 USA

Home Address: 131 Lake Avenue Newton, MA 02459

Phone: Home 617-797-5655 Business 617-797-5655 Fax: 617-301-4848

Email: donberwick@gmail.com

Nominated for (PLEASE CHECK ONE):

Because the University of Florida is a public univusiq
Distinguished Alumna/Alumnus and part of the State Unive rsity System , the university's
policy is that elected or ﬂppnmmd uti’lu'ﬂ% of the State of
Florida or the Federal Government to whom the
university is directly or indirectly answerable are incligible
for honorary degrees and distinguished awards. Current
Distinguished Service faculty members, officers, an employees of the university

are also ineligible

Distinguished Achievement

/ Honorary Degree: (please check one)

[ ] Doctor of Arts [ IDoctor of Music

[ Doctor of Commerce :lDoctor of Pedagogy

[ 1 Doctor of Divinity [__IDoctor of Pharmacy

[ ] Doctor of Education [ [Doctor of Public Administration
[ Doctor of Fine Arts [ IDoctor of Public Service

[ ] Doctor of Humane Letters [ v JDoctor of Science

[ Doctor of Laws [ JPoctor of Technology
[__]Doctor of Letters

2. Description

Please write a brief description of this individual’s intellectual and professional achievements and attributes
and attach it to this form.

3. Vita or Resume
Please attach the nominee’s vitae, resume or a biographical description.
4. Supporting letters or materials

A, Three or more letters of support (typically a mixture of internal and external letters) that will help the
the committee understand the significance of this nominee's work, his/her contributions, and his/her impact
on others. B. Letter of support from the college dean that will host the award recipient
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UF [FLORIDA

PO Box 100277

College of Medicine Gainesville, FL. 32610

Department of Medicine 352-246-8465

Division of Hospitalist Medicine Southf@EPILufl.edu
September 30, 2018

RE: Dr. Donald M. Berwick
To the Honorary Degrees and Distinguished Awards Committee:

As a longtime Professor of the University of Florida and member of the Faculty Senate [ am pleased
and honored to nominate Dr. Donald Berwick for Honorary Degree from the University of Florida.

To place Dr. Berwick’s remarkable academic and societal contributions in context I want to first share
a personal story. In 1988 my wife and the mother of our two children ages 5 and 8, Mary Southwick,
developed the sudden onset of nerve pain in her foot. Unfortunately, despite the input of a neurologist
and two internists, as well as 10 other consultants, proper treatment was delayed, and she suffered
clots to her lungs because of an error in the dosing of blood thinner. As a consequence of these errors
and delays she ended up in the intensive care on a respirator in respiratory failure, suffered shock
requiring agents to support her blood pressure, and kidney failure. She had less than a 10% chance of
survival. At the last minute an astute cardiologist began corticosteroids that reversed her systemic
vasculitis (inflammation of the vessels), and miraculously over 48 hours she recovered. Soon after
arriving at the University of Florida I wrote a strongly worded commentary in Annals of Internal
Medicine entitled “Who was Caring for Mary?” criticizing the physicians for their distracted and error
prone care. I gave talks at many academic medical centers calling for academic physicians to pay
greater attention to patient care in addition to focusing on research and education.

Unbeknownst to me 1500 miles away in Boston, a Professor of Pediatrics, Dr. Don Berwick was
systematically approaching medical errors. He had realized that what Mary and I had experienced
exemplified the many serious defects in our healthcare delivery systems. And in 1987 he had decided
that the only way to transform our healthcare systems was to create a free-standing nonprofit Institute
of Healthcare Improvement (IHI), an institute that was separate from academia in order not to be
bridled by the rules and restrictions that too often slowed innovation. This institute would challenge
the status quo and become the beacon of hope and reason in addressing the problem of medical errors.

In 1999 working with fellow physicians concerned about the problem of medical errors he coauthored
the seminal Institute of Medicine report “To Err is Human™. This report for the first time estimated the
number of deaths in the United States caused by preventable medical errors 44,000 -98,000 per year.
This report was met with disbelief and anger in the medical community. However, subsequent analysis
now estimates the number of deaths from preventable errors is far higher 220,000-440,000/year and is
now accepted as the 3™ leading cause of death in the U.S.

As the President of the Institute of Healthcare Delivery Dr. Berwick in 1996 organized an Annual IHI
National Forum in Orlando, Florida to bring together like-minded physicians, nurses, administrators,
and patients to discuss how to improve the quality and safety of patient care. The Orlando [HI
National Forum continues annually each December and the 2018 Forum will be the 30™ Forum.
Because of the National Forum’s central location in Florida large numbers of Florida healthcare
professionals and students have attended the forum each year and the benefits to Florida’s health
systems and patients are incalculable.

The Foundation of the Gator Nation
An Equal Opportunity Institution
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In addition to leading the IHI, Dr. Berwick was appointed the Director of the Centers for Medicare and
Medicaid Service (CMS) by President Obama in recognition of his transformational leadership in the
field of healthcare. In this role Dr. Berwick was instrumental in implementing the Affordable Care Act
that continues to benefit many of the patients in Florida and throughout the U.S.

Not only has the IHI been active in Florida and the United States, the Institute has also has been
spreading its health systems improvement tools throughout the world. His initial focus was on Great
Britain and in recognition of these contributions he was appointed Honorary Knight Commander of
the British Empire by Queen Elizabeth II, the highest honor awarded to non-British citizens.
Subsequently the THI programs have been implemented in health systems across Africa, Latin
America, Asia and the Pacific nations as well as other countries in Europe.

I have personally experienced the consequences of preventable medical errors and I like to think that
thanks to the work of Dr. Berwick and the Institute of Healthcare Improvement cases like Mary’s will
now be prevented. Conferring Dr. Berwick with an Honorary Degree will, in my view, heighten the
reputation of the University of Florida by demonstrating through our action that we recognize the great
importance of healthcare quality and safety improvement to the patients of Florida, the United States,
and World, and will highlight the remarkable contributions that Dr. Donald M. Berwick has made in
advancing this lifesaving field.

Sincerely yours

M%@M M0

Frederick S. Southwick, M.D.
Professor of Medicine
Faculty Senator

The Foundation of the Gator Nation

An Equal Opportunity Institution
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UF ' UNIVERSITY Of
Office of the Dean, College of Medicine PO Box 100215
352-273-7500 Phone

Gainesville, FL 32610
352-273-8309 Fax

October 1, 2018

The Honorary Degrees, Distinguished Alumnus
Awards and Memorials Committee

University of Florida

Gainesville, FL 32611

RE: Nomination of Donald M. Berwick for an Honorary Degree through the College of Medicine
Dear Committee Members:

[ am very pleased to write a letter of strong support for Donald M. Berwick’s nomination for an
Honorary Degree from the University of Florida. This nomination has been reviewed and supported by
the Faculty Council of the University of Florida College of Medicine, representing the body of faculty in
shared governance with the College of Medicine. The College of Medicine has been deeply impacted by
Dr. Berwick’s leadership of the Institute of Healthcare Improvement (IHI). He founded the IHI in 1991
at a time when the impact of preventable errors in modern medicine was unappreciated. As the
Institute’s leader he supervised the creation of multiple high impact leadership and quality and safety
educational programs and organized the IHI Open Forum that meets each December in Orlando. This
forum is one of the most effective ways of teaching and sharing the latest practices for improving the
quality and safety of patient care. Many of our medical faculty and medical students have participated in
the IHI Open Forum, as well as traveled to IHI headquarters in Boston to participate in these courses.
They have returned inspired and dedicated to improving patient care quality and safety at UF Health.

Under his leadership the Institute also created the IHI Open School, an online educational program for
medical students, nursing students, residents, and faculty that provides interactive exercises that impart
the fundamentals of error prevention and teach students how to design and lead improvements in the
effectiveness, efficiency, and safety of patient care. All of our medical students have completed modules
from the IHI Open School, and these exercises have provided the foundation for patient care quality and
safety education in our College.

As a member of the Institute of Medicine he was instrumental in the creation of a seminal report - “To
Err is Human.” This authoritative report was released in 1999 and noted that in the U.S. 44,000-98,000
people died each year from preventable medical errors. The report created a furor, and many denied
these findings; however, over time deeper investigation has revealed that the problem is even greater
than first appreciated, the estimates of the number of annual deaths from preventable errors is now
220,000-440,000. Preventable medical errors are estimated to be the third leading cause of death in the
United States. Dr. Berwick recognized this underappreciated problem 10 years before this
groundbreaking report and created the IHI to address this very serious problem.

In recognition of his deep understanding of healthcare systems and how to improve their design to
prevent patient harm and to reduce waste, Dr. Berwick was appointed the Director of the Centers for
Medicare and Medicaid Service from 2010-2011. During his tenure he was instrumental in
implementing the major components of the Affordable Care and bolstering the adoption of Accountable
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Care Organizations (ACOs) an innovative approach to providing health care that improves the efficiency
and continuity of health care.

Dr. Berwick has been a thought leader in the delivery of health care for over four decades and has
published nearly 200 papers in peer reviewed journals, written six books, and contributed many
chapters on this important topic. He has also assisted the National Health Service of Great Britain in
applying these same principles to improve patient care. In recognition of his services he was awarded
their highest honor “Honorary Knight Commander of the British Empire” by Queen Elizabeth II.

Finally, a few observations about Dr. Berwick as a human being. He is one of the kindest and most
modest individuals | know. He is an inspirational communicator who speaks from the heart and
inspires all who interact with him. His approach to patient safety is one of empathy and a continuous
demonstration that he deeply cares about patient well being. He calls on all of us in the profession of
health care to aspire to continually improve. In my view he is the ideal role model for physician
leadership and I deeply admire his accomplishments.

In summary, I can think of no individual in health care more deserving of an honorary degree from our
University. His work and leadership have had a profoundly positive impact upon patients worldwide,
and certainly upon our faculty and students. I regard Dr. Berwick as the founding father of medical
error prevention and quality improvement, and I am proud to nominate him for this richly deserved
honor.

Sincerely,

Joseph A. Tyndall, M.D., M.P.H.
Interim Dean, College of Medicine

39/385

(]



Dr. Donald M. Berwick Nomination for Honorary Degree from the University of Florida
Summary of Accomplishments

e Professor of Pediatrics Harvard Medical School

¢ One of the first academic medical center Quality and Safety Officers, appointment
through the Harvard Community Health Plan in 1985

e Created the Institute of Healthcare Improvement, an independent institute dedicated to
spreading the tools to improve the quality and safety of patient care. Initially created in
1987, formally launched 1991. Regarded as the most influential and effective patient
care quality and safety improvement organization in the world.

e President of the Institute of Healthcare Improvement (IHI) for 18 years and under his
leadership the IHI:

o Organized the Annual IHI National Forum in Orlando Florida — attendance of
approximately 10,000 participants per year including providers and
administrators from Florida

o Created the IHI Open School, an online educational program that teaches the
basic concepts and tools for improving the quality and safety of patient care. This
program is used by all medical students at the University of Florida, as well as
other Florida medical schools

o Led the 100,000 Lives Campaign that convened leaders from health care systems
across the US to implement six key changes in hospital care. Established a
national network connecting over 3600 US hospitals, including the majority of
Florida hospitals. This campaign was estimated to have saved 122,000 lives in 18
months.

o Spread the tools for improving the quality and safety of patient care throughout
Florida, the U.S., Great Britain, other countries of Europe, and more recently
Africa, Latin America, Asia and the Pacific nations

e Director of the Centers for Medicare and Medicaid Services — His leadership was
instrumental in implementing the Affordable Care Act and in assuring that patients with
preexisting conditions in Florida and other states in the U.S. received affordable
insurance coverage.

e Author of

o 196 peer-reviewed papers on patient care quality and safety

o Multiple editorials and position papers including the Institute of Medicine’s “To
Err is Human” and “The Quality Chasm” both ground-breaking reports.

o 6 books. His most recent entitled: “Promising Care: How We Can Rescue Health Care
by Improving It”

e A featured speaker at the Annual Orlando IHI National Forum, Orlando Regional Medical
Center, academic institutions throughout the world, and forums on patient care and
quality in the U.S. and World.

e An acknowledged founding father of the field of patient care quality and safety.
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‘ Vlrgm[a Mason-

Gary 5. Kaplan, MD
Chairman and CEO

Sept 23, 2018

To whom it may concern
Re: Donald Berwick MD MPP FRCP

It is a distinct honor and privilege to write a letter of support for Donald Berwick MD, MPP for a
University of Florida Honorary Degree. Dr. Berwick is a most worthy nominee and his accomplishments
over decades perfectly meet the criteria established for this prestigious honor. Dr. Berwick’s work has
had profound impact on literally millions of people world-wide. His achievements have led to
improvements in health and well-being that have been sustained and of lasting significance. | have
known Dr. Berwick as student, colleague, thought partner and friend for close to 30 years. This has
occurred in my roles as an internal medicine physician, quality improvement champion, health system
CEO, and board member.

Dr. Berwick’s academic credentials are impressive and I first met him when he was a Harvard trained
pediatrician and quality improvement champion who had become the Principal Investigator for the
National Demonstration Project on Quality in Health Care. This project lasted 4 years and was the
forerunner and catalyst for what was to become the Institute for Healthcare Improvement. (IH1).

As founder and CEO of IHI, Don and his colleagues built the foremost health care quality improvement
organization in the world. Within a few years Don was leading a movement that ultimately engaged and
inspired health care professionals across the United States and around the world. As an individual Dr.
Berwick is recognized as the leader of the quality movement in the world. He has published hundreds of
peer reviewed articles, book chapters, editorial review, and more. He is an exceptional and inspirational
speaker and for over 2 decades has been one of the most sought after speakers on health, health care,
quality and safety. His speeches and books have been published in numerous languages and his annual
speeches at the IHI Forum on improvement in health care, held every December in Orlando Florida for
over 25 years, are legendary as an annual “call to action” for physicians, nurses, pharmacists and all
active in delivering health care.

Don is a master at simplifying complex concepts and expressing them in ways that make things
understandable, logical and compelling. He understands and is a master of the technical aspects of
quality, as a long time student of Deming, systems engineering approaches to health care, and quality
practices in other industries. He is courageous and articulate in a way that has compelled others to
action. This was very evident in his conceptualization and leadership of IHI’s 100, 000 lives campaign
over 10 years ago which resulted in implementation of quality improvements that has literally saved
millions of lives. He has been instrumental in the more recent 5 Million lives campaign!

While initially focused on quality improvement and safety in the U.S., Dr. Berwick realized the potential
for world-wide impact. Today, because of his leadership and vision, the quality movement and IHI are
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active in Asia, Europe, Australia, and Africa in addition to North and South America. Each year Forums in
these regions attract thousands to leam and teach each other in order to improve health care in their
countries. Don attends and keynotes each of these Forums continuing to inspire over so many years.

Dr. Berwick Is an exceptional human being and public servant. When called in 2010 by the Obama
administration to serve asthe Administrator for Medicare and Medicaid Services in the U.S. Department
of Health and Human Services, he promptly accepted, moving from his leadership role as CEO of IH| to
serve aur country. Because of his passian for improving the lives of others, he subsequently chose to
run for Governor of Massachusetts. Although his campaign was unsuccessful, he had significant impact
on so many far beyond those he had touched during his career in health care.

Dr Berwick’s, credentials and CV are most impressive. He continues to serve on numerous committees,
boards and task forces both in the public and private sector. His passion to “make a difference” is
manifest in everything he does. He singularly has changed the heatth care profession and industry and
has inspired generations of professionals to believe that a better, safer and more affordable health care
system isindeed possible. It has been a highlight of my career to work closely with Dr. Berwick and he is
a most deserving honoree.

t would be very happy to provide any additional information that might be helpful

Sincerely,

B g

Gary S. Kaplan MD

Chairman and CEO Virginia Mason Health System
Seattle, Washington

Chair, tHI Lucian Leape Institute for Patient Safety

Cambridge, Massachusetts
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TOGETHER FOR SAFER CARE

The Honorary Degrees, Distinguished Alumnus Awards and
Memorials Committee

University of Florida

Gainesville, FL 32611

To the Committee:

It is my pleasure to submit this letter in support of the awarding of an honorary degree to Donald M.
Berwick, MD, MPP,

In talking about Dr. Berwick’s contributions to health care, it is truly difficult to know where to begin. He
has been a leader, a mentor, and a visionary, not only here in the US, but around the globe.

A physician and teacher, Dr. Berwick has time and again answered the call to help analyze some of the
biggest problems in health care with the aim of finding solutions. In the 1980s, he led the National
Demonstration Project on Quality Improvement in Health Care, a group whose aim was to “redesign
health care into a system without errors, waste, delay, and unsustainable costs.” That work led to the
creation of the Institute for Healthcare Improvement (IHI), a major landmark in the evolving health care
landscape.

IHI has since trained thousands of health professionals in the science of improvement and inspired
countless improvement initiatives. Today, IHI continues to reach hundreds of thousands of health
professionals every year through research and the publication of white papers, the presentation of
virtual and on-site training, and the organization of professional conferences that draw everyone from
health care leaders to front line teams to learn about innovative and proven strategies for improving
care. Dr. Berwick’s keynote presentations continue to be a highlight at these forums.

Having led IHI for many years as president and CEO, Dr. Berwick continues to serve on the IHI board and
as a senior fellow. During his time as leader of IHI, he also served on the Institute of Medicine’s
Committee on Quality of Health Care in America, which produced the seminal reports To Err Is Human:
Building a Safer Health System and Crossing the Quality Chasm: A New Health System for the 21%
Century. These reports were among the first alarms to the health care industry, and the first reckoning
by the public, that much work was needed to ensure safe, equitable, and high-quality health care.

He has also served as Vice Chair of the US Preventive Services Task Force, the first "Independent
Member" of the American Hospital Association Board of Trustees, and Chair of the National Advisory
Council of the Agency for Healthcare Research and Quality. Dr. Berwick served the United States as
administrator of the Centers for Medicare and Medicaid from July 2010 until December 2011, a crucial
period of health reform during which he was charged with implementing many of the important
provisions of the Affordable Care Act.

Dr. Berwick has made an impact globally, serving as an advisor to the World Health Organization and
England’s National Health Service, for which he was knighted by the Queen of England. Most recently,

53 State Street, 19th Floar, Boston, MA 02109 T 617 301-4800
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he co-chaired the National Academy of Medicine’s Committee on Improving the Quality of Health Care
Globally, which recently published a consensus study report calling for improvements in quality and
safety, not just access to health care.

Dr. Berwick is the author or co-author of more than 160 articles and several books. | had the pleasure of
working with him closely on Free From Harm: Accelerating Patient Safety Improvement Fifteen Years
After To Err Is Human, a report of an expert panel convened by the National Patient Safety Foundation.
Dr. Berwick served as co-chair of the panel, sharing his considerable intellect, experience, and insight.

His work is perhaps best summarized by his own “Triple Aim,” the quest to improve the patient
experience of care, improve the health of populations, and reduce costs. The Triple Aim is widely
referenced throughout the health care industry as a North Star for improvement efforts.

Finally, | feel it is important to point out that, even with such accomplishments to his record, Dr. Berwick
is also one of the most genuinely kind and decent human beings | have had the honor to know. Had he
done nothing beyond pursuing his profession as a pediatrician and faculty member at Harvard Medical
School and other academic settings, he surely would have left an indelible mark on his patients and the
next generation of physicians. That he chose to do more, to share his remarkable talents in the cause of
system-wide improvements, and that he continues to lead by example, is something for which we
should all be grateful.

WK.W

Tejal K. Gandhi, MD, MPH, CPPS
Chief Clinical and Safety Officer
Institute for Healthcare Improvement

73 State Street, 19th Floor, Boston, MA 02109 T 617 301-4800
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September 23, 2018
Dear Dr. Southwick,

I am pleased to send a letter of support for the nomination of Dr.
Donald Berwick for an Honorary Degree from the University of Florida.
There are few in the country more worthy of such recognition, as Don
has contributed so much to health and health care across the US. | met
Don in 1987 when | was beginning my career as the CEO of a hospital in
Massachusetts. Don was then a pediatrician, and leading the quality
planning for a large HMO in Massachusetts. Don convened a group of
physicians and leaders from across the country, they studied what we
then knew about quality and improvement in health care nationally.
The gaps in our knowledge in how good we were and how to get better
were clear, and Don and the group enlisted me and other CEOs from
systems across the US to explore methods for quality measurement,
transparency and innovative ideas from other industries. | spent nine
months learning how to improve from the quality leaders at Florida
Power and Light. They guided me to resolve some of the most
challenging quality problems in my hospital, and changed my career
forever with their generous and knowledgeable advice.

When we came together after the exploration period, we shared the
lessons from these other industries and began to teach courses in
improvement to leaders from health care across the US and around the
world. The impact of this was profound and Don used these ideas to
found the Institute for Healthcare Improvement in 1987 with other
pioneers from the early learning group. Don led IHI to its global mission
of improving health and health care worldwide for 18 years, until
President Obama appointed him to the position of Administrator of the
Centers for Medicare and Medicaid Services, a post he held until
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December, 2011. At that point, | became CEO of IHI and have worked
with Don in many roles since.

Don’s impact at IHI has been widely recognized and is deeply
appreciated. This year, IHI will convene again in Orlando, Florida to hold
the 30 |HI National Forum. The forum attracts nearly 6000 health care
leaders and careers, from Board members and CEOS, from physician
and nursing leaders to front line careers, from policy makers and
insurers and patients. The attendees come to carry out IHI’s mission of
“all teach; all learn” and the generosity and transparency help to
accelerate the pace of adopted change across all parts of the health
care system. The Forum begins with local leaders hosting the
attendees, from all states in the US and from 60 countries, in visiting
Florida’s health care system and in conducting site visits to other local
industries to continue the learning we began so many years ago.

There are so many examples of Don’s impact on the world, but one of
the most profound was the development in 2007 of the Triple Aim.
Don, with colleagues Tom Nolan and John Whittington at IHI, proposed
that our professional obligations as health care leaders extended far
beyond caring for the patient in front to us to first, redesigning our care
systems to make them safer, more effective, more patient-centered
and more timely, and second, to work upstream to improve the health
of the populations we serve, and third, to reduce per capita costs. The
Triple Aim now serves as the mission statement for national health
systems, for hospitals and for practices worldwide. By example of this
impact, Queen Elizabeth Il appointed Don as Honorary Knight
Commander of the British Empire, the highest honor awarded to non-
British citizens to recognize the impact his vision and strategic thinking
have helped the National Health Service across England.
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| have seen Don’s impact with the young professionals in health care in
his teaching at Harvard Medical School and the Harvard School of Public
Health. It has been a personal joy to teach with Don these last 20 years
and to see the lasting impact he has had on so many physicians and
leaders from around the world. In 2007, Don extended his reach to
touch many more young health care professionals when he launched
IHI’s Open School, a free on-line educational system for students to add
leadership, improvement, innovation and other key skills while they
attend a medical or nursing or other program in their local community.
Today, there are over 700,000 students in the Open School from 90
countries and the impact is clear; students are reflecting on their own
abilities to improve their clinical outcomes, but they also have
convened with other like-minded students to create interprofessional
projects that are improving to the Triple Aim globally. He cares deeply
about the next generations and his commitment is making a difference
for so many.

And Don, in 2007, launched the 100,000 Lives Campaign, convening
leaders from health care systems across the US, to implement six key
changes in hospital care. He set out the challenge “Some is not a
number and soon is not a time.” With a wonderful team at IHI, we built
a national network to connect over 3600 US hospitals in this work, and
they saved approximately 122,000 lives because of the work and other
safety improvement in 18 months’ time.

| wish | could take you on a walk through IHI today, where Don and |
still serve as Senior Fellows. You'd see a vibrant and innovative team,
working in many languages and in all parts of the health system. You’d
see the patient-centered work alive in our work to bring life to the
challenge “You can’t only ask ‘what’s the matter?’ but also need to ask
‘what matters to you?’” You would see research teams and innovation
teams designing new ways to care. You’d see policy impact on the US
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health system but also on the systems across Africa, Latin America, Asia
and the Pacific nations and across Europe.

And all of this comes from Don-his vision, his generosity, his intellect
and his caring. | hope you can recognize his many contributions with
this special honor.

Sincerely,

Maureen Bisognano

President Emerita and Senior Fellow
Institute for Healthcare Improvement
53 State Street

19* Floor

Boston, MA 02109

617-797-5152

mbisognano@ihi.org
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1 October 2018

University of Florida Faculty Senate
c/o Dr. Fred Southwick

RE: Honorary Degree for DONALD MARK BERWICK, M.D., M.P.P., F.R.C.P.,
KBE

Dear Dr. Southwick,

It is with great pleasure to write in support of the awarding of an honorary degree
at the University of Florida to Dr. Don Berwick. | have had the pleasure of
working with Don over the past four decades and feel that this is well deserved
recognition for an internationally known teacher and practitioner of quality
improvement. He exceeds all criteria through his eminent achievement in
scholarship, his high distinction in public service, and his contribution to the well-
being of literally millions worldwide through his public policy and not-for-profit
activities. These all comport with the ideals of the University of Florida.
Furthermore, | was delighted that you chose me to be among his references and
| can assure you that Dr. Berwick clearly meets and exceeds all of the
qualifications for an honorary degree.

I had the pleasure of knowing and working with Don in a variety of settings over
the past 35 years. Many of the early collaboratives that came out of the non-
profit Institute for Healthcare Improvement he founded included various military
medical facilities where | practiced early in my career as an active duty Medical
Officer in the United States Air Force. Our work together came to a new level
during his service as the Chair of the National Advisory Council of the Agency for
Healthcare Research and Quality (AHRQ) when | was introduced to his work by
my boss and mentor, Dr. John Eisenberg. At that time Don was already
recognized for his innovative approaches to quality improvement and we felt he
was a “‘must have” on the Agency’s FACA committee. Whether it be the federal
approach to healthcare IT, funding for quality improvement research, or the need
to address patient safety, Don could always be counted on to provide wise
counsel to the Agency. In my work as the Director of the Center for Quality
Improvement and Patient Safety | can attest to the impact Don had on shaping
the Agency’s approach to research in the quality realm. It was clear to all of us
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that if you wanted to know what the next big issue would be in quality, Don
Berwick was the person to ask.

Don also had an enormous indirect impact through his participation on several
sentinel committees for the Institute of Medicine. In particular his service on the
Quality of Care in American committee which authored the To Err is Human
Report and Crossing the Quality Chasm had a profound impact on our work.

Don worked closely with Dr. Eisenberg and | as a trusted advisor as we crafted
the federal response to these ground-breaking reports. That level of involvement
is characteristic of Don’s approach as not only a great thinker who can define
problems, but also as a doer who takes a practical approach to addressing those
challenges and making them opportunities.

| was privileged to continue to work with Don both formally and informally after
my transition to the Massachusetts General Hospital and Partners Healthcare
System. | had the opportunity to experience Don'’s superb teaching talent
through presentations at the Institute for Healthcare Improvement and AHRQ
sponsored conferences. The former has been held each December in Orlando
for over two decades cementing the tie between Don, his organization, and your
great state. There is no doubt in the field of quality improvement that he is the
most widely recognized leader and his straightforward but profound style of
teaching has created a generation of quality improvement disciples. This impact
is international as Don and the IHI have developed extensive organizations
throughout the developed and developing world. There are now IHI Forums
across the globe involving thousands of participants whose work impacts millions
of patients. This international impact was recognized through his inclusion on the
list of the Queens Honors resulting in his being named a Knight Commander of
the Most Excellent Order of the British Empire.

Over the past fifteen years | have had the opportunity to informally interact with
Don as part of the Big Sky Group, a group of a dozen self-organized quality and
safety leaders from some of the leading systems around the country. The group
includes a number of nationally recognized figures including Drs. Brent James,
Carolyn Clancy, Mark Chassin, David Pryor, and Gene Nelson. The group meets
annually and even among that heady company Don is always a standout. |
never spend more than an hour with Don before he teaches me something new
about quality that changes my approach.

Don extended his amazing impact when he took on the challenging role of CMS
Administrator during the implementation of the Affordable Care Act. Regardless
of your politics or personal views of the ACA, it is clear to all that Don
distinguished himself as a leading thinker in the administrator dedicated to
translating policy into practice for the betterment of patient care.

| firmly believe that Dr. Don Berwick should be recognized for his past work and
future accomplishments by the awarding of an honorary degree by the University
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of Florida. He provides good company to those who previously have shared this
honor and will indeed to the University of Florida proud.

Please feel free to contact me if you have any questions about Don’s candidacy.

Sincerely,

7

Gregg S. Meyer, M.D., M.Sc.

Chief Clinical Officer, Partners Healthcare System

Professor of Medicine, Massachusetts General Hospital and Harvard Medical
School
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UF|

The

UNIVERSITY of

FLORIDA

Call for Nominations

Nominator’s Name: Michael A. Fariey

Department: Development & Alumni Affairs, University of Florida Levin College of Law
Address: PO Box 117623, UF Campus

Phone: 352273.0643 P

Email: Farley@law.ufl edu

Signature of Nominator: ?‘V’

: U

Committee on  Honorary Degrees and Distinguished Awards Committee  will consider

nominations at its next meeting in October. This form and a complete nomination package

should be mailed to the committee in carc of Stephanie MeBride, Provost’s Office, PO Box 113175 by
Ocuober 1.

1. General Information:

Nornjncc’s Name: GOO!’QB H. Starke, Jr.
Affiliatgon: Former Student

Business Address:
Home Address; 3896 Serena Lane, Clerment FL 34711-5067
Phone: Home 407.656.1049 Business407.308.6108 Fax:

Email: ghslr3@gmail.com

Nominated for (PLEASE CHECK ONE):

Because the University of Florida is a public university
Distinguished Alumna/Alumnus and part of the State University System , the university's

policy is that elected or appointed officials of the State of
Florida or the Federal Government to whom the
university is direcdy or indirectly answerable are ineligible

Distinguished Achievement

for honorary degrees and distinguished awards. Current
Distinguished Service faculty members, officers, an employees of the university

are also ineligible

\/ Honorary Degree: (please check one)

[ Doctor of Arts [ IDoctor of Music

[1Doctor of Commerce [ IDoctor of Pedagogy

[ Doctor of Divinity [__IDoctor of Pharmacy

[ Doctor of Education [IDoctor of Public Administration
[] Doctor of Fine Arts [IDoctor of Public Service

[ Doctor of Humane Letters [_Poctor of Science

Doctor of Laws [ JDoctor of Technology

[J Doctor of Letters

2. Description

Please write a brief descrption of this individual’s intellectual and professional achicvements and attabutes
and attach it to this form.

3. Vita or Resume

Please attach the nominee’s vitae, resume or a biographical desedption.

4. Supporting letters or materials

A. Three or more letters of support (typically a mixture of internal and external letters) that will help the
the committee understand the significancz of this nominee's work, his/her contributions, and his/her impact
an others. B. Letter of support from the college dean that will host the award recipient
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Please find attached a sampling of the many expressions of support we were able to collect on
behalf of George Starke, Jr.’s nomination for the University’s Distinguished Achievement Award
and Honaorary Degree (Doctor of Laws).

As we reflect on George’s place in history not only for the law school, but the broader
University of Florida campus and higher education throughout the state of Florida, we are
reminded of the tremendous sacrifices he made in his attempt to complete a legal education in
the late 1950s. He was a Gator when those around him did not look like him. He was a
trailblazer when it was not easy to blaze a trail. He was a leader for thousands that would come
after him and only know his name.

The Fall of 2018 is the 60*" anniversary of George’s enrollment as the first African American
student not only in law school but at the University of Florida. Sadly, he was not able to
complete his education and graduate with his peers, but his courage and leadership are an
important part of our history and the impetus for UF continuing down its long path toward
desegregation.

George has an undergraduate degree from the esteemed HBCU Morehouse College in Atlanta,
Georgia. Following his departure from UF Law, he was an accomplished financial advisor and
businessman in New York City and Washington, DC.

Throughout his career, he remained loyal to and supportive of the University of Florida. He
participated in UF Foundation activities in the Washington, DC, area. He served as a member of
the Board of Directors of the University of Florida Alumni Association and was inducted into
Florida Blue Key.

It is our hope that the Award Selection Committee will find the story of George Starke, Jr. as
compelling as we do and allow us to recognize this important anniversary of George’s
achievements with a Distinguished Achievement Award and Honorary Degree. It would be our
honor to host him and his family for a Commencement Ceremony at the University of Florida
that he never got to experience for himself.

Please let us know if we can provide any additional information that would be helpful in your
decision.
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GEORGE H. STARKE, JR.

407-656-1049 ghsjr@iscfinancial.com
Cell 407-308-6109 www.linkedin.com/in/georgestarkejr

General Finance. Specialty Finance. Real Estate and Construction Finance. Government Contract
Finance. Energy and Alternative Energy Finance. Project Development. Energy Conservation. Praject
Finance. Property and Casualty Insurances. Investment Banking. Corporate Finance. Infrastructure
Finance. Healthcare Finance. General Construction Representation. Financial and Energy Consultant.

BACKGROUND SUMMARY

50 years' experience in general finance, real estate and construction finance, government contract sales
consulting and finance, and in energy and alternative energy consuiting and finance. Small business
familiarity. Entrepreneur and consultant. Experienced government vendor and government sales
consultant. Represented small and large businesses to the government, including one 1 owned.
Represented Koch Refinery, Cargill, Morton, Pepco Energy Services, and others to the government.
Over time, responsible for ownership, operations, management, research, contracting, marketing, sales,
transportation and finance associated with coal, oil, lubricants, natural gas, electricity and separately,
commercial real estate. Owned and operated companies involved in various aspects of the commodities,
energy, transportation, real estate, insurance, investment banking and finance businesses. Local, regional
and national. Consultant.

PROFESSIONAL ACTIVITY

[SC FINANCIAL CORPORATION. Clermont, FL

President. Intermittent. 1993 to present. Experience: Real estate and construction financial services;
energy and alternative energy consulting and finance. Corporate finance. Product and project
development, venture capital, college and university finance, student housing finance, and commercial
mortgage brokerage services, nationwide. ISC is expert at government contracting and government
contract finance. ISC is downsizing. New focus is on financing development projects in the medical
field, such as medical centers, hospitals, assisted living, nursing homes and the like. Activity in this
category includes Design, Build, MEP, EPC (through a client), property and casualty insurance and
financial services. ISC is successor to Wall Street Investment Corporation, described below. Securities
registrations and licenses are maintained with a third-party company. See: http://www.iscfinancial.com.
ISC is an MBE. ISC and GPC are expected to consolidate in 2018 and downsize further.

GENERAL POWER CORPORATION. Clenmont, FL.

President. Intermittent. 1976 to present. Energy Consultant. This company is downsizing. Originally it
and predecessors bought and sold anthracite and bituminous coal for resale to federal agencies on a
national basis. Later, it distributed oil, gasoline, and lubricants. Subsequently, sold natural gas,
electricity, and energy engineering services and technologies. GPC also has experience in landfill gas to
electricity conversions, solar energy and Waste Heat to power solutions, combined heat and power, and
anaerobic digestion. GPC is organized as a full-service, energy consulting firm. GPC is a general
consultant in the fields of energy and finance related to energy and alternative energy. The company
functions on a local, regional and national basis. It is solely-owned, and is an MBE firm. For more
detailed descriptive information, see: http://www.gpcenergy.com . ISC and GPC are expected to
consolidate in 2018 and downsize further.
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TRINITY ECO ENERGY SOLUTIONS. Clarcona, FL
Consultant. Start-up Oil Jobber and Energy Commodities Broker. August 2018 to present.

AARON CAPITAL, INC. Memphis, TN

Investment Banker. Managing Partner. April 2015, to December, 2016. Was associated with ACI in its
investment banking department. Offered financial solutions in energy and renewal energy, real estate,
mergers and acquisitions, debt and equity capital, and various forms of corporate finance, government
contract finance, P3, EB-5, ESOP, specialty, and project development finance. JOBS Act and Alternative
Finance. Aaron Capital is a Member of FINRA and SIPC.

COGEN POWER SOLUTIONS, LLC. McLean, VA

Consultant. Minority Shareholder. 2012 to Present. Company focus was CHP (Combined Heat and
Power) and On-site cogeneration of electricity. CoGen Power Solutions was organized to develop and
finance cogeneration projects, power plants, and automotive tire pyrolysis plants. These plants were
designed to convert used automobile tires to diesel fuel, unleaded gasoline, and other commodities.
WWWw.cogenpwr.com

ASG SECURITIES, INC. Washington, DC and Ft. Lauderdale, FL

Investment Banker. Capitol States Regional Director. 2010, to August, 2015. Registered Securities
Principal. Investment Banking Principal. Project Developer. Project Manager. Real Estate, and Energy.
ASG was registered with the SEC and was a member of FINRA, SIPC, and MSRB. ASG was a niche
market broker dealer, and concentrated on corporate finance, private placements, underwritings, public
offerings and investment banking.

PEPCO ENERGY SERVICES, Inc. Washington, DC

Energy Consultant. 2000 to 2005. In-house consultant to Pepco Energy Services for market research;
business development; distribution of natural gas and electricity; alternative fuels; energy conservation;
government contracting; project development, management and support; and the coordination of energy
audits, bids, studies and assessments with engineering, design and construction departments. Pepco
Energy Services is a wholly-owned but separately managed subsidiary of the Potomac Electric Power
Company, a public company, listed on the New York Stock Exchange. The utility was recently sold to
Exelon.

Additional responsibilities included energy savings performance contracting, customer liaison and
service, energy management, proposal preparation, program development, field investigations, the
promotion of business ventures among PEPCO subsidiaries, the promotion of business ventures between
Pepco Energy Services and independent third-party entities, and the privatization of electric, gas, and
other utility infrastructure systems at large military installations. As project manager, I wrote technical bid
responses and proposals for PES involving the privatization of 33 electric, gas, water and wastewater
distribution systems, at 14 different military installations. Value of these transactions exceeded
$900,000,000. Responsible for energy audits for about 150 public schools in MD. Originated an on-site
cogeneration project for a Navy installation. .

WEICHERT COMMERCIAL MORTGAGE COMPANY. Washington, DC

Vice President. 1996 to 1998. Assisted the firm to organize and develop a Washington-based, national,
commercial real estate mortgage business operation. It was established to serve the needs of its parent
company, commercial brokers, and the general public. '

WALL STREET INVESTMENT CORPORATION. Washington, DC

President. 1981 to 1993. Solely-owned, securities Broker-Dealer-Underwriter. Licensed in real estate,
all forms of insurance, and all aspects of the securities business. Boutique. Financial advisor in
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connection with the issuance of municipal bonds. The firm, which was sold in 1993, was a member of
the National Association of Securities Dealers (NASD) — now FINRA; the Securities Investor Protection
Corporation (SIPC), and the Municipal Securities Rulemaking Board. The company was registered with
the Securities and Exchange Commission (SEC), and was a Registered Investment Advisor. Collaborated
with Legg, Mason and Ferris, Baker Watts as bond advisor to Washington, DC agency issuers of
municipal bonds. WSIC was sold in 1993

STARKE AND ASSOCIATES, INC. Washington, DC
President. Self-Employed. Financial, sales, management, and government consultant. Organized the
insurance division at Legg, Mason’s Washington Office.

THE GREYHOUND CORPORATION. Washington, DC

Associate Director of Government Affairs. One of two persons in the Washington Office, when the firm
was a Fortune 500 company. Represented 22 Greyhound subsidiaries to agencies of the federal
government.

MOODY'’S INVESTORS SERVICE. New York City, NY

Representative. Moody’s is now a subsidiary of Dun and Bradstreet. Sold Moody’s Manuals, financial
publications and investment counsel services to institutional investors at the local, regional and national
level.

EDUCATION

AB. Business Administration.
Morehouse College. Atlanta, Georgia

Further Study:
Economics and Law (University of Florida)
Business Administration (University of Maryland)

LICENSES

All forms of insurance, including life, health, variable annuities and property and casualty.
Securities - the following Series:
7 Full Registration
24 General Securities Principal
53 Municipal Securities Principal
63 State Registrations
79 Investment Banking Principal

MEMBERSHIPS & AWARDS

Former Member of the Board of Directors, UF Alumni Association
Member, Florida Blue Key

UF Distinguished Alumnus Award, 2009

Former Member, DC Council of the UF Foundation
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https://www.orlandosentinel.com/apinion/os-ed-first-black-student-at-uf-

UF in 1958: I was the first black student
George H. Starke Jr.

A few months ago, my grandson Spencer showed me a 38-second video that had been uploaded
to YouTube about the early struggles for desegregation at the University of Florida.

The clip, “Crossing the Color Line,” posted by Wolfsonarchives.org, showed a young black man
wearing a suit and wiping his brow as he sat alone in the front of an auditorium — the subject for
photographers and reporters who had gathered to record the first black student enrolling at UF.
The date was Sept. 15, 1958 — nearly 60 years ago.

[ remember it well. I was that student. Specifically, I was the first black student in 105 years to
be admitted to any college at UF.

Since that time, September has been a period of reflection and renewal for me. Even with the
controversy surrounding white nationalist Richard Spencer speaking at UF (and at other
universities under threat of lawsuits), September calls out for fresh starts. It's the time when
students are back on campus, ready to engage in studies and community. Time has flown since
1958.

The very short clip portrays some unease at being the center of attention at this historic event. In
prior years, Virgil Hawkins and others had struggled to gain admission and many lawsuits were
filed during those days. [ was not party to any legal actions. I never met Hawkins. He did call me
a few months after classes began to wish me well.

I still recall the quiet measures taken by the university and its then-president, J. Wayne Reitz, to
ensure my safety on campus. For the most part, my activity was concentrated on the law school.
My goal was to be treated like any other student, and [ was, for the most part.

1958: "Negro May Enroll Today At Florida Law School." That was the headline in the Daytona
Beach Moming Journal on September 15, 1958.

Many in Florida at that time were displeased about desegregation. For several months, the
Gainesville Police Department had an officer posted at night across the street from where I lived
with relatives — in a house built by my grandfather in the 1890s.
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Throughout the first semester, until the Thanksgiving break, I was escorted to classes,
unknowingly, by members of the Florida Highway Patrol. They signed up for the same classes I
did and were near me at all times until the library closed at night. No one knew the troopers were
not really students but members of law enforcement,

Fortunately, they were not needed. There never were any incidents — though I did have trouble
finding a mentor, but later did. The troopers introduced themselves to me as they were
reassigned — satisfied that my safety on campus was not an issue going forward. By that time, I
felt accepted by my classmates. Coincidentally, I had been warned by the Governor’s Office to
avoid driving through the Ocala National Forest on my way to Orlando for the Thanksgiving
holiday. It was recommended that I drive by way of Jacksonville, due to Klan activity near
Ocala.

[ did not get to complete law school. I had planned to return to UF one day to finish, but life
intervened. I enjoyed a satisfying career as a businessman, got married, and raised a son. But |
can never forget about my UF experiences.

About 20 years following my matriculation, Reitz (then president-emeritus) initiated a search to
locate me, and [ am delighted that he did so. Until then, I had not been back to the campus. He
asked me to participate in some affairs of the university. To start, I was asked to serve on the
board of the alumni association, which I did for several years. Subsequently, I was selected for
membership in the Florida Blue Key, an honorary leadership society. [ strengthened relations
with the College of Law, and subsequently did some fundraising for the UF Foundation. In 2009,
I was awarded one of the university’s highest honors: the Distinguished Alumnus Award.
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Since then, it has been a pleasure to retain a lifelong relationship with the University of Florida
and the Fredric G. Levin College of Law, named such a few years ago after my classmate and
good friend.

As we embrace the start of another school year, let us remember September cannot only be a
time of reflection and renewal, but a time of reconciliation and accomplishment as well.

George H. Starke, Jr. is a native of Orlando. After 55 years of living in the North, he returned to
Florida in 2015 and makes his home in the area. His mother was the first librarian at Jones
High School; his father practiced medicine in Sanford for more than 50 years.

George H. Starke Jr. stands next to the plaque and tree planted at the University of Florida law
school to honor Starke as the first black student.

59/385



UF | UNIVERSITY of
Fredric G. Levin College of Law Spessard L. Holland Law Center
Office of the Dean PO Box 117620

Gainesville, FL 32611-7620

352-273-0600
www.law.ufl.cdu

October 1, 2018

To the Distinguished Achievement Award and Honorary Degree Committee and President
Fuchs:

I enthusiastically nominate George Starke to receive a Distinguished Achievement Award
and Honorary Degree. As the first African-American student enrolled at the University of
Florida in 1958, Mr. Starke has already made a lasting mark on the university’s history. That
Mr. Starke enrolled at the College of Law means Mr. Starke has made a particular mark on the
College of Law’s history. Mr. Starke is most deserving of this recognition, and I nominate him
with the greatest support possible.

Mr. Starke spent three semesters at the College of Law before withdrawing from our J.D.
program (which is a six semester program). From conversations with Fred Levin and other
alumni, Mr. Starke’s withdrawl had nothing to do with his own abilities. Instead, Mr. Starke
faced a hostile environment from the moment he joined the law school. According to Mr. Levin,
the dean and other students did not want Mr. Starke at the College of Law. This viewpoint took
the form of hostile looks, silence, and a noisy “shuffling” of students’ fect whenever Mr. Starke
entered the law library.

As Mr. Levin details in his own letter, Mr. Starke and Mr. Levin soon started a study
group, but it was not enough to help Mr. Starke overcome the stress of the environment.
Whereas Mr. Levin became a highly successful plaintiffs’ lawyer, ultimately earning enough in
fees to name the College of Law with a $10 million gift in 1999 (and to make several more
multiple million dollar gifts over the last twenty years), Mr. Starke had to give up his dream of
becoming a lawyer. Sadly, these diverging paths are rooted in skin color and this country’s
disgraceful racial past.

Mr. Starke went on to build a successful career in the financial services industry, but he
would never return as a student to the University of Florida and he would never receive a law
degree. Despite these facts, Mr. Starke has not turned his back on the University of Florida.
Instead, in what is a true testament to his character and capacity for forgiveness, Mr. Starke has

The Foundation for The Gator Nation

An Equal Opportunity Institution
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Nomination of Georée Starke
Page 2

served as a member of the Board of Directors of the UF National Alumni Association. He has
also donated to the University of Florida. Whereas others would have turned their backs on a
university so hostile, Mr. Starke remains committed to the success of the University of Floria and
our students.

A Distinguished Achicvement Award with Honorary Degree will not make up for the law
school’s disgraceful past. But such recognition will signal our regret and our hopes that no
student will ever again encounter what Mr. Starke endured. For the future of the College of Law
and the future of the university, I urge you to bestow upon Mr. Starke a Distinguished
Achicvement Award and Honorary Degree.

Very truly yours,

O(-Wa. ARe Mua—

Laura A. Rosenbury
Dean and Levin, Mabie and Levin Professor

The Foundation for The Gator Nation
An Equal Opportunity Institution
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September 21, 2018

University of Florida
Levin College of Law
Laura Rosenbury
Box #117633
Gainesville. FL 32611

Re: Nomination of George Starke Jr. for University Distinguished Achievement Award with
IHonorary Degree

Dear Dean Rosenbury;

[ wanted to write this letter in support of the nomination of my friend, George Starke Jr.,
for a University Distinguished Achievement Award with Honorary Degree. In reflecting on
George and his admission ta the University of Florida College of Law in September of 1958, it
becomes significant at this time to think of the integration of the University of Mississippi. That
occurred in September of 1962 when James Meredith. a black U.S. Military Veteran, enrolled.

There was a riol where two civilians were killed and over 300 people were injured,
including one-third of the U.S. Marshals. Then on June 11, 1963, African Americans Vivian
Malone and James Hood preregistered for the University of Alabama where Governor Wallace
made his promise of “segregation now segregalion lomorrow and segregation forever” and
blocked the entrance. It was at that time that President John F. Kennedy authorized the
federalization of the Alabama National Guard ordering Wallace to step aside and both Malone
and Hood integrated the university.

Thinking back to September 1958, I, along with 360 other freshmen, entered the
University of Florida College of Law. We were in the law school auditorium at the intersection
of University and 13" Avenues when the back door of the auditorium opened. As I looked
around, everyone (except | white female) were white males. Coming in the back door was an
Alrican American dressed in a suit, This gentleman, George Starke Jr., began what had to be
three miserable semesters for him. Neither the Dean nor any of the Professors wanted George to

LSFFICE: 316 5, BAYLEN STREET « SUTTEGU0 « PENSACOLA, FL 32509
CORRESPONDENCE: PO, BOX 12308 « PENSACOLA, FL 32591 62}38‘5 (50) £15-7000 = (©30) 4357020 FAX = WIWW.LEVINLAW.COM
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succeed and they did cverything they could to prevent this from happening, It’s amazing that
George was able 10 last even three semesters.

George Starke Jr. successfully integrated a public institution within the State of Florida
years before the University of Mississippi and the University of Alabama. During his time at the
law school, it appeared that all of the other freshmen had groups that would study together. That
is, all except George and mysclf. Of course, the reason George was not included was that he was
an African American and the reason [ was not included is that 1 probably had the lowest
undergraduate GPA of any of the 360 students. What was interesting is that after the first
semester, | was leading the class (grade point average) and George and [ became study partners.
Thereafter, George became accepted by the great majority of his classmates but unfortunately to
no avail.

George Starke Jr., in this day and time. would have clearly been a graduate of our law
school. Unfortunately, it was a different time. | wholeheartedly endorse George Starke Jr. for a
University Distinguished Achievement Award with Honorary Degree. However, it is almost 60
years too late.

I returned to Pensacola to practice law where there were 4 restrooms in the courthouse.
There was a restroom for colored men and one for colored women. There was a restroom for
white men and one for white women. Thank God that has changed.
Sincerely,

AL

FREDRIC G. LEVIN
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JONES FOST ER

Scott G. Hawkins

Florida Bar Board Certified
Business Litigation Altorney
561-650-0460

Fax: 561-650-5300
shawkins@jonesfoster.com

September 27, 2018

Distinguished Award Selection Committee, University of Florida

Re: Nomination of George Starke, Esquire

This letter is written to express strong support of the nomination of George Starke
for an honorary degree. | am writing this letter in my capacity as Chairman of the
Board of Trustees of the Levin College Law Center Association. Our Board is
comprised of over 60 active members and over 300 emeritus members who
represent a diverse group of Trustees dedicated to the mission of the University of
Florida and its College of Law.

There is no question that an important inflection point in the history of the University
of Florida, Levin College of Law was the admission in 1958 of George Starke. Mr.
Starke was then the first black student to enroll at the University of Florida, College
of Law. His admission represents an important milestone in the history of the
University of Florida, its College of Law and legal education within Florida and the
South.

George Starke is regarded as a man of integrity and courage. It was a major act
of courage to enter the University of Florida, College of Law in 1958 as its first
black student. By all accounts, Mr. Starke encountered various challenges and
various forms of discrimination at the College in the Fall of 1958.

| deeply respect Mr. Starke in taking on the challenge of being the first black
student at the now Levin College of Law and understand that Mr. Levin, for whom
the college is named, has also written a strong letter of support, which | deeply
appreciate. In addition | want to commend not only Mr. Starke for taking on the
challenge of being the first admitted black law student, but to recognize the efforts
of Virgil Hawkins who paved the way prior to Mr. Starke and of the many
distinguished black students and graduates who have attended and matriculated
through the University of Florida, Levin College of Law.

Since 1924 | West Palm Beach | Jupiter | Palm Beach 350 Raoyal Palm Way
Suire 406
Paln Beache Floride 33480

www.jonesfoster,com
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From my vantage point, it was the leadership of Virgil Hawkins and George Starke
that paved the way in expanding opportunities for black law students and all
minorities to advance their educations at the University of Florida, Levin College
of Law.

| strongly urge the committee to confer an honorary degree on Mr. Starke in light
of the momentous achievement reflected in his enrollment. | appreciate your
careful attention to this matter and respect your consideration of its significance in
light of Florida history and legal education throughout the South.

On behalf of the University of Florida Law Center Association | wish to express my
gratitude for your commitment to advancing the University of Florida and its
College of Law in your efforts.

Very truly yours,
JONES, FOSTER, JOHNSTON & STUBBS, P.A.

o s Sk
Scott G. Hawking/ Chairman

University of Florida Law Center Association Board of Trustees

SGH: of
cc Dean Laura Rosenbury, Esq.

P:\DOCS\15922\00012\L TR\IVX7261.D0CX
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James C. Cunningham, Jr.
15515 Miami Lakeway North
Unit 102
Miami Lakes, FL 33014

September 26, 2018

VIA ELECTRONIC MAIL

University Awards Committee
University of Florida
Gainesville, FL

Re: Support for University Distinguished Achievement Award and Honorary Degree
For Mr. George H. Starke, Jr.

Dear Committee:

| write to support the nomination of Mr. George H. Starke, Jr. to receive a University
Distinguished Achievement Award and an Honorary Degree.

Mr. Starke’s enrollment at the University of Florida (“UF”) in 1958 was an exercise of
personal courage to demand for himself and those to come after him that the State of Florida
make available to all Floridians the rights and privileges to which each was entitled. This was a
demand that carried with it the very threat of death.

For those who did not live in the South in the 19505 and 1960s, it is difficult to imagine
the anger and degradation visited upon blacks in their everyday lives. In that time, blacks lived
in segregated neighborhoods; attended segregated churches; largely shopped in segregated
stores (if blacks were allowed to shop in a white store blacks were not allowed to fit clothes or
shoes); drank from segregated water fountains; were denied credit by financial institutions; and
were forced to use the back doors of white doctors’ offices if the white doctors would serve a
black. And, blacks attended segregated schools.

Mr. Starke’s enroliment at UF in 1958 was just four years after the United States
Supreme Court’s decision in Brown v. Bd. Of Topeka, Kansas to which there was massive
resistance across the South. The late Harry Byrd, then a United States Senator from Virginia,
and one hundred other southern politicians issued their Southern Manifesto in which they
agreed to resist implementation of Brown. The late James Eastland, then a United States
Senator from Mississippi, declared that the South would not abide nor ocbey Brown. Some
public schools in the South were even closed to avoid Brown’s command that integration be

accomplished with all deliberate speed. This was the environment in the South of 1958 when
Mr. Starke entered UF.
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When Mr. Starke became a student at UF, he carried on his shoulders the hopes and
demands for the legal rights and privileges of his entire race. Indeed, his personal success
would be racial success as it would demonstrate to everyone that blacks could successfully
compete on the same platform as whites. Mr. Starke’s admission and success would “uplift the
race.” Regretfully, he could not complete his mission nor his degree.

Like Mr. Starke, | am black. If one accepts Mr. Neil Armstrong’s declaration “one small
step for man; one giant leap for mankind,” then Mr. Starke’s one step was indeed a giant leap.
It was because of Mr. Starke's enrollment in 1958 that my own enroliment in 1973 was not as
traumatic and my experiences better than his. It was because Mr. Starke preceded me that
during my UF years, | did not have to sit alone in classes as he did. | did not have to be
accompanied to classes by undercover law enforcement as he was. Instead, | was able to join a
sacial fraternity that had been exclusively white; elected President Pro Tempore of the Student
Senate; elected to membership in Omicron Delta Kappa; selected as Outstanding Greek Man of
the Year; elected to membership in and President of Florida Blue Key (to which Mr. Starke was
elected honorary membership 20 years after he left UF); elected Chairman of the J. Wayne
Reitz Union Board of Managers; and elected to UF’s Student Hall of Fame. After undergraduate
school, | enrolled in UF’s law school from which | later graduated. | tell you this because Mr.

Starke’s one small step advanced and made possible my own enjoyment of all that | chose to
experience as a UF student. | acknowledge that | literally stood on Mr. Starke’s shoulders.

By recognizing Mr. Starke’s personal courage for accepting the challenge of becoming
the first black student at UF, the University will also recognize its own attempt to make
available to all Florida’s citizens the rights and privileges to which each was entitled. While it is
truly sad that race has so long divided this nation, it is necessary and right to recognize those
who helped, in their own way, to heal the nation. Awarding a University Distinguished
Achievement Award and Honorary Degree to Mr. Starke recognizes that Mr. Starke took a giant
leap on behalf of all Americans to heal our nation, enriched the experiences of minority
students who came after him and was a giant leap towards making UF what it is today. For
that, | believe an award to Mr. Starke of a University Distinguished Achievement Award and
Honorary Degree is appropriate.

Sincerely,
s/ James C. Cunningham, Jr.

James C. Cunningham, Jr.
J.D. '78; B.A. ‘76

ICCjr/
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UNIVERSITY of

FLORIDA

UF

Fredric G. Levin College of Law 316 Holland Hall

PO Box 117625
Katheryn Russell-Brown Gainesville, FL 32611
Chesterfield Smith Professor of Law and 352-273-0912 Direct
Director, Center for the Study of Race and Race Relations 352-392-3005 Fax

RussellBrownK{@law. ufl.edu

September 26, 2018

Dear Selection Committee,

I write to enthusiastically recommend George H. Starke, Jr., for a University Distinguished
Achievement Award and an honorary Doctor of Laws degree, conferred by the University of
Florida’s Levin College of Law. I have known Mr. Starke for six years. He has been a great
supporter of the work of UF’s Center for the Study of Race and Race Relations, which I direct.

In 1958, Mr. Starke was the first African American admitted to the University of Florida. He
completed three semesters of study but did not finish the requirements for a law degree. As the
first Black student, he was under an enormous amount of pressure to succeed. This is in addition
to the weight carried by the average law student. Mr. Starke became a businessman and has had
a long, distinguished career as a mortgage broker and business owner. In a recent editorial, [
detail Mr. Starke’s university legacy. https://www.gainesville.com/opinion/20180915/katheryn-
russell-brown-desegregation-at-uf-60-years-later

Awarding an honorary law degree to Mr. Starke would stand as a strong statement of how
invaluable his desegregation efforts are to the University of Florida. While Mr, Starke’s actions
came at great personal cost to him, they created benefits for thousands of students and changed
the course of the University of Florida’s history. A Distinguished Achievement Award and an
honorary degree are well-deserved honors for Mr. Starke as the first Black student admitted to
the University of Florida.

Sincerely,

The Foundation for The Gator Nation
An Equal Opportunity Institution 68/385



Gainesville Sun
September 15, 2018
https://www.gainesville.com/opinion/2018091 5/katheryn-russell-brown-desegregation-at-uf-60-

years-later

OPINION
By Katheryn Russell-Brown: Desegregation at UF, 60 years later

On Sept. 15, 1958, when George H. Starke Jr. began law school at the University of Florida, he
was the first black person in the university’s century-long history to receive admission. In June
1958, the federal district court ordered UF to open its graduate programs to all qualified
applicants, regardless of race. Starke, who grew up in Sanford, was 27 when he began his legal
studies at UF.

Starke’s father was also a trailblazer. In 1927, Dr. George Starke opened his own medical
practice in Sanford, and was the first black doctor to gain membership into the Florida Medical
Association. Mattie Starke, his mother, was a high school teacher and librarian.

Aware that Florida schools were beginning to desegregate, Starke applied to UF’s law school.
Family members were supportive but cautious. His mother was worried about him being the first
black student at a southern white college.

Before he could begin, he had to take the law school admissions test, When he showed up to take
the exam (at the University of South Carolina), all eyes were on him. Of the 700 people, he was
the only black student. As the proctor was reviewing the rules, Starke was told to step outside
where administration officers said he would have to take the exam elsewhere. His presence, they
said, made other students feel uncomfortable.

On the surface, Starke’s arrival at UF was uneventful. On the first day of classes, there were no
visible protests, no angry mobs gathered to greet him. However, tolerance is not the same as
acceptance. For the most part, Starke was ignored by his classmates. He did manage to make
some friends, including Fred Levin.

The threat of violence, however, was ever-present. The university had received threats targeting
Starke. In response, Florida Highway Patrol officers, posing as law students, escorted him to
class and the library. Starke lived off campus with relatives, because he said, “Who knows what
could’ve happened?”

At night, a Gainesville Police officer was posted across the street from Starke’s house. Before
heading to Orlando to visit his family for Thanksgiving, school administrators gave Starke a
waming. They cautioned him to avoid driving through the Ocala National Forest. There was a
large Ku Klux Klan presence in Ocala and Starke’s presence at UF had come up at KKK
meetings. He took this advice and drove the longer, safer route,
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Ultimately, the pressure of being the first and only black at UF took a physical and emotional
toll. In 1960, after three semesters, Starke withdrew. He says that his studies would have been “a
lot different had I been the third or fourth [black student].” And, he says, “I would not want to be
the first {again] because the pressure is just too overwhelming.”

Starke had planned to complete his law degree but his professional path took a different turn. He
has worked as a mortgage broker, investment banker and energy consultant, and has been a
business owner for over 40 years. Over the years, Starke has had a continuing relationship with
UF. He's a Florida Blue Key member, and a former member of the UF Alumni Association’s
board of directors and the UF Foundation's D.C. Council.

Starke’s story is part of a much broader history in Florida, of race, politics, sociology and
economics. Starke is one of many whose actions pushed for racial equality in Florida’s public
education system — a public education system that denied access to millions of tax-paying black
Floridians. Starke and other desegregation “first responders”— most notably, Virgil Hawkins —
made it possible for thousands of black students to attend and graduate from UF.

Over last two years, UF has earned its place as a top-10 public university., During this same time
period, a growing number of colleges across the country are coming to terms with their own
racial histories.

UF, the state’s flagship institution, should undertake an examination of its racial history as well.
As part of its educational excellence, UF should consider honoring the labors and sacrifices of
Starke and the others who fought to remove racial barriers to admission, by establishing a
capstone course on “Race, History and the University of Florida.”

On Nov. 7, UF’s Center for the Study of Race and Race Relations will host an event
commemorating this milestone anniversary. Mr. Starke will attend, and we look forward to
honoring him.

Kathervn Russell-Brown is the Chesterfield Smith prafessor of law and director of the Center for
the Studv of Race and Race Relations at the UF Levin College of Lavw.
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/ing Lo Balance

Distinguished Award Selection Committee
University of Florida

September 25, 2018

Dear Selection Commitice,

It is with distinct pleasure that the W. George Allen Chapter of the Black Law Students Associadon
(BLSA) offers this letter in support of Mr. George Starke receiving the Distinguished Achievement Award and
an Honorary degree. We recognize Mr. Starke for his monumental efforts in leading the desegregation efforts
at the University of Florida Levin College of Law (UF Law). The W. George Allen Chapter of the Black Law
Students Association is forever indebted to Mr. Starke and many others, who sacrificed their time, effort, and
legal educations to combat segregation and to substantially contribute to the history of the University of Florida.

The legacy left by Mr. George Starke has helped shape the UF Law campus. As the first, and only,
African-American student in his class, he faced the harsh realities of a black student in a segregated school. He
endured intense threats of violence and the consistent pressure to exceed performance expectations. Although
Mr. Starke was unable to finish his legal educaton at UF Law, his admission and attendance at helped pave the
path for future generations.

Now, 60 years later, the law school has only continued to grow in diversity. This led to the creation of
BLSA. BLSA is an organization which aims to promote the professional needs and aspirations of Black law
students. BLSA also aims to support a cooperative environment that encourages collaboration and to supply a
voice for Black students to convey their concerns at the law school. We are able to function in this capacity and
contribute to the greater community because of the work of Mr. Starke. His courage and persistence remain a
shining example for not only Black students, but all students, at UF Law.

The legacy of Mr. Starke is evidenced through the success of our Chapter and its members who
graduate from the University of Florida and begin careers that reflect principles of equality, high-achievement,
and the pursuit of justice. We are honored to write this letter in support of awarding Mr. George Starke the
Distinguished Achievement Award and an Honorary degree from the University of Florida.

Sincerely,

Conrtney Handy

2018 — 2019 President
W. George Allen Chapter, Black Law Students Association
University of Florida Levin College of Law
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UF UNI\E)RSITY Of
Levin College of Law
Virgil Hawkins Mediation Clinic PO Box 117626

Gainesville, FL 32611-7626
352-273-0807

October 22, 2018

To the Distinguished Achievement Award and Honorary Degree Committee
and President Fuchs:

On behalf of the Levin College of Law faculty, it is my honor to write this
letter of strong endorsement of the nomination of George Starke to be
awarded a Distinguished Achievement Award and Honorary Degree.

Mr. Starke’s nomination came before the Diversity and Community Relations
Committee, of which | am the current Chairperson. The committee solicited
input from the entire faculty, and | am pleased to say that the enthusiastic
response of the faculty and committee was unanimously positive.

We are proud of what such recognition will signal to past, present and future
members of Levin College of Law, the University of Florida, and to the public
at large. Most of all, we are elated that Mr. Starke would be present to accept
the honor and be known for the rest of his life as George Starke, Juris Doctor.

Sincerely,

B

Robin Davis, Esq.

Chairperson, Diversity and

Community Relations Committee
Director, Institute for Dispute Resolution
Senior Legal Skills Professor

Fredric G. Levin College of Law
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UF

UNIVERSITY of

FLORIDA

The

nominations  at - is

Call for Nominations
Nonunator’s Name: Glenn £ Good
| )(.Pm-[m cent: College of Education
Address: 2-0830 Norman Hall P.O. Box 117040 Gainesville, FL 32611
352.273-4135 [Fux: 352-846-6623

Phone:
[$mail: agecd@coe ufl edu N

/-..\)-:L;; (

Signature of Nominator:

Committee  on [ lonorary Degrees and Distinguished  Awards Comnutiee will consider

next meetng in October. This form and a complete nomination  package

should be mailed 1o the committee in care of Slc'plmnic MeBride, Provosts Office, PO Box 113175 by
October 1.

L

General Information:
Nominee's Name: James 8. Patterson
Affiliation: Denor and Partner

Business Address: 1290 Avenue of the Americas, New York, NY 10104

FHome Address: 710 S Ocean Boulevard, Palm Beach, FL 33480-4813
[ lome 212-784-6455

Phone: BBusiness 800-758-0190

[“miul; miny@act.com

[ax:

Nominated for (PLEASE CHECK ONE):

Because the Unmiversite of Flonda 13 a ]!uhlic‘ UnIversiy

Distinguished Alumna/Alumnus and part of the State University System | the universiy's

policy 15 that clected or appe sinted officials of the State of

o ) . Florida or the Federal Government to whom the
Distinguished Achievement

Distinguishec

Honorary Degree: (please check one)

I:] Dactor
[ Docron
[: Doctor

Docror
[ IDocror

1 Service

cof Arts

- of Commerce
cof Divinity

of Fducation

of Fine Arts

university is directly or mdirectly answerable are neligible
for honorars dvgl‘r'c.\‘ and disunguished awards. Cuorrent

faculty members, officers, an employees of the universin
are also ineligible

E___]l)( wetor of Music
[ Iboctor of Pedagogy
E[)r:cﬁiur of Pharmacy

[ IDoctor of Public Administraton

E[)m:mr ol Public Service
|:|D( wtor of Science
[:l[)(:mtn' of Technology

I bocior
{: Daocror
: Docror

Description

of Humane Letters
of Laws

of Leteers

Please write 1 brief descripnon of ths mdiadual's miellectual and professional achievements and attnbutes
and atrach 1 to this form.
Vita or Resume
Please attach the nominee’s vitae, resume or a biographical desceriprion,
Supporting letters or materials
A Three or more letters of support (tepreally a mixture of mernal and external letters) than will help the
the commuttee understand the sienificance of this nominee's work, hus/her contribunions, and his/her impact
on others. B Letter of support trom the college dean thar wall host the award reciprent
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Biography of James Patterson

James Patterson has created more enduring fictional characters than any other novelist writing
today with his Alex Cross, Michael Bennett, Women’s Murder Club, Private, NYPD Red, Daniel X,
Maximum Ride, and Middle School series. As of January 2016, he has sold over 375 million
books worldwide and currently holds the Guinness World Record for the most #1 New York
Times bestsellers. In addition to writing the thriller novels for which he is best known, he also
writes children’s, middle-grade, and young-adult fiction and is also the first author to have #1
new titles simultaneously on the New York Times adult and children’s bestseller lists.

The son of an insurance salesman and a schoolteacher, Patterson grew up in Newburgh, New
York, and began casually writing at the age of nineteen. In 1969, he graduated from Manhattan
College. He was given a full ride to Vanderbilt University’s graduate program in English but
dropped out after a year, knowing that he wouldn't be able to continue reading and writing for
pleasure if he became a college professor.

Instead, he moved to New York to become a junior copywriter for the advertising agency J.
Walter Thompson, eventually becoming CEO of its North American company.

In 1976, while still working for J. Walter Thompson, Patterson published his first novel, The
Thomas Berryman Number, with Little, Brown and Company. After being turned down by thirty-
one publishers, it won the Edgar Award for Best First Novel. Patterson’s 1993 novel, Along
Came a Spider, his first novel to feature Alex Cross, was also his first New York Times bestseller
in fiction.

In 2001, Morgan Freeman starred as Alex Cross in a film adaptation of Along Came a Spider, and
Tyler Perry also played the character in the 2012 film Alex Cross. A film adaptation of
Patterson’s middle-grade novel Middle School: The Worst Years of My Life was released in
theaters in October 2016.

For his initiatives to help kids become passionate readers and for his philanthropic efforts,
Patterson was awarded the National Book Foundation's 2015 Literarian Award for Outstanding
Service to the American Literary Community.

James Patterson has donated more than one million books to students, emphasizing some of
the most under-resourced schools and youth programs in the country. In 2015, Patterson
donated $1.75 million to public school libraries throughout the United States, 51 million to
independent bookstores, and a further $250,000 in holiday bonuses to individual bookstore
employees. He also gave $1 million to independent bookstores in 2014,

Patterson has recently donated over $26 million to his and his wife’s alma maters—the

University of Wiscansin, Vanderbilt University, and Manhattan College—and he has established
over four hundred Teacher Education Scholarships at twenty-four colleges and universities
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throughout the country. Patterson has also donated over 650,000 books to U.S. soldiers at
home and overseas.

in May 2015, Patterson launched a new children’s book imprint at Little, Brown, called JIMMY
Patterson, that is unwaveringly focused on one goal: turning kids into lifelong readers. This
imprint also provides resources, strategies, and programs to serve teachers, parents, librarians,
and booksellers. Patterson invests proceeds from the sales of JIMMY Patterson Books in pro-
reading initiatives.

Patterson has also founded ReadKiddoRead.com, a website designed to help parents, teachers,
and librarians ignite a new generation’s excitement for reading. Awarded the National Book
Foundation’s Innovations in Reading Prize and the American Library Association’s Great
Websites for Kids, the site features thoughtful book reviews from a variety of genres and age
ranges, a large and lively Facebook community, and contributions from other authors.

Mr. Patterson’s awards for adult and children’s literature include the Edgar Award, the
International Thriller of the Year Award, and the Children’s Choice Award for Author of the
Year.

He lives in Palm Beach, FL with his wife, Sue, and his son, Jack.
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Giving Back to Higher Education

The Patterson Family Foundation has given over $26 million to the alma maters of James and
Sue Patterson: Vanderbilt University, Manhattan College, and the University of Wisconsin.

College Scholarships

The Patterson Family Foundation has awarded over seven million dollars in scholarships to
students at 24 different colleges. The James Patterson Teacher Education Scholarships support
up-and-coming teachers, who will help give kids the necessary foundation for lifelong reading
enjoyment, at the following schools:

Appalachian State University - Reich College of Education

Emporia State University - The Teachers College

Florida Atlantic University - College of Education

Howard University - School of Education

Michigan State University - College of Education

Montclair State University - The College of Education and Human Services
Morgan State University - School of Education and Urban Studies
Mississippi State University - College of Education

Relay Graduate School of Education

State University of New York-Geneseo - Ella Cline Shear School of Education
Texas State University—-San Marcos - College of Education

Tougaloo College - Division of Education, Supervision and Direction
Towson University - College of Education

University of Alabama - College of Education

University of Arkansas - College of Education and Health Professions
University of Florida - College of Education

University of the Pacific - Gladys L. Bernerd School of Education
University of Pennsylvania — College of Arts and Sciences

University of San Francisco - School of Education

University of Southern California - Rossier School of Education
University of Washington - College of Education

Additionally, the Patterson’s support the A.W. Dreyfoos School of the Arts in West Palm Beach,
most recently sponsoring the school's annual holiday prism concert. The school is consistently
ranked as one of the highest-performing public schools in the nation and sends more kids on to
Juilliard than any other school in the country.

After-school reading programs are also in place at four Palm Beach County middle schools
where up to 1,000 books have been donated.
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National, International, and Community

James Patterson is founding partner with the Duchess of Cornwall of the Children's Reading
Fund (UK); Vice Chairman of the Board for WXEL-TV, South Florida's public television station;
Co-chair, World Book Night (2013).

James Patterson's Awards

MNational Book Foundation's 2015 Literarian Award for Qutstanding Service to the
American Literary Community

= National Parenting Publications Honors Awards

» International Reading Association's Young Adults' Choices Booklist

= American Library Association "Teens Top Ten" Pick

* London Times Book Sense Children's Pick

= 2012 Author of the Year {(Middle School: The Worst Years of My Life)
= Children's Choice Book Awards

« Author of the Year 2010 for Max

» 2011 Teen Choice Book of the Year (Fang), Nominee

Awards for ReadKiddoRead

« Winner of the National Book Foundation's Innovations in Reading Prize

= Winner of the American Library Association's Great Websites for Kids

Biography provided by http://www.jamespatterson.com
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UF College of Education
UNIVERSITY of FLORIDA

UF Giving Brief r’\

James B. Patterson
Palm Beach, FL
Capacity rating: $10M-%24,999,999

X

P
-

James Patterson is an American best-selling author known for his suspense/thriller novels.
Through the Patterson Family Foundation, he has committed over $3.5M to the UF College of
Education for annual scholarships to support future teachers. In 2017, James Patterson also
committed S3M to establish the James Patterson Literacy Challenge.

Giving Summary:

Fund #. Name of fund Amount
022577 James Patterson Literacy Challenge $3,000,000
018741 James Patterson Teacher Education Scholarships $528,000

James Patterson Teacher Education Scholarships were established in 2013, to support 16
scholarships to College of Education students who have expressed interest in pursuing a career
as an elementary or secondary school teacher, preferably in the English language arts. The
scholarships are renewable for the students’ subsequent year of study until graduation from
the teacher preparation program.

The scholarship has supported 28 students. 11 have graduated from the College of Education
teacher preparation program.

lames Patterson Literacy Challenge was established in 2017 to support the University of Florida

Literacy Initiative with a goal of increasing literacy proficiency among 3rd-5th graders in the
state of Florida.
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UNIVERSITY of

FLORIDA 140 Norman Hall

PO Box 117040
College of Education CGainesville, FL. 32611
Office of the Dean 352-273-4330 Tel

352-392-6930 Fax

September 10, 2018

Dear Honorary Degree Nomination Committee:
It is my great pleasure to nominate James Brendan Patterson for an honorary doctorate
degree from the University of Florida. Mr. Patterson’s career and recognitions are consistent
with the best of the Gator Nation values and are described in some detail in other supporting
material.

A quick review of his biographical information notes James Patterson was born in
Newburgh, New York on March 22, 1947. His career as an American author, best known for
his mystery and thriller novels, young-adult fiction, and children’s books, began in 1976 with
his first novel, The Thomas Berrviman Number. Patterson has since authored over 147
novels, earning him the Guinness World Record for the most #1 New York Times bestsellers,
as well as the honor of being the first author 1o have #1 new titles simultancously on the New
York Times adult and children’s bestseller lists.

James Patterson has also been awarded the National Book Foundation™s 2015 Literarian
Award for Outstanding Service to the American Literary Community for his many initiatives
to help children become passionate readers as well as for his tremendous philanthropic
efforts. Patterson has donated over one million books to students, and millions of dollars to
higher education, school libraries. and youth programs across the country. He has recently
written a children’s book focused specifically toward turning kids into lifelong readers, and
launched ReadKiddoRead.com, a website designed to help parents, teachers and librarians
ignite a new generation’s excitement for reading. Mr. Patterson’s awards for adult and
children’s literature include the Edgar Award, the International Thriller of the Year Award,
and the Children’s Choice Award for Author of the Year.

Mr. Patterson has also been an ardent supporter and champion of literacy and education in
the state of Florida. The Patterson foundation has provided $328.000 in scholarships 1o UF
students seeking to become teachers. Additionally. the Patterson Foundation has provided
$3.000,000 to launch the James Patterson Literacy Challenge, designed to improve literacy
across the state. Further evidence of his personal commitment to improving literacy and
education is apparent from his traveling to Tallahassee and meeting with state government
officials and advocating for literacy interventions and effective public education as key
components to strengthening society.

The laculty of the UF College of Education wholeheartedly support Mr. James B. Patterson’s

receipt of an honorary Doctor of Education degree. A committee of faculty members met to

review and discuss the materials of his application, after which, they came to the unanimous
ae

decision to enthusiastically endorse this special honor for the college. The committee noted

The Foundation for The Gator Nation

An Equal Opportunity Institution
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his literary accomplishments and contributions to promoting literacy in particular and
advancing education in general clearly surpass the expectations for candidates for this
degrce.

In summary, Mr. James Patterson is an extraordinarily accomplished author, and an
outstanding advocate for literacy and public education. He carns my strongest and
unqualified support for receipt of an honorary Doctor ol Education degree. 1 am confident
that the members of the Honorary Degree Committee will be pleased with their decision for
generations to come. Please contact me if I can provide additional information about this
most worthy nomince. :

Sincerely,
AT G

Glenn E. Good. Ph.D.
Dean and Professor
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September 14, 2018

To Whom It May Concern:

| have known James Patterson since the early 1990s, when he took the time to encourage my
then new career as a novelist. Once | was on a book tour, travelling to bookstores just a few
weeks after James had made the same circuit. | found he had left a letter for me at some of the
stores with words of encouragement just as | needed them. This is the kind of person he is.

That is the quiet James Patterson. On a more public level he has sought to use his position and
success to promote literacy through many different means, large and small. You of course know
about the James Patterson Literacy Challenge. But did you know he funded a “book bus” that
provided children with reading materials in low economic areas of Tampa, or that his has sent
thousands and thousands of books to U.S. troops in harm’s way.

All of these efforts and the ones we don’t even know about make him a fantastic candidate for

an honorary doctorate from the University of Florida. As a graduate of this wonderful school,
this would just be another moment that makes UF the best place in the country to learn.

Sincerely,

UF 1980

Michael Connelly — 8672 Franklin Avenue, Los Angeles, California 90069
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UF [FLORIDA

COLLEGE OF EDUCATION 2-170 NORMAN HaLL/ PO Box 117030
SCHOOL OF SPECIAL EDUCATION, SCHOOL PSYCHOLOGY, GAINESVILLE, FL 32611-7050
AND EARLY CHILDHOOD STUDIES PHONE: (352) 2734275 Fax: (352) 392-2635

September 12, 2018

To Whom It May Concern:

[ am delighted to wholeheartedly support the nomination of Mr. James Patterson for an honorary
degree from the University of Florida. In addition to being the world’s best-selling author. Mr.
Patterson is a steadfast advocate for literacy. and his generous support of the work of the
University of Florida Literacy Initiative (UFLI) is making a tremendous impact in the state’s
schools.

Only about 43% of third-grade students in Florida reach grade-level expectations in reading. and
many teachers don’t have sullicient knowledge and skills to help their struggling students. In
2017. Mr. Patterson pledged $3 million to UF to create the James Patterson Literacy Challenge
(JPLC) specifically to tackle this persistent problem. This comprehensive effort addresses the
issue of inadequate literacy achievement both broadly and deeply. To act broadly and reach as
many children as possible. the JPLC is creating high quality online literacy professional
development content to be available to teachers across the state and beyond. To address the
problem more deeply. the JPLC is working intensively with some of Florida’s most chronically
low-performing schools to provide transformative professional development designed to help
them turn around the literacy performance of their students.

UFLI has a long history of making an important difference on a small scale. limited mostly to the
teachers we prepare and to schools in Alachua County. Mr. Patterson is helping us expand our
reach in important new ways. helping many more children and teachers than ever before.

Besides being extremely generous. Mr. Patterson is also thoroughly committed to this work and
engaged in very real ways. While on his book tour promoting his recent collaboration with
President Clinton (i.c.. The President is Missing). Mr. Patterson has taken every opportunity to
tell people about the work we're doing at UF. President Clinton told us that Mr. Patterson “talks
about that project all the time.™ Subsequently. he has discussed our work on the Today Show. in
an interview for USA Today. and many other venues. The exposure he has brought to our work
is having a tremendous impact on our ability to expand into more schools and help more teachers
and students. Mr. Patterson visited one ol the JIPLC summer academies for teachers. and he
talked with the teachers to encourage them and share his infectious passion for literacy. e also
visited Tallahassee with us to meet with state legislators to share the importance of our work. Ile
is working with the project team to create a documentary series about the lives being changed
through the JPLC. We meet with him monthly to keep him up-to-date on our progress on all
aspects of the project. He has called his involvement in this work the most important thing he’s
ever done. and [ believe that he means it.

The Foundation for The Gator Nation

EQUAL OPPORTUNIEY INSTHUTION

82/385



In addition to his work with UF, Mr. Patterson champions reading in many other ways through
his support of libraries, independent bookstores, teachers, students, and others. Spurred by his
own son’s reluctance to read, Mr. Patterson has authored books aimed at children and youth of
all ages. He created an online literacy resource for parents, teachers, and librarians called
ReadKiddoRead.com. He sponsors an annual giveaway—$2 million this year alone—through
the publisher Scholastic to help teachers expand their classroom libraries. He has donated over
$1 million to support holiday bonuses for employees of independent bookstores. He established
College Book Bucks, a program that awards book gift certificates to college-bound students. He
has also donated over 200,000 books to members of the United States military. Finally, he has
set up the James Patterson Teacher Education Scholarship to support future teachers in more than
20 colleges of education, including UF’s.

James Patterson is an extremely generous philanthropist, but he is so much more. He is helping
the University of Florida exponentially increase its impact on literacy, addressing an incredibly
important need for our state. He is most deserving of an honorary degree from UF.

Sincerely,

d 70 Ane_
Holly , Ph.D.
Director

School of Special Education, School Psychology, and Early Childhood Studies
University of Florida Literacy Initiative
James Patterson Literacy Challenge

PAGE20F2
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UF UNIVERSITY Of
FLORIDA
College of Education [0 Norman Hall
1’0 Box 117044
Channesville, FL 32611-7044

HAD Tel

152-302-034 Fax

September 13, 2018

Dean Honorary Degree Nomination Committee,

On behalf of the faculty of the College of Education, we acknowledge that the awarding ol an honorary
Doctor of Education degree is in recognition of eminent achievement in scholarship or high distinction n
public service, which exemplifies the purposes and ideals of the University ol Florida. Upon our review
of the nomination materials we find Mr. James Paterson, a prolific and popular author of books for
children and adults and a passionate champion for literacy. to demonstrate a distinguished record of
sustained achievement that is of lasting significance and value.

Mr. Patterson, a resident of Florida, has directed his advocacy for literacy through significant, sustained.
and meaningful wayvs within the state of Florida and across the nation through his support of libraries,
independent bookstores, teachers, students, and others. Most notable is Mr. Patterson’s generous support
of $3 million to partner with the University of Florida in creating the James Patterson Literacy Challenge
to provide transformative professional development for teachers designed to help them turn around the
literacy performance of their students in chronically low-performing Florida schools. Beyond financial
support. the nomination materials describe Mr. Patterson’s personal engagement with the faculty of the
University of Florida Literacy Initiative, meeting with teachers and traveling to Tallahassee to talk with
legislators about the importance of this work.

Mr. Patterson’s record of outstanding public service to enhance literacy combined with the realities that
fewer than half of third-grade students in Florida reach grade-level expectations in reading and many
teachers have insufficient knowledge and skills to help these struggling students, we view Mr. Patterson’s
achievements as most worthy of bestowing upon him the Doctor of Education degree.

Sincerely,

Jean B. Crockeu, Ph.D.
School of Special Education. School Psychology and Early Childhood Studies

Corinne Manley, Ph.D.
School of Human Development and Oraanizational Studies in Education

Elizabeth Washington, Ph.D.
School of Teaching and Learning

The Foundation for the Garor Nation
i ) {THAR]
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UF [FLORIDA

The

Call for Nominations

Nominator’s Name: David E. Richardson

Dcpartmcnt: Dean and Professor, College of Liberal Arts and Sciences
Address: PO Box 117300, Gainesville FL 32611

Phone: 352-392-0780 Fax: 352-392-3584
FEmail: der@ufl.edu ~

Signature of Nominator: L Ak e lomerti

Committee  on  Honorary  Degrees and Distinguished Awards Committee  will consider

nominations at its next meetng in October. This form and a complete nomination package
should be mailed to the committee in care of Stephanie McBride, Provost’s Office, PO Box 113175 by
October 1.

L

General Information:

Nominee’s Name; Walter Isaacson

Affiliation: Tulane University History Department

Business Address: 6823 St. Charles Ave., New Orleans, LA 70118

Home Address:
Phone: Home Business 504-865-5162 Fas:
Email: isaacson@tulane.edu

Nominated for (PLEASE CHECK ONE):

Because the University of Florida is a public university
Distinguished Alumna/Alumnus and part of the State University System , the university's

policy 1s that clected or appointed officials of the State of

Florida or the Federal Government to whom the

Distinguished Achievement university is directly or indirectly answerable are ineligible

for honorary degrees and distinguished awards. Current
Distinguished Service faculty members, officers, an employees of the university

are also ineligible

J Honorary Degree: (please check one)

[ ] Doctor of Arts [ IDoctor of Music
[ Doctor of Commerce [IDoctor of Pedagogy
[ JDoctor of Divinity :Doctor of Pharmacy
[ ] Doctor of Education [IPoctor of Public Administration
[ Doctor of Fine Arts [ Doctor of Public Service
[ Doctor of Humane Letters [IPoctor of Science
[]Doctor of Laws [JPoctor of Technology
Doctor of Letters
Description

Please write a brief descripton of this individual’s intellectual and professional achievements and attributes
and attach it to this form.

Vita or Resume

Please attach the nominee’s vitae, resume or a biographical description.

Supporting letters or materials

A. Three or more letters of support (typically a mixture of internal and external letters) that will help the
the committee understand the significance of this nominee's work, his/her contributions, and his/her impact
on others. B. Letter of support from the college dean that will host the award recipient
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UF|

UNIVERSITY of

FLORIDA

College of Liberal Arts & Sciences 2014 Turlington Hall

Office of the Dean PO Box 117300
Gainesville, FL 32611-7300
352-392-0780
352-392-3584 Fax

October 1, 2018

Honorary Degrees and Distinguished Awards Committee

Members of the Selection Committee:

It is my great pleasure to nominate Walter Isaacson to receive an Honorary Degree (Doctor of Letters) from the University
of Florida. Isaacson’s accomplishments are numerous and diverse. He is a renowned biographer, a groundbreaking
journalist, and an inspired leader in public policy and intellectual endeavors.

Isaacson is a distinguished writer and journalist. His latest book is the #1 New York Times bestseller Leonardo da Vinci,
published in 2017. The New Yorker described the book as “A powerful story of an exhilarating mind and life...a study in
creativity: how to define it, how to achieve it.” The San Francisco Chronicle called it a “masterpiece.” He has also written
extraordinary and iconic biographies of Steve Jobs, Benjamin Franklin, Albert Einstein, and Henry Kissinger.

Isaacson has been the President and CEO of the Aspen Institute, a nonpartisan educational and policy studies organization
based in Washington, D.C., where he now a Distinguished Fellow. He is a former Chairman and CEO of CNN. He is a
member of the Board of Tulane University, where he is a professor of history and teaches a course on the History of the
Digital Revolution.

Isaacson is a graduate of Harvard University (in history and literature) and Pembroke College of Oxford University, where
he was a Rhodes Scholar, He is chair emeritus of Teach for America, which is credited with expanding awareness of
teaching as a profession to a generation of college students. He is a member of the American Academy of Arts and
Sciences, the Royal Society of the Arts, and the American Philosophical Society. He serves on the board of Bloomberg
Philanthropies, the Rockefeller Foundation, the Society of American Historians, the U.S. Defense Department Innovation
Board, the Carnegie Institution for Science, and My Brother's Keeper Alliance.

It is particularly appropriate to acknowledge Isaacson in this way as the University of Florida and the world celebrate
Leonardo da Vinci on the 500 anniversary of his death. Leonardo was a leader of the Renaissance, and the simple roots of
that genius are explored and explained in Isaacson’s biography. Isaacson offers new discoveries about Leonardo's life and
work, weaving a narrative that connects Leonardo’s art to his science.

Walter Isaacson is an extraordinary candidate for this honor, and [ am proud to nominate him for an Honorary Degree
from the University of Florida. Given his academic training, it is appropriate that Liberal Arts and Sciences serve as the
home college for the nomination. In vetting this nomination in the college, I asked the Department of History and the
Department of English to review his record, since his undergraduate degree spanned those two disciplines. Letters of
support have been provided by the chairs of the departments stating their support for the recognition. In addition, two
letters from noted writers in the Department of English attest to the academic quality of Isaacson’s work.

I am joined in this nomination by my colleagues Cammy Abernathy, Diane McFarlin, Onye Ozuzu, Judith Russell, and
Adrian Tyndall. The breadth of support by deans of the university demonstrates the principal connection that Isaacson has
with the University of Florida and its past and future. His career shows the power of a comprehensive world-view, just as
UF’s rise to the top tier of national universities is also driven by its comprehensiveness. Isaacson would serve as an
indelible role model for UF students as they confront the future of arts, sciences, engineering, journalism, communications,
and health science in society.

Thank you for your consideration of Walter Isaacson for this honor in recognition of his life’s work.

Sincerely,

David E. Richardson
Dean, College of Liberal Arts and Sciences

The Foundation for The Gator Nation
An Equal Opportunity Institution 86/385



UF i UNIVERSITY Of
FLORIDA
To the Members of the Selection Committee,

We, the Deans of the Colleges of the Arts, Engineering, Journalism and Communications, and Medicine,
along with the Dean of University Libraries, enthusiastically endorse David Richardson’s nomination of
Walter Isaacson to receive an Honorary Degree as Doctor of Letters from the University of Florida. Mr.
Isaacson is known for many academic, philanthropic and non-profit endeavors. He is also an award-
winning author and journalist, having served as the Chairman and CEO of CNN and as editor of TIME
magazine. He recently stepped down as the CEO of the Aspen Institute, where he remained a
Distinguished Fellow. He has received many honors and awards during his productive career, which
spans decades of dedication to education.

Currently a Professor of History at Tulane University, his educational leadership includes chair emeritus
of Teach for America and membership in the American Academy of Arts and Sciences, the Royal Society
of the Arts, and the American Philosophical Society. He serves on the board of the Society of American
Historians and the Carnegie Institution for Science.

To receive the award this year is especially appropriate as the University of Florida celebrates the 500th
anniversary of Leonardo da Vinci's death. Isaacson’s bestselling biography of da Vinci demonstrated the
roots of da Vinci’s intersections of painting, sculpting, architecture, inventing, anatomy, engineering and
drafting — a true Renaissance man. Although much has been written about da Vinci, Walter Isaacson
explored new territory that reveals details on the driving forces of da Vinci’'s accomplishments.

We wholeheartedly believe that Walter Isaacson deserves this honor and we thank you for your
consideration of his receipt of a prestigious Honorary Degree from the University of Florida.

Sincerely,

4 7

Onye Ozuzu
Dean of the College of the Arts

Loy s

Cammy Abgphathy
Dean of College of Enginegring
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Diane McFarlin
Dean of the College of Journalism and Communications

A7y

Joseph A. Tyndall
Interim Dean, College of Medicine

00K C. JZrretc

udith C. Russell
Dean of University Libraries
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UF l UNIVERSITY Of
College of Liberal Arts & Sciences 4008 Turlington Hall
Department of English PO Box 117310
Gainesville, FL 32611

352-392-6650
352-392-0860 Fax

October 1rst, 2018
To the Members of the Honorary Degrees and Distinguished Awards Committee:

[ am writing to express my enthusiastic support for the proposal to grant an honorary degree to
Walter Isaacson in general recognition of his achievements as an historian, journalist, and
biographer and in particular recognition of his superb 2017 biography of Leonardo da Vinci,
whose five-hundredth anniversary UF will be celebrating in 2019. Although I am principally a
novelist, I have written a biography (The Man Who Knew Too Much: Alan Turing and the
Invention of the Computer) and reviewed several biographies for The New York Times Book
Review, and can attest to the esteem in which Walter Isaacson’s work is held in the literary
world. While I would welcome any opportunity to bring him to Gainesville, I consider
Leonardo’s anniversary to be a particularly judicious occasion for such a visit. Although
Leonardo is chiefly known, and justly renowned, as the greatest painter of the Renaissance, he
was also a brilliant inventor, mathematician, philosopher, and writer: one of those rare figures
whose legacy crosses traditional academic boundaries, revealing the common ground that
engineers and anatomists share with humanists, artists, and number theorists. Not only has his
work astonished and enlightened for centuries, it has inspired an array of other great works,
ranging from Walter Pater’s The Renaissance to Sigmund Freud's Leonardo da Vinci and a
Memory of His Childhood to Marcel Duchamp’s L. H. O. O. Q. In Isaacson’s biography, we see
Leonardo the artist, Leonardo the thinker, Leonardo the inventor. Most importantly, we see
Leonardo the man.

Please accept, for what it’s worth, my unalloyed endorsement of the proposal to give an honorary
degree to Walter Isaacson. His presence on our campus is one from which we will all benefit—
and that is something that can’t be said about many people.

Sincerely, .
David Leavitt

Professor of English
Co-Director, MFA@FLA

The Foundation for The Gator Nation

An Equal Opportunity Institution
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Isaacson intellectual and professional achievements/attributes

Walter Isaacson is a Professor of History at Tulane University and an advisory partner at Perella
Weinberg, a financial services firm based in New York City. He is the past CEO of the Aspen Institute,
where he is now a Distinguished Fellow, and has been the chairman of CNN and the editor of TIME
magazine.

Isaacson’s most recent biography book is Leonardo da Vinci (2017). He is also the author of The
Innovators: How a Group of Hackers, Geniuses, and Geeks Created the Digital Revolution (2014), Steve
Jobs (2011), Einstein: His Life and Universe (2007), Benjamin Franklin: An American Life (2003), and
Kissinger: A Biography (1992), and coauthor of The Wise Men: Six Friends and the World They Made
(1986).

He is a host of the show “Amanpour and Company” on PBS and CNN, a contributor to CNBC, and host of
the podcast “Trailblazers, from Dell Technologies.”

He is a graduate of Harvard College and of Pembroke College of Oxford University, where he was a
Rhodes Scholar. He began his career at The Sunday Times of London and then the New Orleans Times-
Picayune. He joined TIME in 1978 and served as a political correspondent, national editor, and editor of
digital media before becoming the magazine’s 14th editor in 1996. He became chairman and CEO of
CNN in 2001, and then president and CEO of the Aspen Institute in 2003.

He is chair emeritus of Teach for America. From 2005-2007 he was the vice-chair of the Louisiana
Recovery Authority, which oversaw the rebuilding after Hurricane Katrina. He was appointed by
President Barack Obama and confirmed by the Senate to serve as the chairman of the Broadcasting
Board of Governors, which runs Voice of America, Radio Free Europe, and other international broadcasts
of the United States, a position he held from 2009 to 2012.

He is a member of the American Academy of Arts and Sciences, the Royal Society of the Arts, and the
American Philosophical Society. He serves on the board of United Airlines, the New Orleans City
Planning Commission, the New Orleans Tricentennial Commission, Bloomberg Philanthropies, the
Rockefeller Foundation, the Society of American Historians, the U.S. Defense Department Innovation
Board, the Carnegie Institution for Science, and My Brother’s Keeper Alliance.
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Walter Isaacson

115 Hebert Hall

Tulane University

6823 St. Charles Ave.
New Orleans, LA 70118
isaacson@tulane.edu

EDUCATION

Harvard University, B.A. History and Literature (1974)

University of Oxford, Rhodes Scholar at Pembroke College, Philosophy, Politics, and Economics
(Graduated with First-Class Honours)

MEDIA

e Journalist at The Sunday Times of London

e Journalist at the New Orleans Times-Picayune

e Time magazine political correspondent, national editor, new media editor and 14" editor
e Chairman and CEO of CNN

e President and CEO of the Aspen Institute

e Advisory partner at the New York City financial services firm Perella Weinberg Partners

e launched podcast with Dell Technologies called Trailblazers

e Cohost of Amanpour & Company show on PBS and CNN

WRITING

e leonardo da Vinci (2017)

e The Innovators: How a Group of Inventors, Hackers, Geniuses, and Geeks Created the Digital
Revolution (2014)

e Steve Jobs authorized biography, international best-seller, breaking all records for sales of a
biography (2011)

e Profiles in Leadership: Historians on the Elusive Quality of Greatness (Editor) (2010)

e  American Sketches (2009)

e Finstein: His Life and Universe (2007)

e Benjamin Franklin: An American Life (2003)

e Kissinger: A Biography (1992)

e The Wise Men: Six Friends and the World They Made (Co-author) (1986)

GOVERNMENT

e Vice chairman of the Louisiana Recovery Authority that oversaw spending on the recovery from
Hurricane Katrina (appointed by Louisiana Governor Kathleen Blanco)

e Chairman of the U.S.-Palestinian Partnership (appointed by President George W. Bush)

e Vice-chair of the Partners for a New Beginning (appointed by Secretary of State Hillary Clinton)

e Co-chair of the U.S.-Vietnamese Dialogue on Agent Orange

e Chairman of the Broadcasting Board of Governors which runs Voice of the Americas and Radio Free
Europe (appointed by President Barrack Obama)

e Co-chair of the New Orleans Tricentennial Commission

e Honorary chair of the transition team for New Orleans mayor LaToya Cantrell

e Member of the U.S. Department of Defense Innovation Advisory Board

e Member of My Brother’s Keeper Alliance Board and Leadership Team
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POSITIONS

e Advisory partner of Perella Weinberg, a financial services firm based in New York City

e Chairman emeritus of the board of Teach for America

¢ Board member of United Airlines, Tulane University, New Schools New Orleans, Bloomberg
Philanthropies, the Rockefeller Foundation, the Carnegie Institution for Science, and the Society of
American Historians (served as president in 2012)

e Associate of the History of Science Department and member of the Lowell House Senior Common
Room at Harvard University

e Teaches a course at Tulane University called History of the Digital Revolution

HONORS
e Selected as one of the Time 100, the magazine’s most influential people in the world (2012)
e Fellow of the Royal Society of Arts and was awarded its 2013 Benjamin Franklin Medal
e Member of the American Academy of Arts and Sciences
e Member of the American Philosophical Society
e Honorary Fellow of Pembroke College, Oxford

Selected for the Jefferson Lecture by the National Endowment for the Humanities, the U.S.

federal government’s highest honor for achievement in the humanities

¢ Honorary degrees from: Tufts University, Cooper Union, William & Mary, Franklin University
Switzerland, University of New Orleans, University of South Carolina, City University of New York
(Hunter College), Pomona College, Lehigh University, Duke University, and Colorado Mountain
College, where the school of media and communications is named after him

e Recipient of the Nichols-Chancellor's Medal at Vanderbilt University (2015)

PERSONAL INFORMATION
Born May 20, 1952 in New Orleans
Attended New Orleans’ isidore Newman School where he was Student Body President
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UNIVERSITY of

UF |FLORIDA

College of Liberal Arts & Sciences 4008 Turlington Hall
Department of English PO Box 117310
Gainesville, FL 32611-7310

(352) 392-6650

Fax: (352) 392-0860

October 4, 2018
To the Members of the Honorary Degrees and Distinguished Awards Committee:

I write to express my support for the nomination of Walter Isaacson for a University of Florida
Honorary Degree. I am familiar with Isaacson’s work, having read his book about Albert
Einstein and his book about Leonardo da Vinci. While Isaacson is most frequently lauded for his
work as a biographer, his books are but a small part of his contribution to global education and
accord. I hope you will agree that Mr. Isaacson is more than deserving of an honorary degree
from UF.

Admittedly, my interest in Isaacson grows from my interest in innovation. I read Isaacson’s
Einstein biography and da Vinci biography because I am curious about the lives of great
innovators. Isaacson’s other books—including his book about Steve Jobs, his book about
Benjamin Franklin, and his book about The Innovators—all intrigue me, and [ hope to read them
soon. Taken as a body of work, these books chronicle a history of some of the most important
innovators and innovations. As UF emphasizes the importance of innovation, it seems to me that
Isaacson’s work helps us understand innovation as a driving technical and cultural apparatus. His
books give form to trajectories of innovation and teach us the importance of tracing the histories
of those trajectories.

Yet, Isaacson’s books are only part of his larger influence. His work as Chairman of the
Louisiana Recovery Authority following Hurricane Katrina was exemplary. Likewise, his roles
as Vice-Chair of the Partners for a New Beginning, for which he was appointed by Secretary of
State Hillary Clinton, and his role as Chairman of the U.S. Palestinian Partnership, for which he
was appointed by President George W. Bush, attest to his commitment to peace and innovation.
From 2009-2012 he served at the request of President Obama as Chairman of the Broadcasting
Board of Governors, an oversight organization that administers Voice of America, Radio Free
Europe, and other U.S. Government broadcast services. He also served on the board of President
Obama’s My Brother’s Keeper Alliance which supports Obama’s anti-poverty initiatives. He
serves, as well, as a member of the U.S. Department of Defense Innovation Advisory Board, an
organization formed to consider how cutting-edge technologies might serve the U.S. Military.
Given that a significant portion of my own research considers how technological innovations
might be applied in academic settings, | am particularly impressed with Isaacson’s role in this
capacity. Likewise, given that Isaacson is Chairman Emeritus of the Teach for America Board
and serves on Boards for numerous other academic endeavors, I view his deep attention to
innovation critical to how academic innovation is likely to continue to unfold.

Granted, | understand the desire to offer Mr. Isaacson an honorary degree congruent with UF’s
celebration of Leonardo da Vinci given Isaacson’s landmark biography about da Vinci. Yet,
Isaacson deserves such recognition for so much more than his accomplishments with a single
book, or even his many books. From my perspective, Isaacson’s career exemplifies the kind of
character UF should recognize. His work is rigorous, intellectual, and driven by a desire to
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contribute, to advocate locally, nationally, and internationally. He provides though-provoking
consideration of what it means to innovate, what it means to move from innovation to practice,
and why innovation requires rigor and integrity. He is a pedagogue in the truest sense of the
word. He is, in my opinion, precisely the kind of thinker and teacher so many of us aspire to be.

With this in mind, I again offer my support for awarding Walter Isaacson an honorary degree
from UF. Having his name affiliated with UF will bring even more prestige to our remarkable
community and further our commitment to excellence and innovation. [ urge you to consider him
for this honor. If | can provide any further information in support of his nomination, please do
not hesitate to contact me.

Sincerely,
Sidney 1. Dobrin

Professor and Chair
Director, Trace Innovation Initiative
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UF FLORIDA
College of Liberal Arts & Sciences PO Box 117310
Department of English 4008 Turlington Hall
Gainesville, FL 32611-7310
(352) 392-6650
Fax: (352) 392-0860

QOctober 5, 2018
Dear Dean Richardson,

It is with great pleasure that I write in support of the nomination of Walter
Isaacson, the noted biographer and public intellectual, for an honorary doctorate of
letters at the University of Florida. I can think of no one more deserving of receiving
such a degree from our university.

In book after book, Walter Isaacson epitomizes what it means to be a true
interdisciplinary scholar, someone as interested in the sciences as he is in the arts and
humanities, someone who has made his particular focus to explore the lives of those
creative geniuses who have changed our ways of thinking about and envisioning the
world and the cosmos.

Isaacson’s biography of Leonardo da Vinci was a national bestseller for nearly
half a year when it first appeared in 2017 — something unheard of in the genre, and a
universal endorsement of Isaacson’s unique ability to tell the story of a singularly
complex, profoundly curious human being with clarity and power. Through his
meticulous archival research and eminently accessible writing, Isaacson has made
compelling, innovative figures like Leonardo, Einstein, Franklin, and Steve Jobs come
palpably alive. What intrigues Isaacson most, and his audiences along with him, is how
genius develops, expands, and permeates the multiple facets of their lives and work.

In a recent interview, Isaacson spoke about the capacity of these remarkable
innovators to cross disciplines, noting that “a genius like Steve Jobs studies calliﬁraphy
and dance as well as electronic circuitry and understands that beauty matters when
you're making something like an iPod.” Isaacson’s favorite work by Leonardo, the
Vitruvian Man, synthesizes the elements that he finds present in these lives that are
fueled by interdisciplinary curiosity and practice. He remarks about the drawing in the
same interview, “It’s a work of art, it's a work of anatomy, it’s a work of mathematics,
and it’s a work of spirituality. It’s about how we fit into the cosmos.” Isaacson’s
observations above could also serve as salient descriptions of the vital, core purpose
and meaning of a university and a university education!

Sincerely yours,
M\-\. (R 7
Job Cech
Pfofessor of English
email: jcech@ufl.edu
The Foundation for The Gator Nation 95/385
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON ACADEMIC, FACULTY AND STUDENT AFFAIRS & EXPERIENCE
ACTION ITEM AFSAE3
December 6, 2018

SUBIJECT: Degree Program Termination

BACKGROUND INFORMATION
The Board of Governors requires periodic reviews of all academic degree programs to
determine whether they remain viable academic offerings. Degree programs that have been
inactive or which are not planned to be reactivated must be closed.

The College of Journalism and Communication is requesting that the Master of Advertising (CIP
Code 09.0903) be terminated. The program can be closed without negative impact on students
due to the recently revised doctoral program which provides appropriate educational
opportunities for professional track students. The Faculty Senate approved the request from
the College of Journalism and Communications at its September 27, 2018 meeting.

PROPOSED COMMITTEE ACTION
The Committee on Academic, Faculty and Student Affairs & Experience is asked to approve the
proposed termination of the Master of Advertising in the College of Journalism and
Communications (CIP Code 09.0903) for recommendation to the Board of Trustees for approval
on the Consent Agenda.

ADDITIONAL COMMITTEE CONSIDERATIONS
Board of Governors final approval will be required for termination of all doctoral and
professional degree programs only.

Supporting Documentation Included: See Attached.
Submitted by: Joseph Glover, Provost and Senior Vice President for Academic Affairs

Approved by: University of Florida Board of Trustees, December 7, 2018.

Morteza Hosseini, Chair W. Kent Fuchs, President and Corporate Secretary
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Revised 12/2016
Board of Governors, State University System of Florida

. ACADEMIC DEGREE PROGRAM TERMINATION FORM
[n Accordance with BOG Regulation 8.012

UNIVERSITY: ____University of Florida

PROGRAM NAME: Master of Advertising
DEGREE LEVEL(S): M _ CIPCODE: __09.0903
{B., M., Ph.D., Ed.D., etc.) (Classification of Instructional Programs)

ANTICIPATED TERMINATIONTERM: ___Fall2018 =
(First term when no new students will be accepted into the program)

ANTICIPATED PHASE-OUT TERM: Summer 2019
(First term when no student data will be reported for this program)

Please use this form for academic program termination. The form should be approved by the University
Bonrd of Trustees (UBOT) prior to submission to the Board of Governors, State University System of]
Florida for consideration. Please fill out this form completely for ench program to be teninated in order
for your request to be processed as quickly as possible. Attach additional pages as necessary lo provide
ra complete response. In the case of baccalaurente or masier's degree programs, the UBOT may approve
ternination in accordance with BOG Regulation 8.012, with notification sent to the Board of Governors,
Office of Acadentic and Student Affnirs. For doctoral-level programs please subwit this forms with all
the approprinte signntures for Board of Governors’ consideration, The issues outlined below should be
lexamined by the UBOT when approving program tertinntions.

1. Provide a narrative rationale for the request to terminate the program.

Upon consultation with faculty, program alumni, and industry professionals, it was determined
changes needed to be made to (he Master of Advertising, caused by other curricular changes
within the college which went into effect in the fall of 2017. The old program combined PhD-
track and professional track students, which did not work for today’s PhD-track and
professionally-oriented graduate students. The Master of Advertising program can be closed
without negative impact on students, because the recently revised doctoral program provides

Page | of 3
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appropriate educational opportunities for professional track students in our College's
ProMaster’s track. The Ph.D. program of work was changed to reflect the theoretical and
research needs of a student planning on pursuing a dactoral degree. Nationwide and at UF, there
are few advertising students who want to pursue a Ph.D., our current enrollment in the MADV is
three, two of the three will be graduating in summer 2018. We have not admitied additional
students into the MAMC. Instead of continuing with a stand-alone MADYV degree, the faculty
considers it more appropriate that students pursue the College’s MAMC program, which is the
PhD-focused master’s degree program for the other College majors.

Indicate on which campus(es) the program is being offered and the extent to which
the propased termination has had or will have an impact on enrollment, enroliment
planning, and/or the reallocation of resources.

The MADYV is only offered at the University of Florida. We do not anticipate any impact on
enrollment.

2. Explain how the university intends to accommodate any students or faculty who
are currently active in the program scheduled to be terminated. State what steps
have been taken to inform students and faculty of the intent to terminate the
program. Please provide the date when the teach-out plan was submitted to
SACSCOC, if applicable.

Current students will be advised to seck the MAMC, but all currently enrolled MADV students

will be provided an opportunity to complete the degree to which they were admitted.

3. Provide data (and cite sources) on the gender and racial distribution of students in

and faculty affiliated with the program. For faculty, also list the rank and tenure
status of all affected individuals,

The current MADYV student is an Asian female.

Of the current advertising faculty teaching advertising-specific courses in the MADV
curriculum, one is tenured and one is 1enure-track. However, their courses will still be offered

(but now to the entire College) and will still be required of those seeking the new specialization
in advertising within the MAMC degree.

4. Identify any potential negative impact of the propesed action on the current
representation of females, minorities, faculty, and students in the program.

There is no anticipated negative impact because this request only involves our effort to

streamline the College’s master degree offerings. The coursework remains unchanged.

Page 2 of 3
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5. If this is a baccalaureate program, please explain how and when the Florida
College System (FCS) institutions have been notified of its termination so that

students can be notifigd accordingly.
ll

Si

Date Approved by the
Board of Trustees

Signature of the Chair of the
Board of Trustees

Page 3 of 3
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON ACADEMIC, FACULTY AND STUDENT AFFAIRS & EXPERIENCE
ACTION ITEM AFSAE4
December 6, 2018

SUBJECT: Type lll Campus

BACKGROUND INFORMATION
A Type lll campus is an additional campus that has been obtained and there continues to be a
maintained enrollment of at least 300 but less than 1,000 FTE University students (or such
lower threshold of FTE students as the BOG may, within its discretion, establish for its approval
in a particular case, involving an operation and site that satisfy all other criteria of a type lll
campus). A Type lll campus typically provides a limited range of instruction for full and partial
degree programs, limited research activity, and a limited complement of student services.

The College of Pharmacy is seeking approval to reclassify the UF Research and Academic Center
at Lake Nona from a Special Purpose Center to a Type |ll Campus. Due to the Pharm.D. program
on the St. Petersburg campus being phased out, the enrollment on the Lake Nona and
Gainesville campuses have increased gradually over the years. In Fall 2019, the enrollment will
be limited to 280-300 Pharm.D. students.

PROPOSED COMMITTEE ACTION
The Committee on Academic, Faculty and Student Affairs and Experience is asked to approve
the Type lll Campus for the College of Pharmacy Pharm.D. program at the UF Research and
Academic Center at Lake Nona for recommendation to the Board of Trustees for approval on
the Consent Agenda.

ADDITIONAL COMMITTEE CONSIDERATIONS
Board of Governors approval is required.

Supporting Documentation Included: See attached.

Submitted by: Joseph Glover, Provost and Senior Vice President for Academic Affairs

Approved by: University of Florida Board of Trustees, December 7, 2018.

Morteza Hosseini, Chair W. Kent Fuchs, President and Corporate Secretary
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06,/23/2014

FLORIDA BOARD OF GOVERNORS
PROPOSAL TO RECLASSIFY A TYPE I, II, OR III CAMPUS OR A SPECIAL

PURPOSE CENTER
University of Florida UF Research and Academic Center at
Lake Nona
University Submitting Proposal Educational Site Name
Center 6550 Sanger Road, Orlando, FL 32827
Current Type of Educational Site Physical Address (US Site: address, city, state, zip)

(International site: street address, number , city,
county/ province, country)

4803 Spring 2019

Current Site ID Reclassification Effective Term
(First date and term under new classification)

Type III Campus
Proposed Type of Educational Site

The submission of this proposal constitutes a commitment by the university that, if the proposal is
approved, the necessary actions to accommodate students and faculty will have been met prior to final

[ A8

Date Approved by the University Board of President Date
Trustees

reclassifying the educational site.

Signature of Chair, Date
Board of Trustees

Provide current headcount (HC) and full-time equivalent (FTE) student enrollment at the educational
site. Provide current headcount (HC) and full-time equivalent (FTE) of faculty and staff employed at
the educational site. Indicate the current expenditures by fund source for the educational site.

Students, Faculty, and Staff Site Expenditures
HC | FTE | | e |Grante Funds | Fands?| Other | Totl

Undergraduate 7,561,640 | 7,015,659 540,570
Graduate 335 335

Faculty 113 113

Staff 12 12

E&G Contract & |Auxili

HE EIE Funds |Grants Funds Fundasry
Undergraduate 7,270,808 | 11,154,898 | 518,947
Cadonte 555 T _ AN =
Faculty 113 113
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| Staff 12 12 |

1. Introduction

A. Provide a short description of the educational site for which the request to
reclassify is being made, including the main purpose for this site (research,
instruction, administration, student services, etc.).

At the UF Research and Academic Center (UF RAC) at Lake Nona, the University of
Florida already has established research and academic programs. Lake Nona
already has administration and students services in place to support the research
and academic programs. In February 2009, this center was initially approved as a
Center as defined in the BOG Regulation 8.009. UF requests reclassification of this
center as a type Il campus under BOG Regulation 8.009.

The University of Florida has been offering a College of Pharmacy academic
program in the greater Orlando area since 2002. From 2002 to 2012, the College of
Pharmacy academic program existed at the UF IFAS site in Apopka, Florida. In
summer 2012, the College of Pharmacy academic program was relocated to the UF
Research and Academic Center at Lake Nona.

In fall 2014, the College of Pharmacy began phasing out the Pharm.D. program on
the St. Petersburg campus due to changes in Accreditation Standards and
classroom/space that would be needed for a new curriculum. The St. Petersburg
campus has previously enrolled 50 Pharm.D. students each academic year. Due to
phase out of the St. Petersburg campus, the annual Pharm.D. enrollment on the Lake
Nona and Gainesville campuses was increased to offset the phase out of the St.
Petersburg campus.

Between fall 2015 and fall 2018, the Pharm.D. enrollment the Lake Nona campus
initially increased from approximately 65 students per year to approximately 75-85
students per year. Beginning in fall 2019, the enrollment will be decreased to 70-75
students per year. (Due to pharmacy school applicant pools and manpower issues,
the Provost has agreed to an overall class size reduction beginning fall 2019) Since
the Pharm.D. program is a four-year curriculum, this has increased overall Pharm.D.
enrollment on the Lake Nona campus from approximately 260 Pharm.D. students in
fall 2014 to 325 Pharm.D. students in fall 2018 (current) with an enrollment of 280-
300 Pharm.D. students in fall 2019 (proposed).

Since 2011, the Department of Pharmaceutics has established an internationally
recognized program of pharmacometrics that is now located on the Lake Nona
campus. This program was based at the UF RAC to create research synergies in the
Lake Nona Medical City. Faculty have been added over this time, and given the
expectation that all research faculty are involved in graduate education, so too has
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there been growth in PhD students. There are currently 10 PhD students in Lake
Nona, with an additional 10 projected over the next five years.

In summary, the overall enrollment on the Lake Nona campus has grown from
approximately 270 students in fall 2014 to 335 students in fall 2018 (current) to 292-
312 students in fall 2019 (proposed) and 320 students at Year 5. These changes are
due to phase out of the St. Petersburg campus, recent adjustments in Pharm.D.
program enrollment, and increases in number of Ph.D. students. These changes
make student enrollment on the Lake Nona campus to just over the >300 threshold
levied by Regulation.

II. Need and Demand Assessment

A. Provide a narrative rationale for the request to reclassify the educational site
that includes a need and demand assessment. The need and demand
assessment for reclassifying an educational site to a new category in the
taxonomy might address reduced or increased demand for access at a
particular location or increased costs for instructional delivery that cannot be
offset by increased enrollments.

The UF Research and Academic Center at Lake Nona supports the University of
Florida mission related to teaching and research. The Pharm.D. and Ph.D. degree
programs prepare graduates for regional and national needs rather than unmet local
needs.

With respect to teaching, the Pharm.D. program prepares pharmacists to become
leaders who improve the health and wellness of individuals and communities and
advance pharmacy practice into the future. In 2002, the College of pharmacy
opened distant campuses in Jacksonville, Orlando and St. Petersburg to meet a state-
wide need for more pharmacists and to have more access to more clinical education
sites. Clinical education is an important component of a Pharm.D. curriculum and
there is an insufficient number of clinical education sites in the Gainesville area to
meet this program need.

In determining the number of students that will be admitted each year,
consideration is given to overall College of Pharmacy resources such as faculty and
staff and campus-specific considerations such as capacity of classrooms and
laboratories. The ACPE Accreditation Standards require these resources and guide
decisions about the number of students admitted to the Pharm.D. program each
year. At this time, Pharm.D. program enrollment at Lake Nona campus is limited to
approximately 75 per class year (300 students in the four-year curriculum) due to
seats available in the classrooms and laboratories. The availability of clinical
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education sites in the Lake Nona/Orlando area has also been considered since over
27% of the curriculum involves clinical practice experiences. The current budget
resources allocated for the Lake Nona campus already accommodate the increased
number of students on the Lake Nona campus that are described in this proposal.

The Ph.D. program prepares researchers for industry and academia in the area of
pharmacometrics and the location in Lake Nona facilitates collaboration with other
research organizations in the Lake Nona Medical City footprint (e.g. Sanford
Burnham, Florida Hospital, Nemours Children’s Hospital, and companies located in
the Guidewell Building (e.g. Certara). The research group at Lake Nona has quickly
developed a reputation as being the top group nationally working in this field.

The number of Ph.D. students admitted to the pharmacometrics program is
dependent on the research activities available. There are currently 10 Ph.D.
students in this program at Lake Nona. Due to hiring of additional faculty and some
of the current faculty becoming more established, there is expected growth in the
pharmacometrics research activities over the next five years, and the total number of
Ph.D. students is projected to grow to 20.

Given the unique area of research specialization, the Ph.D. program prepares
graduates for needs at a national and international level. Indeed a high percentage
of graduates from this program go to work for the federal government and serve the
nation as employees of the US Food and Drug Administration. Graduates from this
program are highly sought after and there is much greater demand for these
graduates than there is supply. Enrollment of the Ph.D. program takes into
consideration that capacity appropriate for the number of faculty and research
activity.

II1. Academic Programs and Courses

A. Provide a list of the degree programs, partial programs, or college credit
certificates and courses currently offered at the site. Indentify any degree
programs to be closed or implemented as a result of reclassifying the
educational site. Explain the extent to which the proposed reclassification will
have an impact on overall university enrollments, enrollment planning, and
degree production.

The following programs currently offer a degree at the Lake Nona UF Research and
Academic Center:
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Doctor of Pharmacy (Pharm.D.) degree: CIP 51.2001
Ph.D. degree (Pharmacy, Pharmaceutical Sciences, and Administration, Other): CIP
51.2099

Table 1A in Appendix A lists the courses.
There are no new pharmacy academic programs being closed or implemented.

The enrollment adjustments in the Pharm.D. degree program and the Ph.D. degree
program in pharmacy will not have any significant impact on overall University
enrollments, enrollment planning, or degree production.

B. Provide an explanation of the manner in which the University intends to
accommodate any students or faculty who will be adversely affected by
reclassification of the educational site. Describe the steps that have been taken
to inform students and faculty of the President’s intent to recommend to the
Board of Trustees that the site be reclassified.

No students or faculty will be adversely affected by the reclassification.

( X') The University certifies that it has a plan for complying with all related
regulations of the Southern Association of Colleges and Schools and any other
relevant discipline-based accrediting agencies for reclassifying an educational
site.

IV. Administration and Student Support Services
A. Describe any changes in the administrative structure of the reclassified site
and how it will relate to the central administration of the university.

No changes in administrative structure at the reclassified site are planned. At the
Lake Nona campus, there is already in place an Associate Dean. The Associate
Dean reports directly to the Dean of the College of Pharmacy (Dr. Julie Johnson)
and is a member of the College Executive Committee. This Associate Dean provides
leadership related to all mission areas, activities and opportunities for collaboration
at the Medical City at Lake Nona. This leadership position recognizes the
outstanding breadth, depth and quality of the programs on the Lake Nona campus.

There is also an Assistant Dean (Dr. Erin St Onge) at the Lake Nona Campus who
serves as Director of the Pharm.D. program.
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All College of Pharmacy program offerings at Lake Nona are under the leadership
of Dean Julie Johnson. All programs are fully coordinated from the Gainesville
campus in close partnership with the Lake Nona administrators and faculty.

V. Budget and Facilities
A. Include an explanation of how reclassification will result in any increase,
decrease, or repurposing of facilities at the site. Describe any lease or joint-use
agreements that will be modified or terminated as a result of reclassification,
including land leases from the State of Florida (Board of Trustees of the
Internal Improvement Trust Fund).

No increase, decrease, or repurposing of facilities is needed at the site to accommodate
the adjustments in enrollment.

No lease (including land leases) or join-use agreements are being modified or
terminated as a result of this reclassification. The cost of use and facility maintenance is
currently subsidized by state of Florida PECO.

B. Provide a narrative description of how the operational budget for the
educational site will be affected by reclassification. Describe the impact that
reclassifying the educational site will have on the overall university budget.
Identify any special funding necessary to implement reclassification of the
educational site.

Table 4 in Appendix A summarizes the costs out to year five. The operational
budget is not affected by this reclassification and does not have any impact on the
overall university budget. The administrative and students services already in
place will support the projected enrollments (Pharm.D. and Ph.D. graduate). The
tuition revenues in Table 4(Appendix A) are adjusted according to the changes in
enrollment. No special funding is needed to implement reclassification of this site.

Assumptions for Table 4 in Appendix A considers inflation. Since both the
Pharm.D. and Ph.D. programs on the Lake Nona and Gainesville campus involve
faculty and staff from across all campuses, the cost allocation is in proportion to the
Lake Nona percentage of enrollment and tuition collected for direct costs. Due to
the close administrative and synchronous instruction of the programs across all
campuses, some indirect personnel and operating costs are split evenly across all
Pharmacy campuses.
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(3) The following approval processes for establishing, reclassifying, relocating, and
closing educational sites apart from the main campus apply to the State University
System:

(a) Each board of trustees shall adopt regulations consistent with this paragraph for the
establishment, reclassification, relocation, and closing of educational sites apart from
the main campus, including international educational sites and educational sites located
in other states, and for the acquisition of real property on which such educational sites
will be located.

(b) As an initial part of the process that may lead to the acquisition, establishment,
reclassification, relocation, or closing of additional campuses or special purpose
centers, the president of each university shall consult with the Chancellor to inform
system-wide strategic planning.

(c) Instructional sites and special purpose sites may be established and closed by
universities consistent with regulations established by their respective boards of
trustees. If an instructional or special purpose site scheduled for closing has been
funded by the Legislature or established pursuant to law, the university shall provide
documentation to the Board of Governors justifying the closure, and shall initiate a
dialogue with legislative leadership regarding the closure.

(d) Establishing, reclassifying, relocating, or closing an additional campus or special
purpose center, including acquiring real property for such educational sites, shall be
approved by the university board of trustees and, subsequently, the Board of
Governors. No capital outlay funds shall be requested of the Legislature or expended,
except for planning, prior to such approvals being obtained.

(e) Proposals for the establishment, relocation, and reclassification of additional
campuses and special purpose centers shall be submitted to the university’s board of
trustees and, subsequently, to the Board of Governors, using the format(s) developed by
the Office of the Board of Governors, in conjunction with university academic affairs
officers. Such format(s) shall include, at a minimum, the following elements:
Accountability, Needs Assessment, Academic Programs, Administration, Budget and
Facilities, Student Services, and Monitoring of Implementation.

(5) Each university shall annually monitor enrollment at its additional campuses. If
enrollments fall below the minimum designated for the site as defined in (1) for three
consecutive years, the university shall develop and implement a plan for increasing
enrollment, reclassifying the site, or closing the site. An exception shall be made for a
Type IIl Campus that was approved by the Board of Governors for establishment at an
enrollment level below the minimum designated in (1). In that case, if enrollments fall
below the Board of Governors-approved minimum for that site for three consecutive
years, the university shall develop and implement a plan for increasing enrollment,
reclassifying the site, or closing the site.
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TABLE1

DEGEE PROGRAMS PLANNED AND PROJECTED ENROLLMENTS
(Annual Unduplicated Headcount and FTE)

Uiy Degree Degree “Year1 Year 2 Year 3 Year 4 : Year 5

Code _ |Program Title ‘ Level [Headcount FTE |Headcount FTE |Headcount = FTE |Headcount = FTE |Headcount  FTE

51.2001 |Pharmacy (All 3 campuses) PharmD 1042 1042]920-960 920-960 920-960 920-960 920-960 920-960 920-960 920-960

51.2099 |Doctor of Pharmacy (PHD) PHD 100 100 105 105 110 110 112 112 114 114
TOTAL Professional/Graduate 1142 1142 1025-1065 1025-1065 1030-1070 1030-1070 1032-1072 1032-1072 1034-1074 1034-1074

The Table Below Denotes Enrollments and FTE That Are Only on the Lake Nona Campus

CIP |Degree Degree Year1 Year 2 Year 3 Year 4 Year 5

Code  |Program Title Level jHeadcount  FTE |Headcount FTE |Headcount FTE |Headcount FTE |Headcount  FTE

51.2001 |Pharmacy (Lake Nona Campus Only) PharmD 325 325|280-300 280-300 280-300 280-300 280-300 280-300 280-300 280-300

51.2099 |Doctor of Pharmacy (PHD) PHD 10 10 12 12 16 16 18 18 20 20
TOTAL Professional/Graduate 335 335 292-312 292-312 296-316 296-316 298-318 298-318 300-320 300-320

NOTE: Add Year columns as necessary to cover the period of time needed for full implementation.

Edition 09/1/12
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Pharm.D. Curriculum

Year 1

Course Number Course

PHA 5103
PHA 5007
PHA 5700C
PHA 5560
PHA 5439
PHA 5176
PHA 5161L
PHA 5061
PHA 5515
PHA 5132
PHA 5781

PHA 5244
PHA 5727

PHA 5703

PHA 5162L

PHA 5941

Year 2

Course Number

PHA 5755

PHA 5782C
PHA 5267

PHA 5878C

PHA 5701C
PHA 5163L

Principles of Patient-Centered Care
Pharmacy & Population Health
Personal and Professional Development I

Pathophysiology and Patient Assessment I
Principles of Medicinal Chemistry and
Pharmacology |

Drug Delivery Systems

Professional Practice Skills Lab I

Pathophysiology and Patient Assessment II
Principles of Medicinal Chemistry and
Pharmacology Il

Principles of Drug Therapy Individualization
Patient Care |

Principles of Evidence-Based Practice
Principles of Systems-Based Practice

Principles of Law and Ethics
Professional Practice Skills Lab II

CIPPE (Community Pharmacy Introductory
Pharmacy Practice Experience)

Course

Principles of Medical Microbiology,
Immunology & Virology

Patient Care 2: Introduction to Infectious
Disease & Hematology/Oncology
Principles of Pharmacoeconomics

Patient Care 3: Cardiovascular/Pulmonary
Personal and Professional Development III

Professional Practice Skills Lab III
Electives — See List Below
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Semester
1 PD Fall
1 PD Fall
1 PD Fall
1 PD Fall

1 PD Fall
1 PD Fall
1 PD Fall
1 PD Spring
1 PD Spring
1 PD Spring
1 PD Spring

1 PD Spring
1 PD Spring

1 PD Spring
1 PD Spring

1 PD Summer

Semester
2 PD Fall

2 PDFall
2 PD Fall

2 PD Fall
2 PD Fall

2 PD Fall
2 PD Fall

- W A



PHA 5104

PHA 5784C
PHA 5787C

PHA 5164L

PHA 5942

Year 3

Course Number

PHA 5223
PHA 5226C
PHA 5222
PHA 5239
PHA 5788C

PHA 5702
PHA 5165L

PHA 5789C
PHA 5786C
PHA 5166L

Year 4

Course Number

Sterile Compounding
Patient Care 4: Gastrointestinal and Renal
Disorders

Patient Care 5: Endocrinology & Women’s

and Men’s Health
Professional Practice Skills Lab IV

Electives (See Spring List Below)

IPPE II (Hospital)

Course

Pharmacoepidemiology & Drug Safety
Patient Safety & Quality

Pharmacy Practice Management
Applications of Pharmacy Law & Ethics
Patient Care 6: Skin & Musculoskeletal

Personal and Professional Development IV
Professional Practice Skills Lab V

Electives (See Fall List Below)

Patient Care 7: Brain & Behavior
Patient Care 8: Complex Cases
Professional Practice Skills Lab VI

Electives (See Spring List Below)

Course

Advanced Pharmacy Practice Experience
Readiness

Ambulatory Care - Advanced Pharmacy
Practice Experience

Community Practice -Advanced Pharmacy
Practice Experience

General Medicine - Advanced Pharmacy
Practice Experience

Hospital Practice - Advanced Pharmacy
Practice Experience

Elective 1 - Advanced Pharmacy Practice
Experience

Elective 2 - Advanced Pharmacy Practice
Experience
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Year

Year

2 PD Spring
2 PD Spring
2 PD Spring

2 PD Spring
2 PD Spring

PD Summer 4

Semester
3 PD Fall
3 PD Fall
3 PDFall
3 PD Fall
3 PD Fall

3 PD Fall
3 PDFall

3 PD Fall

3 PD Spring
3 PD Spring
3 PD Spring

3 PD Spring

Semester
Summer
Variable
Variable
Variable
Variable
Variable

Variable

—

(U8 T 6 T 6 N 6 T 6 ]
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Course Number

PHA 5013C

PHA 5011C
PHA 5032

PHA 5214
PHA 5020
PHA 5209
PHA 5172

PHA 5922
PHA 5177C

PHA 5070
PHA 5930

Course Number

PHA 5737
PHA 5890

PHA 5008

PHA 5012
PHA 5033
PHA 5331
PHA 5060

PHA 5605
PHA 5607

PHA 5841
PHA 5554
PHA 5842
PHA 5609
PHA 5618

PHA 5706L

Elective 3 - Advanced Pharmacy Practice
Experience
Personal and Professional Development 4

FALL Electives

Electives

Short Study Abroad

First Response, Emergency, and Disaster
Planning

Leadership for Pharmacy

Advanced Topics in Community Pharmacy
History of Pharmacy

Managed Care Pharmacy Practice
Biotechnology & Drug Development
Global health Outreach

Thinking Skills in Pharmacy

Advanced Nonsterile Compounding

Pharmacotherapy of Pediatrics and Geriatrics
Seminars in Pharmacy Research

SPRING Electives

Electives

Drugs & Society

Women’s Health in Pharmacy Practice
Foundations of Medication Therapy
Management

Clinical Applications in Personalized
Medicine

Leading Change in Pharmacy
Delivery of MTM Services
Ambulatory Care

Advanced Topics in Inf Disease
Pharmacotherapy

Critical Care

Travel Medicine

HIV

Toxicology I

Pain & Palliative Care

Pediatrics

Hematology/ Oncology

Geriatric Pharmacy

International Pharmacy Outreach Experience
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Variable
Summer,
Spring, Fall

Semester
PD Fall

PD Fall
PD Fall

PD Fall
PD Fall
PD Fall
PD Fall
PD Fall
PD Fall
PD Fall

PD Fall
PD Fall

Semester
PD Spring
PD Spring

PD Spring

PD Spring
PD Spring
PD Spring
PD Spring

PD Spring
PD Spring
PD Spring
PD Spring
PD Spring
PD Spring
PD Spring
PD Spring
PD Spring

PD Spring

Cr Hr

Cr Hr

NN

N MDD

NN NN
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TABLE2

ANTICIPATED FACULTY PARTICIPATION

Color Code: Blus = Faculty assigned full- o to the Lake Nona Campuis.

APPENDIX A

Faculty Name wa New | i Moa Mea o Eifent Maa Mon % Eifent T
Highest Degres Hiekd Primury Degree Fregam | 1nnial i Coprut Gl rr Contiact | 10| forrg n | Contraa | r1e n | cemsaa | e | e n fcsmea| e | g
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APPENDIX A
TABLE 4
SUMMARY FINANCIAL PROJECTIONS TO FULL IMPLEMENTATION
Fiscal Year Ending June 30 Year 1 Year 2 Year 3 Year 4 Year 5
Revenues B 2019 2020 2021 2022 2023
General Operations
Carry Forward from Prior Year 0 0 0 0 0
General Revenue/Lottery
|state Allocations (GR/ Lottery) 0 0 0 0 0
Tuition/ Tuition Differential and Fees
Tuition (Marticulation) 7,137,407 6,851,911 6,646,354 6,779,281 6,982,659
Tuition (Differential, 70% UG Support) 24,330 27,408 26,585 27,117 27,931
Out of State Student Tuition Fees 99,145 102,779 99,695 101,689 104,740
Research - C&G (Federal, State, Industry, Indirect cost return, UF Research Foundation) 11,154,898 12,828,132 14,495,790 16,380,242 18,345,871
0 0 0 0 0
Financial Aid and Academic Related Fees
Financial Aid 0 0 0 0 0
Tuition (Differential, 30% Financial Aid) 0 0 0 0 0
Out of State Financial Aid 0 0 0 0 0
Student Technology Fee 0 0 0 0 0
Stuudent Distance Learning Fee 0 0 0 0 0
Other Fees (Material/Supply), Facility/ Equipment, etc.) 10,722 10,722 11,044 11,375 11,716
Other Revenues
|List - Self-Funded (Off Book) PharmD Program 518,947 733,785 868,959 825,511 842,021
Total Revenues 18,945,449 | 20,554,736 | 22,148,427 | 24,125215| 26,314,938
Expenses
General Operations
Non-C&G |Compensation and Employee Benefits (Incl. remote site) 2,376,000 2,411,640 2,447,815 2,472,293 2,497,016
Shared Services, Centralized Admin, Other Indirect Personnel 3,564,540 3,507,129 3,424,582 3,465,891 3,612,339
Incremental Shared and/ or Contractual Services Costs 0 0 0 0 0
Library Services/e-Collections 0 0 0 0 0
Contractual Services 0 0 0 0 0
Plant Costs and Operating Supplies 466,060 480,042 494,443 509,276 524,555
Financial Aid, Scholarships, Stipends 0 0 0 0 0
Equipment 0 0 0 0 0
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List: Material and Supply Expenses 10,722 11,044 11,375 11,716 12,068
List: RCM OH (18% of state tuition rev) 1,292,688 1,202,866 1,139,560 1,157,677 1,192,408
List: RCM OH (15.52% of self-funded program tuition rev) 80,541 113,883 134,862 128,119 130,682
C&G Compensation and Employee Benefits (Incl. remote site) 7,959,685 9,153,638 10,343,611 11,688,280 13,090,873
Plant Costs and Operating Supplies 3,145,038 3,616,793 4,086,977 4,618,284 5,172,478
Financial Aid, Scholarships, Stipends 23,368 26,873 30,366 34,314 38,432
Equipment 26,807 30,828 34,836 39,364 44,088
Total Expenses 18,945,449 20,554,736 22,148,427, 24,125,215 26,314,938
Operating Net Revenues Over Expenses 0 0 (0) 0 0

NOTE: Add Year columns as necessary to cover the period of time needed for full implementation.

Edition 09/1/12
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Board of Trustees
UNIVERSITY of FLORIDA

COMMITTEE ON ACADEMIC, FACULTY AND STUDENT AFFAIRS & EXPERIENCE
ACTION ITEM AFSAES5
December 6, 2018

SUBJECT: New Degrees

BACKGROUND INFORMATION
The proposed Ph.D./M.S. degree in Anatomical Sciences Education (CIP Code 26.0403) will be jointly
taught by the Colleges of Medicine and Education. The students will be admitted into the College of
Medicine, Department of Anatomy and Cell Biology and the degrees will be granted by the College of
Medicine.

The proposed online, non-thesis Master of Science program offers the flexibility of three paths of study
that are centered on human medical anatomy: (1) education, (2) pre-professional, and (3) biomedical
research. The proposed 3-path program will allow students with different goals to pursue additional
training beyond their baccalaureate degree.

The proposed Ph.D. program is a dissertation-based doctoral program designed to train individuals to
become fully qualified educators in all of the anatomical disciplines and conduct educational scholarly
research for promotion and tenure.

The Ph.D./M.S. degree in Anatomical Education (CIP Code 26.0403) was approved by the Curriculum
Committee and then by the Faculty Senate at their November 15, 2018 meeting.

PROPOSED COMMITTEE ACTION
The Committee on Academic, Faculty and Student Affairs and Experience is asked to approve
the Ph.D./M.S. in Anatomical Sciences Education (CIP Code 26.0403) in the Colleges of Medicine
and Education for recommendation to the Board of Trustees for approval on the Consent
Agenda.

SIGNIFICANT POLICY ISSUES FOR COMMITTEE TO CONSIDER
Board of Governors approval is required for all doctoral and professional degree programs and
limited access programs only.

Supporting Documentation Included: See attached.
Submitted by: Joseph Glover, Provost and Senior Vice President for Academic Affairs

Approved by: University of Florida Board of Trustees, December 7, 2018.

Morteza Hosseini, Chair W. Kent Fuchs, President and Corporate Secretary
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Board of Governors, State University System of Florida

Request to Offer a New Degree Program
(Please do not revise this proposal format without prior approval from Board staff)

University of Florida . ' Spring 2019

University Submitting Proposal Proposed Implementation Term

College of Medicine Department of Anatomy and Cell Biology
College of Education School of Teaching and Learning/School

of Human Development and
Organizational Studies

Name of College(s) or School(s) Name of Department(s)/ Division(s)
Master of Science

Anatomical Sciences Education Doctor of Philosophy

Academic Specialty or Field Complete Name of Degree

26.0403

Proposed CIP Code

The submission of this proposal constitutes a commitment by the university that, if the
proposal is approved, the necessary financial resources and the criteria for establishing new
programs have been met prior to the initiation of the program.

V20 S
Date Approved by the University Board of Presiden Date

Trustees

////4//,1'
Signature of Chair, Board of Date or Academic Date
Trustees

Provide headcount (HC) and full-time equivalent (FTE) student estimates of majors for Years
1 through 5. HC and FTE estimates should be identical to those in Table 1 in Appendix A.
Indicate the program costs for the first and the fifth years of implementation as shown in the
appropriate columns in Table 2 in Appendix A. Calculate an Educational and General (E&G)
cost per FTE for Years 1 and S (Total E&G divided by FTE).

MS Program PhD Program
. Projected . Projected
Imrgil;l:::;t;t;on Enrollment ;?;L‘;.::::Zanon Enrollment
(From Table 1) (From Table 1)
HC FTE Cilppse i HC FTE
25 25 Year 1 2 2
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Year 2 50 50 Year 2 4 4
Year 3 50 50 Year 3 6 6
Year 4 50 50 Year 4 8 8
Year 5 50 50 Year 5 10 10

Projected Program Costs for MS and PhD

(From Table 2)
Implementation | E&G Contract re
Timeframe | Cost per E&G & Grants Auxiliary |  Total
Funds Funds Cost
FTE Funds

Year1 | $14547 | $1000 | 0 | 0 |$392778

" Year5 | 315341 | $1,666 | 0 0 | $920475

The projected costs for both the proposed master’s and doctorate programs are based upon the
enrollment of students in pre-existing graduate courses offered by the College of Medicine and the
College of Education.

Note: This outline and the questions pertaining to each section must be reproduced within the body
of the proposal to ensure that all sections have been satisfactorily addressed. Tables I through 4
are to be included as Appendix A and not reproduced within the body of the proposals because this
often causes errors in the automatic calculations.

INTRODUCTION

‘“'

L ' Progréh Description and Relationship to System-Level Goals

A. Briefly describe within a few paragraphs the degree program under consideration,
including (a) level; (b) emphases, including majors, concentrations, tracks, or
specializations; (c) total number of credit hours; and (d) overall purpose, including
examples of employment or education opportunities that may be available to
program graduates.

Master of Science Program in Anatomical Sciences Education

The proposed online, non-thesis MS program uniquely offers the flexibility of three paths of study
that are centered on human medical anatomy: (1) education, (2) pre-professional, and (3) biomedical
research. The educational path is crafted for teachers in secondary education, anatomy instructors at
community colleges, and others seeking post-baccalaureate education in the anatomical sciences.
The pre-professional path is designed for those students that would like to pursue an MD, DMD,
DDS, or PA career. Finally, the biomedical path will train, as a first-step, students who are
considering the pursuit of a career in medical research.

The proposed 3-path Master of Science program will allow students with different goals to pursue
additional training beyond their baccalaureate degree. Teachers in secondary education and at
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community colleges can gain more in-depth knowledge of anatomy and learn best practices in
teaching and assessing their students. Pre-professional students will be able to gain broad training in
all aspects of human anatomy that would allow them to master sufficient base knowledge to pursue
health-care professional degrees in medicine, dentistry, physician assistant and physical therapy.
Those students that complete the Master of Science program and wish to pursue biomedical research
will have completed many of the course requirements for those PhD anatomical programs in
biomedical research as well as our PhD Program in Anatomical Sciences Education.  Furthermore,
students with an MS degree in Anatomical Sciences will be able to teach/assist in human anatomy
and histology laboratory exercises.

This program is designed to provide online courses in a synchronous learning format that address
anatomical base knowledge including gross anatomy, microscopic anatomy, embryology, and cell
biology, and to introduce students to the bases of pedagogy. Furthermore, the program is flexible
enough to allow the student to pursue neuroscience, neuroanatomy, and medical physiology courses
as electives. The educational path of this MS degree program uniquely blends training in human
anatomy with developing pedagogical methods of teaching and assessment.

While there are two Master of Science in Biomedical Sciences programs in the SUS (UCF and
USF), the Master of Science program proposed here is distinct because: 1) it offers not one but three
paths of post-bac training; 2) the education path is unique in that students can take anatomical and
biomedical courses offered by the Department of Anatomy and Cell Biology in the College of
Medicine and educational courses in pedagogy and assessment offered by the College of Education
as laid out in the catalog copy attachment of this proposal; and 3) the program can reach
geographically students throughout the State of Florida, the Southeast Region of the United States,
and the world.

PhD Program in Anatomical Sciences Education

The proposed PhD program in human Anatomical Sciences Education is a dissertation-based
doctoral program designed to train individuals to become fully qualified educators in all of the
anatomical disciplines and conduct educational scholarly research for promotion and tenure. It
offers a broad range of courses related to medical human gross and microscopic anatomy,
anatomical imaging, cell biology, combined with higher education. This program will cover
anatomical knowledge, pedagogical expertise, and assessment skills critical for training students for
a career in teaching anatomy at the university level and in conducting scholarship in medical
education. Students will be mentored to perform and document medical educational research
culminating in a dissertation that will be defended in front of a PhD committee composed of faculty
from the Colleges of Medicine and Education.

The proposed Ph.D. program in Anatomical Sciences Education is distinctive from SUS 26.999
doctoral programs. The courses offered jointly by the College of Medicine and the College of
Education will prepare individuals for competitive positions at higher education colleges and
universities. Rather than conducting biomedical bench-based research, individuals in this program
will conduct scholarly research in medical education directed by faculty in the Colleges of Medicine
and Education.

This PhD program in Anatomical Sciences Education is a unique program in Florida and the
Southeast. There are three PhD programs in biomedical sciences in Florida (UF, UCF, and USF),
which focus on conventional biomedical research, but not medical educational research.
Furthermore, these programs do not address training in education pedagogy, assessment and
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scholarship. There are currently four programs in the United States and Canada that offer doctoral
programs that include education besides anatomy. These programs are Indiana University, Penn
State University, University of Mississippi, and Western University. The curricula of these
programs are in Appendix F. Of the four, only Indiana University has input from their College of
Education. Our proposed doctoral program will be only the second in the United States that is
jointly sponsored by the colleges of medicine and education.

The design of the curriculum for the doctoral program includes required courses in all of the
anatomical disciplines: gross anatomy, embryology, histology, and neuroanatomy. In addition,
students will be expected to complete other biomedical courses such as cell biology, in order to
give students a solid foundational knowledge that helps them understand and teach anatomy,
embryology, and histology. This is particularly important because medical schools are moving their
curricula to be more integrated and expect faculty to combine material from, say, anatomy and
physiology or histology and biochemistry. PhD candidates will take educational research courses
and courses focusing on curriculum development and teaching adult learners in the College of
Education.

Doctoral students in our program may take classes with other professional students and later in the
curriculum could serve as teaching assistants in anatomy and histology courses to pre-professional
and professional students. For their dissertation work, students will be able to pursue a broad array
of medical education research topics. This will yield a more versatile educational researcher,
thereby, giving our students credibility to the broader community of medical education researchers
and opening up more avenues for publishing and presenting their work.

Both proposed MS and PhD programs support the University of Florida (UF) and SUS missions by
providing premier graduate education programs to individuals with baccalaureate degrees to enter a
professional health science program, to enter a biomedical or pharmaceutical research laboratory, or
to further their anatomical knowledge and educational training for their roles as science educators in
secondary education, community colleges, and health professional (medical, dental, etc.) schools.
These programs specifically support the goal of the 2025 System Strategic Plan for the College of
Medicine and the University of Florida.

Students for both MS and PhD degrees will be admitted to the Department of Anatomy and Cell
Biology at the UF College of Medicine. As such, both MS and PhD degrees will be granted by the
UF College of Medicine.

B. Please provide the date when the pre-proposal was presented to CAVP (Council of
Academic Vice Presidents) Academic Program Coordination review group.
Identify any concerns that the CAVP review group raised with the pre-proposed
program and provide a brief narrative explaining how each of these concerns has
been or is being addressed.

The MS and PhD pre-proposals were presented to the CAVP in October 2017. The CAVP
approved moving forward. The CAVP agreed training competent people to teach anatomy is very
difficult and there is a critical need. Members of the CAVP registered no formal concerns, but there
were 3 areas of feedback.

1. The CAVP expressed that with 3 tracks and such a small projected enrollment, it looks like the
degrees are somewhat over-stretched. Perhaps one way to address this would be to distinguish
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between the expected student populations for the MS and the PhD. We anticipate that we’ll accept
25 students per year for the Master of Science program. Based on the past enrollment in our current
2 online anatomy certificate programs, the student populations appear bimodal — students seeking to
improve their academic records to pursue matriculation into health professional health schools and
those individuals who already are teachers in secondary education. The proposed 3-paths masters in
anatomical sciences education offers a solid required anatomical and educational core of courses
with diversity with related electives.

2. The CAVP expressed that it is not clear what value-added the education piece will provide, i.e.,
how will the education piece work in terms of the rigor of the program and how will employers see
graduates with educational courses rather than science courses? These graduate programs not only
provide a means to develop a solid foundation of anatomy but also develop skills in both anatomical
teaching and experience in educational scholarship. It recognizes that effective anatomy teaching
requires rigorous content as well as pedagogical preparation. For the PhD program, the goal is to
develop educators, not just teachers. We want to be a part of reframing expectations of what it
means to be an anatomist. As noted by one of the external reviewers for this proposal, there is a
growing demand for qualified anatomy educators who can teach all of the anatomical disciplines
(cell biology, histology, gross anatomy) and conduct medical education research for promotion
and tenure. Furthermore, individuals, who are hired into the Department of Anatomy and Cell
Biology at UFCOM to teach, are on a non-tenured research track with the expectation of pursuing
scholarly activities. Promotion is based not only on excellence in the classroom but also more
importantly on education scholarship. Students in the PhD program will, therefore, understand
educational research by completing quantitative and qualitative research methods classes as well as
coursework related to adult teaching and learning and curriculum. Note that the College of
Education at UF has been ranked for the past two consecutive years (2016, 2017) as America’s best
online graduate education degree program.

3. The CAVP expressed that a strong case for each of the two degrees in terms of employability and
the “fit” between the curriculum and the value of the degree to employers and, hence, graduates,
needs to be made.

See our response in Section II. A. Need and Demand.

C. If this is a doctoral level program please include the external consultant’s report at
the end of the proposal as Appendix D. Please provide a few highlights from the
report and describe ways in which the report affected the approval process at the
university.

In the summer of 2017, three external reviewers were asked to provide feedback about the pre-
proposal of Master of Science and PhD programs. Two reviewers have created similar anatomical
sciences education doctoral programs; the other reviewer is Anatomy Department Chairman, as well
as the editor of the Journal of Anatomical Sciences Education. Their reports are in Appendix D.
Members of the Advisory Committee for the Center for Anatomical Sciences Education in the
Department of Anatomy and Cell Biology in conjunction with members of the College of Education
have reviewed their comments and revised the proposed programs to incorporate the reviewers’
feedback to strengthen the proposal.

The overall feedback from external reviewers was that the proposed collaboration by the College of
Medicine and the College of Education would be significant and innovative to provide a theoretical
and practical-base foundation for training individuals to become highly successful anatomy teachers
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via the Master of Science program, and as anatomical educator-scholars via the doctoral program.
With the teaching of anatomy to professional students being transformed from a discipline-based
format into an integrated curriculum format, faculty members are now needed to be master
teachers and educator-scholars, applying evidence-based knowledge about how students best learn
to the classroom. Dr. Lehman stated, “The proposed programs will play a key role in supporting this
disciplinary change by providing the formative content, skills, and experiences essential to train
future generations of educator-scholars in the anatomical sciences. In addition, the collaboration
between the Colleges of Medicine and Education in this degree-granting program is novel and
forward-thinking, presenting unique opportunities for types of training experiences students can take
advantage of, as well as expanding the pool of potential applicants to those with a primary interest
and background in education.”

Individuals trained in the doctoral program will be highly recruited as noted by Dr. Brokaw, Director
of the Indiana University’s Anatomical Sciences Education Program, when he stated, “I can attest to
the need and growing demand for qualified anatomy educators who can teach all of the anatomical
disciplines and conduct medical education research for promotion and tenure. Rarely a week goes
by where I don't receive at least one phone call or e-mail from a program somewhere seeking to
fill a faculty tenure-track teaching position in anatomy.”

The reviewers noted that the success of the programs would depend upon the faculty who can serve
as supervisors and research mentors for students and having opportunities for faculty development.
With the current anatomy faculty and with our colleagues in the College of Education, we have a
critical group to successfully offer and maintain both proposed graduate programs. Future plans
for the anatomy department will be to recruit junior anatomy educators when positions
become available and provide protected time to junior faculty to develop their own independent line
of research in anatomy education, publish and present their work at meetings, and ultimately
contribute to the training and supervision of graduate students as suggested by Dr. Lehman. It is
believed that the joint interaction with faculty of the College of Education will enhance the teaching
and scholarly skills of members of the anatomy teaching faculty.

A reviewer commented on the feasibility of teaching a gross anatomy course via distance learning.
Currently, an online gross lecture course and an online laboratory course are offered for our 2
anatomy online certificate programs. The courses are taken world-wide principally by either
individuals strengthening their academic record for admittance into professional healthcare
institutions or teachers teaching in secondary education or in community colleges that teach anatomy
without cadavers. Individuals, wishing to teach in healthcare institutions that rely on cadavers to
demonstrate anatomical features, are expected to enroll in our doctoral program in which they will
conduct hands-on dissection of a cadaveric body.

We amended the description in our proposal to distinguish between our proposed Master of Science
program and our proposed PhD program. While our doctoral program is designed for individuals
wishing to become educators-scholars in healthcare professional schools, our Master of Science
program is structured to offer different paths for students, including to undergraduates considering
the program as a first step to a career in biomedical science research.

Two reviewers commented about support for students, e.g., stipends and funds for travel to
meetings. In the Department of Anatomy and Cell Biology, tuition generated from anatomy courses
in which the TAs serve as teaching staff will be a source of support. Doctoral students in the
Department of Anatomy and Cell Biology and the School of Teaching and Learning will be eligible
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for School-level funding for graduate students to present at conferences to support the dissemination
of their research.

D. Describe how the proposed program is consistent with the current State University
System (SUS) Strategic Planning Goals. Identify which specific goals the program
will directly support and which goals the program will indirectly support (see link
to the SUS Strategic Plan on the resource page for new program proposal).

The proposed MS and PhD programs in Anatomical Sciences Education will support the goals and
objectives of the University’s strategic plan and SUS’s strategic goals for achieving excellence:

e By attracting students with increasingly diverse demographic and geographic characteristics
(Goal 1, Obj. 1) including the metrics of a) racial/ethnic, and b) gender diversity.

e As adiverse, robust educational and interdisciplinary area of excellence (Goal 1, Obj. 3),
including the metrics of a) the breadth of educational programs and b) students and faculty
engaged in interdisciplinary collaborations.

e Academic programs that promote effective and accessible learning through innovation (Goal
2, Obj. 3), including the metrics of a,) number of UF distance education degrees awarded
nationally and internationally, and retention above the national standard, b) number of
invitations to present UF educational methods as models, ¢) number of publications on
innovative educational methods, d) intellectual property development in educational
methodology and content, and e) certificate program development

e By facilitating high-quality student-faculty interactions in mentored research (Goal 2, Obj.
4), including the metrics of a) number of graduates conducting mentored research, b) number
of graduate students’ education research presentations at UF, regional, state, national, and
international venues

e By promoting educational research and scholarship that enhances fundamental knowledge
and improves the lives of the world’s citizens (Goal 4, Obj.1), including the metrics of
number of publications in influential journals

e By training exceptional graduate and postdoctoral scholars who will contribute to influential
research and scholarship (Goal 4, Obj.2), including the metrics of the number of students and
postdoctoral scholars conducting educational research, and the number of publications and
scholarly works by undergraduate and graduate students and postdoctoral scholars

E. If the program is to be included in a category within the Programs of Strategic
Emphasis as described in the SUS Strategic Plan, please indicate the category and
the justification for inclusion.

Although our proposed masters and doctoral degree programs are not listed in the SUS Programs of
Strategic Emphasis list, the degrees will be fundamental to the development of health educators in
Florida and the U.S., and thus will contribute to the strategic emphasis on health (CIP 51) to address
the workforce needs for Physician Assistants (51.0912), Dentists (51.0401), and Physicians
(51.1201). The programs also contribute to the STEM strategic emphasis for science teachers
participating in the master's degree.

F. Identify any established or planned educational sites at which the program is
expected to be offered and indicate whether it will be offered only at sites other than

the main campus.

The Master of Science program will be offered online in a synchronous learning format. The PhD
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program will be offered on the campus of the University of Florida.
INSTITUTIONAL AND STATE LEVEL ACCOUNTABILITY
II. Need and Demand

A. Need: Describe national, state, and/or local data that support the need for more
people to be prepared in this program at this level. Reference national, state, and/or
local plans or reports that support the need for this program and requests for the
proposed program which have emanated from a perceived need by agencies or
industries in your service area. Cite any specific need for research and service that
the program would fulfill.

There will be an estimated national shortage of approximately 105,000 physicians by 2030 (Source:
ttps://news.aamc.org/press-releases/article/enrollment-05252017/). To address this shortage, twenty-
two new medical schools have been created and accredited since 2002 to increase the number of
graduating physicians as noted by the American Association of Medical Colleges News, May 25,
2017 (ttps://news.aamc.org/press-releases/article/enrollment-05252017/). In addition, new Physician
Assistant Schools have been established to increase the number of health-care professionals. In the
State of Florida alone, for example, 4 new medical schools have been added to the original three and
11 new accredited physician assistant programs have been established in recent years. The
conundrum associated with this national crisis of health-care providers is the increased need for
human anatomists who can educate professional healthcare students in the various sub-disciplines of
medical anatomy. Traditionally-trained anatomists, who retire or leave the workforce, are not being
sufficiently replaced with individuals who have been trained in the medical human anatomy to
educate and assess methodologies of teaching and evaluation (Anatomical Science Education 8:258-
265, 2015).

The new proposed programs are designed to train new medical anatomists with a solid core of
human anatomical knowledge with clinical relevance. Further, these proposed programs will
provide the new anatomists with tools to become scholarly educators by being trained in educational
research methods. Current advance programs in biomedical sciences are not training individuals
about how to teach and assess professional students. There are only 3 schools in the U.S. that
prepare students to become anatomical education scholars (Penn State, Indiana University, and
University of Mississippi). Of the 3, only Indiana University has a PhD program jointly sponsored
by the School of Medicine and College of Education, and the proposed graduate programs in
Anatomical Sciences Education at UF will be the 2™ nationally. Our primary goal is to train
individuals with expert knowledge of human anatomy, especially clinically-relevant, gross anatomy,
expert knowledge in how to teach and assess, and equally important, knowledge of how to conduct
scholarly research in the field of medical education. In summary, there are no similar programs in
the State of Florida, the Southeast, or in the US as the proposed stand-alone PhD program in
Anatomical Sciences Education that will attract American and International students based upon
feedback from students enrolled in our established certificate programs and from student inquiries.

B. Demand: Describe data that support the assumption that students will enroll in the
proposed program. Include descriptions of surveys or other communications with
prospective students.

There has been a high level of interest in both the proposed Master of Science and PhD programs in

8
126/385



Anatomical Sciences Education due to the national shortage of competent educators to teach in the
field of anatomy at the higher levels of education. Two surveys of students enrolled in the
Department of Anatomy and Cell Biology’s current 2 online certificate programs demonstrate the
interest of individuals further enhancing their credentials to teach human anatomy.

The first survey was conducted this past spring of 2017 of students enrolled in UF’s Department of
Anatomy and Cell Biology online certificate programs (Medical Human Anatomy, Anatomy and
Physiology) to identify their current careers. Seven of twelve responding students in the spring
survey said they were teachers in secondary education or instructors at community colleges. In the
2" survey of students in the summer 2017 online courses, six of eleven responding students
identified themselves as teachers or instructors, and eight of the eleven expressed great interest in
enrolling in an MS in Anatomical Sciences or a doctoral program in Anatomical Sciences Education.

In the second survey of students enrolled in this past fall (2017) online anatomy classes, there were
17 respondents. The enclosed graph illustrated the interest in having the opportunity to pursue
advanced degrees in anatomical educational sciences.

Would you be interested in an online Anatomical Education Masters or
PhD?

C. If substantially similar programs (generally at the four-digit CIP Code or 60 percent
similar in core courses), either private or public exist in the state, identify the
institution(s) and geographic location(s). Summarize the outcome(s) of
communication with such programs with regard to the potential impact on their
enrollment and opportunities for possible collaboration (instruction and research).
In Appendix C, provide data that support the need for an additional program.

The proposed programs would be unique in the SUS. The proposed MS and PhD programs are
distinctively different from the closest MS and PhD programs offered in the SUS in CIP 26.9999 in
so far as (1) the proposed programs are specifically in the anatomical sciences; (2) the proposed
programs include education courses in pedagogy and assessment skills, and (3) these programs are
sponsored jointly by the College of Medicine (Department of Anatomy -Cell Biology) and the
College of Education. The MS programs offered by UCF and USF and the PhD programs offered by
UCF, USF, and FIU are designed to prepare students to pursue health-related professional careers
and/or biomedical research careers. There are 39 students enrolled in MS Biomedical Sciences at
the University of Central Florida. There are 30 students enrolled in the Master of Science in
Medical Sciences at the University of South Florida. There are 50 students enrolled in the PhD
Program in Biomedical Sciences at the University of Central Florida. There are 96 students
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enrolled in the Master of Science with a concentration in Anatomy at the University of South
Florida.

D. Use Table 1 in Appendix A (1-A for undergraduate and 1-B for graduate) to
categorize projected student headcount (HC) and Full-Time Equivalents (FTE)
according to primary sources. Generally, undergraduate FTE will be calculated as
30 credit hours per year and graduate FTE will be calculated as 24 credit hours per
year. Describe the rationale underlying enrollment projections. If students within
the institution are expected to change majors to enroll in the proposed program at
its inception, describe the shifts from disciplines that will likely occur.

The headcount for our MS program (n=25) is based upon survey data of students enrolled in our

certificate programs and the number of students enrolled in MS programs offered by other SUS
institutions.

The headcount for our PhD program (n=2) is based upon requests made to our Anatomy and Cell
Biology Department, survey data from individuals enrolled in our certificate programs, and the data
shared by Dr. Brokaw, the external reviewer from Indiana University. We do not expect students
within UF to change majors to enroll in this program.

E. Indicate what steps will be taken to achieve a diverse student body in this program.
If the proposed program substantially duplicates a program at FAMU or FIU,
provide, (in consultation with the affected university), an analysis of how the
program might have an impact upon that university’s ability to attract students of
races different from that which is predominant on their campus in the subject
program. The university’s Equal Opportunity Officer shall review this section of
the proposal and then sign and date Appendix B to indicate that the analysis required
by this subsection has been completed.

The MS program and PhD program will be broadly marketed by both the College of Medicine and
the College of Education through traditional channels (our websites) and social media. The
programs will also be marketed via professional organizations, e.g., American Association of
Anatomists and American Association of Clinical Anatomists). Every effort will be made to attract
minority students by using materials that are inclusive of diverse audiences. The proposed programs
do not duplicate programs offered at FAMU or FIU and, therefore, not unfavorably impact minority
institutions. The inclusion of an educational research and pedagogical focus may appeal particularly
to those students who wish to use their content knowledge and give back to their communities
through teaching and service.

III.  Budget

A. Use Table 2 in Appendix A to display projected costs and associated funding sources
for Year 1 and Year S of program operation. Use Table 3 in Appendix A to show
how existing Education & General funds will be shifted to support the new program
in Year 1. In narrative form, summarize the contents of both tables, identifying the
source of both current and new resources to be devoted to the proposed program.
(Data for Year 1 and Year 5 reflect snapshots in time rather than cumulative costs.)

For the MS program, students will be enrolled in courses already offered by the College of
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Education and by the Department of Anatomy and Cell Biology in the College of Medicine. No need
for additional FTE is anticipated.

For the PhD program, students will be enrolled in existing and planned graduate courses in the
Department of Anatomy and Cell Biology and the College of Education. It is anticipated that
current course enrollment will be able to absorb additional anatomy and education courses. No need
for additional FTE is therefore projected at this time. Nonetheless, the teaching assignments of
existing faculty will be shifted to reflect the anticipated additional teaching responsibilities.

Tuition allocation between the COM and COEd will be consistent with the normal UF budget
processes. For online courses (those associated with the MS degree), we will establish a self-
supporting account for tuition deposit through the Office of Distance Education. Dr. Daaka is the
Program Director and in this capacity, he will allocate all funds belonging to COEd (based on the
number of student credit hours given by COEd) at the end of each semester. For regular courses
(those associated with the PhD program), the COM (as the home of students and the degree-granting
College) will retain 30% of tuition for all student credit hours taken at COEd. COEd will receive
remaining 70% of the tuition.

B. Please explain whether the university intends to operate the program through
continuing education, seek approval for market tuition rate, or establish a
differentiated graduate-level tuition. Provide a rationale for doing so and a timeline
for seeking Board of Governors’ approval, if appropriate. Please include the
expected rate of tuition that the university plans to charge for this program and use
this amount when calculating cost entries in Table 2.

The MS and PhD programs will not be operated through continuing education on a cost-recovery
basis, seek approval for market tuition rate, or establish differentiated graduate-level tuition. The
expected rate of graduate tuition for both MS and PhD students will be based on the University’s
standard costs and projected estimates, which is $448.73 per credit hour and fees are $81.96 for a
total of $530.69 per credit hour for the 2017-2018 academic year.

C. If other programs will be impacted by a reallocation of resources for the proposed
program, identify the impacted programs and provide a justification for reallocating
resources. Specifically address the potential negative impacts that implementation
of the proposed program will have on related undergraduate programs (i.e., shift in
faculty effort, reallocation of instructional resources, reduced enrollment rates,
greater use of adjunct faculty and teaching assistants). Explain what steps will be
taken to mitigate any such impacts. Also, discuss the potential positive impacts that
the proposed program might have on related undergraduate programs (i.e.,
increased undergraduate research opportunities, improved quality of instruction
associated with cutting-edge research, improved labs and library resources).

No impact on undergraduate programs is anticipated. For the COE — because courses are already
scheduled to occur, these new programs will enhance enrollment for these courses without replacing
any courses or re-assigning faculty.

D. Describe other potential impacts on related programs or departments (e.g., increased
need for general education or common prerequisite courses, or increased need for
required or elective courses outside of the proposed major).
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We expect that our graduate program will have a positive impact on other UF graduate programs.
For example, we anticipate benefiting the education graduate programs in the College of Education.

N/A

IV.

E. Describe what steps have been taken to obtain information regarding resources
(financial and in-kind) available outside the institution (businesses, industrial
organizations, governmental entities, etc.). Describe the external resources that

appear to be available to support the proposed program.

Projected Benefit of the Program to the University, Local Community, and State

Use information from Tables 1 and 2 in Appendix A, and the supporting narrative for
“Need and Demand” to prepare a concise statement that describes the projected benefit
to the university, local community, and the state if the program is implemented. The
projected benefits can be both quantitative and qualitative in nature, but there needs to
be a clear distinction made between the two in the narrative.

Quantitative:

Increase the ability to attract the most highly qualified graduate students, which provides a
direct benefit to the Department of Anatomy and Cell Biology, the COM, and the COE, and
the University

Increase student diversity in terms of students from diverse ethnic and cultural backgrounds
Increase number of scholarly publications, particularly in high-impact journals.

Increase research collaboration with other UF departments and colleges, including medicine
and education

Increase the number of scholarly health-care educators, not just health-care teachers
Increase extramural funding to support educational research

Qualitative:

N/A

Impact the training of health-care providers by developing scholarly trained

anatomists

Development of a “talent pipeline” that must exist to create a multi-disciplinary expertise in
anatomy and education to build the knowledge and innovation envisioned by the Florida
Board of Governors.

Access and Articulation — Bachelor’s Degrees Only

A. If the total number of credit hours to earn a degree exceeds 120, provide a
justification for an exception to the policy of a 120 maximum and submit a separate
request to the Board of Governors for an exception along with notification of the
program’s approval. (See criteria in Board of Governors Regulation 6C-8.014)

B. List program prerequisites and provide assurance that they are the same as the
approved common prerequisites for other such degree programs within the SUS (see
link to the Common Prerequisite Manual on the resource page for new program
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N/A

N/A

N/A

proposal). The courses in the Common Prerequisite Counseling Manual are
intended to be those that are required of both native and transfer students prior to
entrance to the major program, not simply lower-level courses that are required
prior to graduation. The common prerequisites and substitute courses are
mandatory for all institution programs listed and must be approved by the
Articulation Coordinating Committee (ACC). This requirement includes those
programs designated as “limited access.”

If the proposed prerequisites are not listed in the Manual, provide a rationale for a
request for an exception to the policy of common prerequisites. NOTE: Typically,
all lower-division courses required for admission into the major will be considered
prerequisites. The curriculum can require lower-division courses that are not
prerequisites for admission into the major, as long as those courses are built into the
curriculum for the upper-level 60 credit hours. If there are already common
prerequisites for other degree programs with the same proposed CIP, every effort
must be made to utilize the previously approved prerequisites instead of
recommending an additional “track” of prerequisites for that CIP. Additional tracks
may not be approved by the ACC, thereby holding up the full approval of the degree
program. Programs will not be entered into the State University System Inventory
until any exceptions to the approved common prerequisites are approved by the ACC.

C. If the university intends to seek formal Limited Access status for the proposed

program, provide a rationale that includes an analysis of diversity issues with respect
to such a designation. Explain how the university will ensure that Florida College
System transfer students are not disadvantaged by the Limited Access status.
NOTE: The policy and criteria for Limited Access are identified in Board of
Governors Regulation 6C-8.013. Submit the Limited Access Program Request form
along with this document.

. If the proposed program is an AS-to-BS capstone, ensure that it adheres to the

guidelines approved by the Articulation Coordinating Committee for such
programs, as set forth in Rule 6A-10.024 (see link to the Statewide Articulation
Manual on the resource page for new program proposal). List the prerequisites, if
any, including the specific AS degrees which may transfer into the program.

INSTITUTIONAL READINESS

VL

Related Institutional Mission and Strength

A. Describe how the goals of the proposed program relate to the institutional mission

statement as contained in the SUS Strategic Plan and the University Strategic Plan
(see link to the SUS Strategic Plan on the resource page for new program proposal).
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https://catalog.ufl.edu/ugrad/current/uf-mission/Pages/home.aspx

The proposed MS and PhD programs in Anatomical Sciences Education will support the UF and
SUS’s Mission Statements by:
e attracting students of differing ethnicity and gender to help UF create a diverse environment
to foster multi-cultural skills and perspectives in its teaching.
e teaching and mentoring students who will contribute and succeed in the 21 century

The proposed MS and PhD programs in Anatomical Sciences Education will support the UF and
SUS’s Strategic Goals by:

e recruiting exceptional graduate students (2" UF Goal that is aligned with SUS 2025 Strategic
Plan Goals 1,3,4,5,6)

e training and mentoring to enrolled graduate students so they can be successful in healthcare
field by being exemplary teachers and scholarly researchers (4" UF Goal that is aligned with
SUS 2025 Strategic Plan Goals, 1,3,7,8,9,

e training students how to conduct scholarly research in anatomical education and technology,
thereby, increasing scholarly productivity (5 & 6™ UF Goals that are aligned with SUS 2025
Strategic Plan Goals 1,4,5,6,7,8,9)

e graduating exceptional, scholarly educators who can impact the training of healthcare
professional students (8" UF Goal that is aligned with SUS 2025 Strategic Plan Goals
1,4,5,6,7,8)

B. Describe how the proposed program specifically relates to existing institutional
strengths, such as programs of emphasis, other academic programs, and/or institutes
and centers.

The proposed program will extend UF’s institutional strengths through developing and enhancing
collaborations between faculty of the College of Medicine and the College of Education. The MS
program is consistent with the overall vision of the UF goals of outreach education in the areas of
human anatomical sciences and education. The MS online program will also afford usability to offer
education training to a diverse student population worldwide.

C. Provide a narrative of the planning process leading up to submission of this proposal.
Include a chronology in table format of the activities, listing both university
personnel directly involved and external individuals who participated in planning.
Provide a timetable of events necessary for the implementation of the proposed
program.

Establishment of Departmental Center for Anatomical Sciences Education (CASE). The overall
goals of CASE are to train the next generation of human anatomy educators and scholars (MS and
PhD) who are qualified to teach anatomical disciplines to undergraduate, graduate, or professional
(medical, dental and physician assistant) students, and produce high-quality educational research. In
addition to the traditional areas of study including human gross anatomy, structure laboratory
(human cadaver), and human histology and embryology, the planned curriculum includes core
courses in cell and systems biology. Also, courses in education and ethics ensure that students
conduct their activities with the highest of effectiveness and ethical standards. Importantly, the
proposed graduate MS and PhD programs will be offered in collaboration with the College of
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Education, the first 2-College collaborative program between the health sciences and general
education. The proposed online MS program offers three paths of study: an education track, a pre-
professional track, and a biomedical research track. The proposed PhD program is thesis-based and
is focused on medical education research and not biomedical research. It is designed to train
students for a career in educational scholarship, the first of its kind in the College of Medicine.
Students will be mentored to perform and document medical educational research culminating in a
thesis that will be defended in front of a PhD committee composed of faculty from the Colleges of
Medicine and Education. Notably, both MS and PhD programs support the UF (and SUS) missions
by providing premier graduate education opportunities to individuals with baccalaureate degrees to
further their training to enter a professional health science program, to gain additional training to
enter biomedical research, or to increase their anatomical and educational knowledge for their roles
as science educators in secondary education, community colleges, and health professional (medical,
dental, etc.) schools. These programs specifically support the goal of the 2025 System Strategic Plan
for COM and UF.

Date Participants Planning Activity

March 2017 Establishment of Advisory Discussion graduate programs
Committee for the Center for associated with CASE
Anatomical Sciences Education
(CASE)

April 2017 Members of the Department of Creating graduate programs jointly
Anatomy and Cell Biology and the | sponsored by the College of Medicine
College of Education and the College of Education

July 2017 Provost’s Office Approval of pre-proposal

October, 2017 External reviewers Critique pre-proposal design

October, 2017 CAVP Approval to submit a full proposal

Events Leading to Implementation

Date Implementation Activity

Spring, 2018 Final COM approval by Dean for full proposal

Spring, 2018 Office of Institutional Planning and Research

Spring, 2018 UF Graduate School review

Spring, 2018 Graduate Council Sub Committee in-depth review

Spring, 2018 Graduate Council approval

Spring, 2018 University Curriculum Committee and Faculty Senate (information item)

Spring, 2018 Faculty Senate review and approval

Fall, 2018 Provost’s Office’s approval

Fall, 2018 Board of Trustees’ approval

Fall, 2018 Submission for consideration, September 2018 by Board of Governors.

Spring 2019 MS and PhD Anatomical Sciences Education Program implementation
begins

VII.  Program Quality Indicators - Reviews and Accreditation

Identify program reviews, accreditation visits, or internal reviews for any university
degree programs related to the proposed program, especially any within the same
academic unit. List all recommendations and summarize the institution's progress in
implementing the recommendations.
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The College of Medicine was fully accredited by the Liaison Committee on Medical Education
(LCME) in 2015. The next review is in 2022-2023. The University is accredited through Southern
Association of Colleges and Schools Commission on Colleges (SACSCOC), and accreditation was
reaffirmed in 2014.

The College of Education just received its full accreditation with no areas of improvement through
the Council for the Accreditation of Educator Preparation (CAEP). Programs reviewed this cycle
under the new CAEP standards include Agricultural Education, Art Education, Early Childhood
Education, Elementary Education (Single and Dual Certification), English Education, Mathematics
Education, Music Education, Science Education (Biology, Chemistry, and Physics), Site-Based
Implementation of Teacher Education (SITE), and Social Studies Education. Although not explicitly
reviewed during this cycle, Educational Leadership, Reading Education, School Counseling and
Guidance, School Psychology, Special Education, and other programs that prepare professionals for
employment in P-12 settings carry full accreditation through 2024. The College is ranked #1 in
Florida and the Southeast and its online programs are ranked #2 nationally in 2017.

VIIL. Curriculum

A. Describe the specific expected student learning outcomes associated with the
proposed program. If a bachelor’s degree program, include a web link to the
Academic Learning Compact or include the document itself as an appendix.

SLO #1 Students will learn and apply the acquired knowledge of anatomy, histology,
and cell biology to the various tissues and organ systems of the human body.

SLO #2 Students will identify and describe the anatomical features of the
human body with reference to systems, location, planes of the body.

SLO #3 Students will identify and describe the functional aspects of the cellular and
histological features of the various tissues and organ systems of the human body.

SLO #4 Students will analyze and describe possible pathologic outcomes based on
a comparison of anatomy, histology, and cell biology anomalies to normal
structure-function relationships.

SLO #5 Students will develop critical thinking skills to assess and integrate how
alterations in normal anatomy, histology, and cell biology, including changes in
system function, lead to medical conditions.

SLO #6 Students will describe the organogenesis and development of the various organ systems of
the human body.

SLO #7 Students will describe the human nervous system and its role in the various systems of the
human body. '

SLO #8 Students will describe the human physiology and its role in the various systems of the
human body.
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SLO #9 Students will design curricula for an anatomy course on-line and on-site.
SL0 #10 Students will develop tools to critically assess anatomical and educational research.

SLO0 #11 Students will design and implement an anatomical, educational research study and
present/disseminate findings at local, state, and national forums.

SLO #12 Students will describe and compare effective pedagogical strategies in teaching and
construct examples of different types of assessments.

SLO #13 Students will design technical tools that will enhance the learning experience of their
students.

SLO #14 Students will demonstrate their knowledge of instructional design by creating effective
technology-enhanced instruction that includes analysis, design, development, implementation, and
evaluation.

SLO #15 Students will demonstrate their mastery of the skills necessary to create effective digital
instructional artifacts using a variety of media and methods.

SLO #16 Students will demonstrate the appropriate disposition towards the field of educational
technology.

SLO #17 Students will identify and describe general and specific areas of best practices in teaching
and learning.

SLO #18 Students will investigate a significant problem or original question within his/her specific
field of Science Education.

SLO #19 Students will apply knowledge of science content and pedagogy to complete a written
thesis or project and an oral presentation of research that focuses on a significant problem or original
question in Science Education.

B. Describe the admission standards and graduation requirements for the program.

Admission Standards:

For both MS program and PhD program, applicants must meet the minimum requirements for the
University of Florida Graduate School: Junior/Senior GPA > 3.0 and a score on the Graduate
Record Exam (GRE) of 1000 combined verbal and quantitative for the old scale, and a minimum
score of 300 for the new scale. The student will submit a minimum of three letters of reference, a
statement of purpose, and a resume, which the admissions committee will use to assess the student’s
qualifications for admission to the program. International students must comply with current UF
standards for admission to the Graduate School, including requirements for English language
competency and financial responsibility.

Graduation Requirements:
MS Program
The student will complete a total of 32 credit hours for graduation
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PhD Program

The student will complete a total of 90+ credit hours for graduation. The degree program will
require completion of a dissertation under the direction of the student’s supervisory committee and a
qualifying and final examination by the supervisory committee. The student will complete written
and verbal qualifying examinations and will present and defend a research proposal before the
graduate supervisory committee prior to initiating research for the doctoral dissertation. The
graduate supervisory committee will assess the written dissertation and will examine the student’s
overall comprehension and knowledge in a final defense of the dissertation.

C. Describe the curricular framework for the proposed program, including a number
of credit hours and composition of required core courses, restricted electives,
unrestricted electives, thesis requirements, and dissertation requirements. Identify
the total numbers of semester credit hours for the degree.

The online MS program will require 32 post-baccalaureate hours. There are required 11 credit hours
of core courses in Anatomy and Cell Biology and 6 credit hours of core courses in Education for a
total of 17 hours of core courses. Fifteen credit hours of elective courses will be tailored to the
educational, pre-professional, or biomedical research student. Up to 12 credits can be transferred
from the Anatomical Sciences Education Certificate program with permission.

Courses (All courses are currently available online)

Required Core Anatomy and Biomedical Courses: 11 credit hours
GMS 5605: Medical Anatomy

GMS 5606L: Medical Anatomy Lab

GMS 5630: Medical Histology

GMS 5057: Medical Cell Biology

W W W

Required Core Education & Research Courses: 6 credits
EME 5207: Designing Technology-Rich Curricula 3
SCE 5140: Science Curriculum Development 3

Elective Courses: 15 credits
Elective: Anatomy and Biomedical Courses (Select at least two)

GMS 5604: Medical Human Embryology 3
GMS 5613: Medical Human Anatomy by Diagnostic Imaging 2
GMS 6400C: Principles of Physiology 6
GMS 6007: Fundamentals of Neuroscience 2
GMS 6607C: Musculoskeletal Systems 4
GMS 6705: Functional Human Neuroanatomy 4
Elective Education & Research courses: (Select at least one)
SCE 5765: Data-Driven Science Instruction 3
EME 5405: Internet in K-12 Instruction 3
EDF 7486: Methods of Educational Research 3

The PhD program will require a minimum of 90 post-baccalaureate credit hours. Up to 30 credits
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may be transferred from an M.S. or other master’s program at the discretion of the Program Director
and the Graduate School.

Courses

Core Anatomy & Biomedical Courses (Required)

GMS 5604: Medical Human Embryology

GMS 5605: Medical Anatomy

GMS 5606L: Medical Anatomy Lab

GMS 5613: Medical Human Anatomy by Diagnostic Imaging
GMS 5630: Medical Histology

GMS 5057: Medical Cell Biology

GMS 6607C: Musculoskeletal Systems

GMS 6940 Supervised Teaching

GMS 6690: Molecular Cell Biology Journal Club

— W A WWNNWW

Dissertation Research (Required)
GMS 7979: Advanced Research
GMS 7980: Research for Doctoral Dissertation 1-15 (S/U)

Anatomy and Biomedical Courses (Elective)

GMS 6007: Fundamentals of Neuroscience

GMS 6400C: Principles of Physiology

GMS 6421: Cell Biology

GMS 6691: Special Topics in Cell Biology and Anatomy
GMS 6705: Functional Human Neuroanatomy

L=V e NS ]

Curriculum & Instruction Courses (Required, select 2)
SCE 5140: Science Curriculum Development

EDG 6305: Multiple Perspectives on Teaching and Learning
EME 6458: Distance Teaching and Learning

EME 6065: Human-Computer Interaction and the Learner
EDG 6931: Special Topics: “Teaching Adults”

W W www

Educational Research Courses (Required, select 2)
EDG 6931: Special Topics: Survey of Research Methods
in STEM Education
EDF 6403: Quantitative Foundations of Educational Research
EDF 6475: Qualitative Foundations of Educational Research

&~ N W

Curriculum & Instruction/Education Research Courses (Electives)

EDG 7252: Perspectives in Curriculum, Teaching, and
Teacher Education

EME 6458: Distance Teaching and Learning

EME 6059: Blended Learning Environments

EDF 6520: History of Education

EDF 6544: Philosophical Foundations of Education

EDG 6017: Writing for Academic Purposes

EDF 6402: Quantitative Foundations in Educational Research:
Inferential Statistics

WWWwWwWWwWwWwWw
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EDF 6403: Quantitative Foundations of Educational Research 3

EDF 6402: Quantitative Foundations in Educational Research:

Inferential Statistics

W

EDF 6471: Survey Design and Analysis in Educational Research 3
EDF 7412: Structural Equation Models 3
3
3

EDF 7474: Multilevel Models

EDF 7932: Multivariate Analysis in Educational Research

EDF 6475: Qualitative Foundations of Educational Research 4
EDF 7479: Qualitative Data Analysis: Approaches and Techniques 3
EDF 7483: Qualitative Data Collection: Approaches and Techniques3
EDF 7486: Methods of Educational Research 3

D. Provide a sequenced course of study for all majors, concentrations, or areas of
emphasis within the proposed program.

Proposed Plan of Study for MS program:
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Term Course Credits

Fall Year 1 GMS 5605 Medical Anatomy 3
GMS 5606L Medical Anatomy Lab 2

Elective 3

Spring Year | GMS 5630 Medical Histology 3
GMS 5057 Medical Cell Biology 3

Summer Year 1 | EME 5207 Designing Technology-Rich Curricula 3
Elective 3

Fall Year 2 SCE 5140 Science Curriculum Development 3
Elective 3

Spring Year 2 | Elective 3
Elective 3
Total 32

Proposed Plan of Study for PhD program
Term Course Credits

Fall Year 1 GMS 5605 Medical Anatomy 3
GMS 5606L Medical Anatomy Lab 2

Curriculum & Instruction: Required Course 3

GMS 6690 Molecular Cell Biology Journal Club 1

Spring Year 1 GMS 5630 Medical Histology 3
20




GMS 5057 Medical Cell Biology

Curriculum & Instruction: Required Course 3
GMS 6690 Molecular Cell Biology Journal Club 1
Summer Year 1 | GMS 6607C Musculoskeletal Systems 4
GMS 7979 Advanced Research 2
Fall Year 2 GMS 5604 Medical Human Embryology 3
Education Research: Required Course 3-6
GMS 7979: Advanced Research 0-2
GMS 6690 Molecular Cell Biology Journal Club 1
Spring Year 2 | GMS 5613 Medical Human Anatomy by Diagnostic 2
Imaging
Educational Research: Required Course 3-6
Anatomy and Biomedical: Elective Course 0-6
GMS 7979: Advanced Research 0-2
GMS 6690 Molecular Cell Biology Journal Club 1
Summer Year 2 | GMS 6940 Supervised Teaching 3
GMS 7979 Advanced Research 3
Fall Year 3 C&I / Educational Research: Elective Course 0-3
Anatomy and Biomedical: Elective Course 0-6
GMS 6690 Molecular Cell Biology Journal Club 1
GMS 7980 Research for Doctoral Dissertation 2-5
Spring Year 3 | C&I/ Educational Research: Elective Course 0-3
Anatomy and Biomedical: Elective Course 0-6
GMS 6690 Molecular Cell Biology Journal Club 1
GMS 7980 Research for Doctoral Dissertation 2-5
Summer Year 3 | GMS 6940 Supervised Teaching 3
GMS 7980 Research for Doctoral Dissertation 6
Fall Year 4 GMS 6940 Anatomy Teaching Practicum 3
GMS 6690 Molecular Cell Biology Journal Club 5
GMS 7980 Research for Doctoral Dissertation 1
Spring Year4 | GMS 6940 Supervised Teaching 3
GMS 6690 Molecular Cell Biology Journal Club 1
GMS 7980 Research for Doctoral Dissertation 5
21
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Summer Year 4 | GMS 7980 Research for Doctoral Dissertation 9
if necessary
Fall Year 5 GMS 7980 Doctoral Research 9
if necessary
Spring Year 5 GMS 7980 Doctoral Research 9
if necessary

E. Provide a one- or two-sentence description of each required or elective course.
Science Courses

GMS 5604: Medical Human Embryology (3 credits)
This online course provides the basis for the development of the organs of
human body.

GMS 5605: Medical Anatomy (3 credits)
This online course uses regional and system-based approaches to teach the organization of the
anatomy of the human body.

GMS 5606L: Medical Anatomy Lab (2 credits)
This online laboratory course uses images of human dissections to study the anatomy of the human
body.

GMS 5613: Medical Human Anatomy by Diagnostic Imaging (2 credits)
This online course is a systematic approach to visualizing by ultrasound, X-ray, MRI], and CAT the
organization of the major structures within the human body.

GMS 5630: Medical Histology (3 credits)
This online course is designed to cover the histology of tissues and organs through lectures and chat
sessions.

GMS 5057: Medical Cell Biology (3 credits)
Focus on the basics of cellular structure and function in the context of human health and disease.

GMS 6421: Cell Biology (4 credits)
This course will examine the most recent advances in cell biology by lecture and small group
discussions of current publications from high impact cell biology journals.

GMS 6691: Special Topics in Cell Biology and Anatomy (3 credits)
This onsite course will examine the deficiencies and abnormalities of the cell that occur in various
diseased conditions.

GMS 6400C: Principles of Physiology (6 credits)
This course teaches the functions of the human body at a level required for clinical medicine. This
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course covers normal physiology, as well as selected diseases. The ultimate goal is for students to
develop an understanding of the integrated functions of the normal body and ‘problem solving’ and
‘critical thinking’ skills in evaluating clinical situations.

GMS 6007: Fundamentals of Neuroscience (2 credits)

This course covers the basic background required to understand current topics in the field of
Neuroscience, a rapidly changing area that impacts several fields of medicine including public
health, public policy, and sports medicine, as well as on the military and pharmaceutical industry.

GMS 6705: Functional Human Neuroanatomy (4 credits)

This is a survey course in functional neuroscience, intended for a diverse group of graduate students.
The course integrates basic neuroanatomy with systems neuroscience and cognitive neuroscience
through lectures, lab work, textbook and lab atlas, and websites.

GMS 6607C: Musculoskeletal Systems (4 credits)
This course includes laboratory dissections to explore the anatomical features of the human body.

GMS 6690: Molecular Cell Biology Journal club (1 credit)
The students will read and present to the class findings of recent articles in medical education.

GMS 6940: Supervised Teaching (3 credits)
This onsite course is currently being designed for the PhD program. The student will assist in the all
aspects of instruction and assessment in Gross Anatomy, Histology, or Cell Biology.

GMS 7979: Advanced Research (1-6 credits)
This course of independent research will be taken prior to the doctoral qualifying exam. The student will have
picked a mentor and a committee to guide this research.

GMS 7980: Research for Doctoral Dissertation (3-9 credits)
Upon completion of the qualifying doctoral exam, the student will continue their mentored doctoral research
project under this course.

Education & Research Courses

EDG 6356: Teaching, Learning, and Assessment (3 credits)
Historical and in-depth exploration of assessment practices related to curricular issues.

SCE 5140: Science Curriculum Development (3 credits)

Allows teachers to explore science curriculum development from theoretical and practical
perspectives. Focuses on reform-based science curriculum and the research and science-specific
pedagogical themes underlying their development.

SCE 5765: Data-Driven Science Instruction (3 credits)
Focusing on assessment of science instruction and learning. The course will include the study of
research-based approaches to assessment, learning, and teaching.

EME 5207: Designing Technology-Rich Curricula (3 credits)
Extensive work in curriculum development utilizing instructional technologies. Contrasting views of
curriculum development.
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EME 5405: Internet in K-12 Instruction (3 credits)
Preparing preservice teachers, in-service teachers, and teacher educators to use the Internet.

EDG 6305: Multiple Perspectives on Teaching and Learning (3 credits)
Graduate seminar designed to provide a survey of major theoretical perspectives on learning and
instruction, including classical and contemporary theories as well as emerging views.

EME 6065: Human-Computer Interaction and the Learner (3 credits)
Students will explore the interface between pedagogy, educational technology, cognitive science,
graphic design, and software engineering, and define effective human-computer interaction.

EME 6458: Distance Teaching and Learning (3 credits)
This course explores forms of synchronous and synchronous interactive distance education from
perspectives of theory and practice.

EME 6609: Instructional Design (3 credits)
Focuses on the application of instructional design principles to the development of instruction.

EDG 6931: Special Topics: “Teaching Adults” (3 credits)
The purpose of the course is to explore theory and practice related to teaching adult learners

EDF 6520: History of Education (3 credits)
Salient issues in education from the Reformation to the present.

EDF 6544: Philosophical Foundations of Education (3 credits)
Philosophical bases for democracy and education.

EDG 6017: Writing for Academic Purposes (3 credits)

This seminar is designed to enhance the capacity of advanced graduate students from all academic
disciplines to write for academic purposes. It guides students through key rhetorical moves in
academic writing --- working with what “they say”, presenting what “I say”, creating discursive
flow, and editing/revising.

EDG 6931: Special Topics: Survey of Research Methods in STEM Education (3 credits)
Focusing on mixed method and designbased research, this advanced course is intended to
develop an understanding of the foci and research methods used in STEM education.

EDG 7252: Perspectives in Curriculum, Teaching, and Teacher Education (3 credits)
This course involves a collaborative exploration of enduring issues related to curriculum and its
impact on teaching and learning in classrooms at all levels.

EDF 6402: Quantitative Foundations in Educational Research: Inferential Statistics (3 credits)
Analysis of variance: One-way ANOVA, two-way ANOVA, ANOVA, repeated measures, and split
plot.

EDF 6403: Quantitative Foundations of Educational Research (6 credits)
Integrated coverage of fundamentals in the general field of education research. Includes statistics,
experimental design, and data processing.
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EDF 6471: Survey Design and Analysis in Educational Research (3 credits)
Development and analysis techniques for surveys and questionnaires. Techniques of protocol
development, data collection, analysis, and reporting.

EDF 7412: Structural Equation Models (3 credits)
Confirmatory factor analysis and causal models.

EDF 7474: Multilevel Models (3 credits)
Models and methods for analysis of multilevel data.

EDF 7932: Multivariate Analysis in Educational Research (3 credits)
Review of selected studies, focusing on methods of data analysis. Emphasis on using multivariate
techniques.

EDF 6475: Qualitative Foundations of Educational Research (4 credits)
Introduction to philosophical, historical, sociological, and other methodologies as aspects of
qualitative educational research.

EDF 7479: Qualitative Data Analysis: Approaches and Techniques (3 credits)
Theories, approaches, and techniques of qualitative data analysis.

EDF 7483: Qualitative Data Collection: Approaches and Techniques (3 credits)
This course on qualitative data collection addresses both theoretical and practical dimensions of
conducting qualitative research.

EDF 7486: Methods of Educational Research (3 credits)
Examination of research methodologies. Problem identification as well as organization and
presentation of data.

EME 6059: Blended Learning Environments (3 credits)

F. For degree programs in the science and technology disciplines, discuss how industry-
driven competencies were identified and incorporated into the curriculum and

indicate whether any industry advisory council exists to provide input for
curriculum development and student assessment.

Curriculum development and student assessment are driven by the Liaison Committee on Medical
Education (LCME).

G. For all programs, list the specialized accreditation agencies and learned societies that
would be concerned with the proposed program. Will the university seek
accreditation for the program if it is available? If not, why? Provide a brief timeline
for seeking accreditation, if appropriate.

The graduate programs (both MS and PhD) in the School of Medicine were fully accredited by the
LCME (Liaison Committee on Medical Education) in 2015. The University is accredited through
SACSCOC (Southern Association of Colleges and Schools Commission on Colleges), and
accreditation was reaffirmed in 2014, and the next full review will take place in 2024, with the fifth-
year interim report due in 2019.
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H. For doctoral programs, list the accreditation agencies and learned societies that
would be concerned with corresponding bachelor’s or master’s programs associated
with the proposed program. Are the programs accredited? If not, why?

Doctoral programs are reviewed and accredited through SACS (Southern Association of Colleges
and Schools).

I. Briefly describe the anticipated delivery system for the proposed program (e.g.,
traditional delivery on the main campus; traditional delivery at branch campuses or
centers; or nontraditional delivery such as distance or distributed learning, self-
paced instruction, or external degree programs). If the proposed delivery system
will require specialized services or greater than normal financial support, include
projected costs in Table 2 in Appendix A. Provide a narrative describing the
feasibility of delivering the proposed program through collaboration with other
universities, both public and private. Cite specific queries made of other institutions
with respect to shared courses, distance/distributed learning technologies and joint-
use facilities for research or internships.

Courses for the MS Program will be delivered online.
Courses for the PhD Program will be delivered on-site.

IX.  Faculty Participation

A. Use Table 4 in Appendix A to identify existing and anticipated full-time (not visiting
or adjunct) faculty who will participate in the proposed program through Year S.
Include (a) faculty code associated with the source of funding for the position; (b)
name; (c) highest degree held; (d) academic discipline or specialization; (e) contract
status (tenure, tenure-earning, or multi-year annual [MYA])); (f) contract length in
months; and (g) percent of annual effort that will be directed toward the proposed
program (instruction, advising, supervising internships and practica, and
supervising thesis or dissertation hours).

Table 4 includes the existing full-time faculty who will participate in both graduate programs.
Faculty members in the Department of Anatomy and Cell Biology have 12-month appointments. No
additional faculty either in the Department of Anatomy or in the College of Education are planned.
Students enrolled in courses of both programs will be integrated for the foreseeable future with other
enrolled students (for example, graduate students in the Graduate Program in Biomedical Sciences at
the UF COM).

B. Use Table 2 in Appendix A to display the costs and associated funding resources for
existing and anticipated full-time faculty (as identified in Table 4 in Appendix A).
Costs for visiting and adjunct faculty should be included in the category of Other
Personnel Services (OPS). Provide a narrative summarizing projected costs and
funding sources.

As listed in Table 2, the primary costs of the MS and PhD programs are faculty and staff salaries and
benefits. The reallocated E&G is calculated based upon the percentage effort of faculty and staff
salaries/benefits. For year 5, calculations were made based on current salaries and the assumption of
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a 3% annual increase in both salary and benefits.

C. Provide in the appendices the abbreviated curriculum vitae (CV) for each existing
faculty member (do not include information for visiting or adjunct faculty).

See Appendix C

D. Provide evidence that the academic unit(s) associated with this new degree have been
productive in teaching, research, and service. Such evidence may include trends over
time for average course load, FTE productivity, student HC in major or service
courses, degrees granted, external funding attracted, as well as qualitative indicators
of excellence.

Faculty in the Department of Anatomy and Cell Biology are active in research, education and
local/national service. Faculty research is directed towards the discovery and understanding of
cellular and molecular mechanisms that underlie biologic and disease processes. Our research
endeavors are consistent with COM and UF programmatic initiatives that aim to strengthen research
in cancer and cell biology. Faculty members use state-of-the-art structural biology, genomics,
imaging, signal transduction and cellular biological tools and approaches. The common thread
connecting all research is the goal to unlock the mysteries of physiologic and pathologic processes at
the molecular and cellular levels. Research productivity of our faculty has been outstanding and is
evidenced by publishing in top-tier journals, including Cell, Nature, Science, and Proceedings of the
National Academy of Sciences USA. Faculty members also serve as editors, co-editors and on
editorial boards for professional journals. As another measure of our faculty expertise and
professional stature, many serve on national and international decision-making committees including
grant reviews for the National Institutes of Health, National Science Foundation and Department of
Defense. Importantly, research activities of the faculty are commonly conducted by students
(undergraduate and graduate), reinforcing the faculty commitment to student education and training.

For many years now, the Department of Anatomy and Cell Biology has hosted the PhD-granting
Molecular and Cellular Biology (MCB) concentration within the Graduate Program in Biomedical
Sciences at the UF COM. Over the past ten years, faculty in the MCB have successfully
chaired/directed 59 PhD theses, with an additional 13 in progress. In addition, our faculty regularly
serve as members of thesis committees for graduate students in other concentrations within the
Graduate Program in Biomedical Sciences at the UF COM as well as in other Colleges at UF. One
institutional priority is to increase online distance learning programs, and our faculty continues to
lead COM in this area. We presently have three successful online certificate programs focused on
human anatomy education, and to date, we have enrolled a total of 338 students and 35 have
successfully graduated. Hence, our faculty has the expertise and track record for excellence in
graduate student mentoring and training.

Our faculty members are well-accomplished in their education and teaching missions of professional
students. For example, the faculty excellence in teaching gross anatomy to medical, dental and
physician-assistant students is illustrated by our medical and dental students scoring best on anatomy
(among all subspecialties) of Step-1 national exams. Moreover, our faculty regularly receive the
prestigious COM Exemplary Teacher awards, with an average of 6 awards per year. Our faculty also
direct medical/ graduate student courses and serve on many education-centered University and COM
committees that include Graduate Education, Graduate Student Admission, Curriculum, and
Academic Status committees.
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Lastly and to help facilitate our efforts in establishing graduate programs in human anatomy
education, we have established the Center for Anatomical Sciences Education (CASE). The
overarching goals of CASE are to train the next generation of human anatomy educators and
scholars (MS and PhD) who are qualified to teach anatomical disciplines to undergraduate, graduate,
or professional (medical, dental and physician assistant) students, and produce high-quality
educational research. In addition to the traditional areas of study including human gross anatomy,
structure laboratory (human cadaver), and human histology and embryology, the planned curriculum
includes core courses in cell and systems biology. Also, courses in education and ethics ensure that
students conduct their activities with the highest of effectiveness and ethical standards. Importantly,
the proposed graduate MS and PhD programs will be offered in collaboration with the College of
Education, the first 2-College collaborative program of its kind at UF. The proposed online MS
program with an on-site capstone offers three tracks of study: an education track, a pre-professional
track, and a biomedical research track. The proposed PhD program is thesis-based and is focused on
medical education research and not biomedical research. It is designed to train students for a career
in educational scholarship, the first of its kind in the College. Students will be mentored to perform
and document medical educational research culminating in a thesis that will be defended in front of a
PhD committee composed of faculty from the Colleges of Medicine and Education. Notably, both
MS and PhD programs support the UF (and SUS) missions by providing premier graduate education
opportunities to individuals with baccalaureate degree to further their training to enter a professional
health science program, to gain additional training to enter biomedical research, or to increase their
anatomical and educational knowledge for their roles as science educators in secondary education,
community colleges, and health professional (medical, dental, etc.) schools. These programs
specifically support the goal of the 2025 System Strategic Plan for COM and UF.

X. Non-Faculty Resources

A. Describe library resources currently available to implement and/or sustain the
proposed program through Year 5. Provide the total number of volumes and serials
available in this discipline and related fields. List major journals that are available
to the university’s students. Include a signed statement from the Library Director
that this subsection and subsection B have been reviewed and approved.

The George A. Smathers Libraries, composed of seven libraries, constitutes the largest information
resource 1in the state of Florida. It contains more than 5 million print volumes, one million electronic
books, over 170,000 full-text electronic journals, a thousand electronic databases and over 43,000
UF theses and dissertations. In addition, the libraries provide over 425,000 links to online resources,
including e-books, databases, government documents, and the full text of journals. Off-site users
may access electronic resources by installing Virtual Private Network client software from
https://vpn.ufl.edu or by logging into the proxy server at http:// www.uflib.ufl.edu/ufproxy.html. The
UF Digital Collections contains more than 300 outstanding digital collections, including over

12 million from rare books, theses and dissertations, manuscripts, newspapers, data sets,
photographs and oral histories. The Digital Library Center serves as a stable repository for student
and faculty publications and presentations.

The HSC Libraries’ collection includes reference materials, journals, books, conference proceedings,
audiovisuals and electronic resources. As of June 30, 2017 the Libraries’ collection totaled

292,213 volumes available for immediate access or housed in a remote storage facility. We have
147,105 unique monograph volumes (books) in all formats and 15,503 serial titles (journals) in all
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formats. Our users have access to 355 databases. Total expenditures for the collection in FY16-17
was $2,929,100.

Examples of journals available via the UF libraries that relate to the new degree programs include:

Advances in anatomic pathology

Advances in anatomy embryology and cell biology
Ageing Research Reviews

Aging cell

American journal of human biology

American journal of physical anthropology
American journal of respiratory cell and molecular biology
American journal of surgical pathology
Anatomia histologia embryologia

Anatomic record: Part A, advances in integrative anatomy and evolutional
biology

Anatomic science international

Anatomical sciences education

Annals of anatomy-Anatomischer anzeiger
Annual review of cell and developmental biology
Applied immunohistochemistry & molecular morphology
Autophagy

Brain structure & function

Cell

Cell adhesion & migration

Cell death and differentiation

Cell death & disease

Cell division

Cell metabolism

Cell proliferation

Cell research

Cell stem cell

Cells tissues organs

Cellular and molecular life sciences

Cellular microbiology

Clinical anatomy

Clinical dysmorphology

Comparative clinical pathology

Cryo-letters

Current opinion in cell biology

Current opinion in structural biology
Developmental cell

Differentiation

EMBO journal

European journal of cell biology

Experimental cell research
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FASEB journal

Frontiers in neuroanatomy

Genes & development

Human brain mapping

Immunology and cell biology
International journal of morphology
Journal of anatomy

Journal of cell biology

Journal of cell science

Journal of cellular physiology

Journal of molecular cell biology
Journal of morphology

Microscopy research & technique
Molecular and cell biology

Molecular cell

Nature cell biology

Nature reviews molecular cell biology
Nature structural & molecular biology
Plant Cell

Protein & cell

Revista Argentina de anatomia clinica
Revista Argentina de anatomia online
Science translational medicine
Seminars in cell & developmental biology
Skeletal muscle

Stem cell research & therapy

Stem cells

Structure

Surgical and radiologic anatomy
Tissue & cell

Trends in cell biology
Zoomorphology

The HSC Libraries include two facilities — the main library on the Gainesville campus and the
Borland Health Sciences Library on the Jacksonville campus. They are affiliated with the College of
Veterinary Medicine Education Center and the Health Science Center Archives. The main HSC
Library in Gainesville, founded in 1956 along with the College of Medicine, is a 48.454 square

foot technology-enhanced facility whose users may access 160 publicly available computers on all
three floors of the Library, including 26 big screen monitors. Free wireless access is available
throughout the library, and patrons not affiliated with UF may request temporary access. The library
provides seating and study space for a total of 872 patrons on three floors, including 95 seats in 32
study rooms (18 individual and 14 small group study). The Gainesville Library is open an average of
97 hours per week and averages over 33,000 visitors per month. 24/7 access to the second floor is
available to HSC students who complete a registration form. Reterence assistance and search help
are provided at the Information Desk.
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The Health Science Center Libraries provide bibliographic, statistical and 3-D printing and scanning
software. Bibliographic software available on HSCL computers includes RetWorks, EndNote
desktop (in our instruction lab only), Mendeley and EndNote Web (through our subscription to the
Web of Knowledge databases). Several computer workstations within the library provide SAS and
SPSS, full Adobe CS5 Suite and Acrobat X Professional software. Certain computer stations on our
first floor provide access to anatomy software The VH Dissector by Touch of Life Technologies and
our subscription to Anatomy TV: 3d Head & Neck Anatomy (for Dentistry) software is available
online to UF students. faculty and staff even off-campus through our proxy server and VPN
software. Our two conference rooms include R and Stata statistical software packages as well as
Rhinoceros 3-D computer graphics and design and Google SketchUp 3-D modeling software. HSCL
offers 2-D scanners on each of its three floors and two 3-D printers and a 3-D scanner on the first
floor.

Library services include reference assistance, course-integrated library instruction, circulation,
document delivery, interlibrary loan, photocopy services, electronic and print course reserves,
lockers and study rooms. Computer access to electronic databases, journals, and catalogs is available
both onsite and remotely to authorized users. Since 1999, the HSC Libraries have operated a Liaison
Librarian program that assigns one or more dedicated librarians to each HSC College or Department
to facilitate the work of academic faculty, researchers. clinicians, and students.

B. Describe additional library resources that are needed to implement and/or sustain
the program through Year 5. Include the projected costs of additional library
resources in Table 2 in Appendix A. Please include the signature of the Library
Director in Appendix B.

While current library collections, staft and facilities are adequate to support the proposed program,
the Libraries do not have the resources to add additional new hard-copy journals and other
collections and/or technology and services that may be required in the future.

C. Describe classroom, teaching laboratory, research laboratory, office, and other types
of space that are necessary and currently available to implement the proposed
program through Year 5.

The Department of Anatomy and Cell Biology is housed on the first floor of the Basic Science
Building, with offices also in the Dental Science Building and the Cancer and Genetics Research
Complex. The first floor of the Basic Science Building is made up of faculty and staff offices and
open lab space. The Dental Science second floor has 6 faculty offices making up 681 square feet. In
the Cancer and Genetics Research Complex, the department has a faculty office on the second floor
and lab space, three faculty offices on the third floor and lab space, and one faculty office on the
fourth floor. Faculty offices make up 625 square feet and lab space makes up 3134 square feet.
There is no need for specially equipped classrooms for instruction for this program. Non-special-use
classroom space is centrally managed at the University of Florida.

D. Describe additional classroom, teaching laboratory, research laboratory, office, and
other space needed to implement and/or maintain the proposed program through
Year 5. Include any projected Instruction and Research (I&R) costs of additional
space in Table 2 in Appendix A. Do not include costs for new construction because
that information should be provided in response to X (E) below.
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No additional space is needed to offer the MS in Anatomical Education Sciences since all courses
will be online.

We project a total enrollment of 10 doctoral students by Year 5 of in the PhD Anatomical Education
Sciences program. We anticipate that we will be able to provide sufficient office space by utilizing
our existing assigned graduate student offices combined with repurposing some of our open office
suite areas into cubicles. Our requirements for classroom space are currently met and we do not
anticipate additional needs that would place a burden on the University at this time. We are not
requesting specialized teaching or laboratory research space.

E. If a new capital expenditure for instructional or research space is required, indicate
where this item appears on the university's fixed capital outlay priority list. Table 2
in Appendix A includes only Instruction and Research (I&R) costs. If non-I&R
costs, such as indirect costs affecting libraries and student services, are expected to
increase as a result of the program, describe and estimate those expenses in narrative
form below. It is expected that high enrollment programs, in particular, would
necessitate increased costs in non-I&R activities.

No new capital expenditures are required.

F. Describe specialized equipment that is currently available to implement the
proposed program through Year 5. Focus primarily on instructional and research
requirements.

The only equipment provided to graduate students at this time consists of computers and software.
We have a sufficient number of fully equipped computer stations for doctoral students to use.
Importantly, we have expert IT personnel who will help in all students’ computer needs.

G. Describe additional specialized equipment that will be needed to implement and/or
sustain the proposed program through Year 5. Include projected costs of additional
equipment in Table 2 in Appendix A.

No additional specialized equipment will be needed to implement the program.

H. Describe any additional special categories of resources needed to implement the
program through Year 5 (access to proprietary research facilities, specialized
services, extended travel, etc.). Include the projected costs of special resources in
Table 2 in Appendix A.

None
I. Describe fellowships, scholarships, and graduate assistantships to be allocated to the

proposed program through Year S. Include the projected costs in Table 2 in
Appendix A.

MS students will be charged tuition and fees. The expectation is there should be a positive
budgetary outcome that will help constant update and improvement to the program.

PhD students will be supported through SGR/COM and the Department of Anatomy and Cell
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Biology (ACB). The source of ACB monies for years’ 2-5 students will be awarded via teaching
assistantships for teaching professional students. ACB general funds may be utilized for year 1
students

J. Describe currently available sites for internship and practicum experiences, if
appropriate to the program. Describe plans to seek additional sites in Years 1
through S.

All coursework for the Master of Science program will be online. All coursework for the PhD
program will occur on the campus of the University of Florida.
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APPENDIX A

APPENDIX A

TABLE1-A
PROJECTED HEADCOUNT FROM POTENTIAL SOURCES
(Baccalaureate Degree Program)

Year1 Year2 Year 3 Year 4 Year 5
Source of Students
(Non-duplicated headcount in any given year)” HC FTE HC FTE HC FTE HC FTE HC FTE
Upper-level slgd(r)nls.wlllo are tra.nstm:rix:i; from 0 0 0 0 0 0 0 0 0 0
other majors within the university
Students who initially entered the university as
FTIC students and who are progressing from the 0 0 0 0 0 0 0 0 0 0
lower to the upper level™*
“lorida C 2 Sy sfers to tl g
Florida College System il;jns ers to the upper 0 0 0 0 0 0 0 0 0 0
level
[ransters to the upper 1ev.el f[‘(?n‘l otj:er Florida 0 0 0 0 0 0 0 0 0 0
colleges and universities®
Transfers from AOLll qf .ste:ticolleges and 0 0 0 0 0 0 0 0 0 0
universities
Other (Explain)™** 0 0 0 0 0 0 0 0 0 0
Totals 0 0 0 0 0 0 0 0 0 0
* List projected annual headcount of students enrolled in the degree program. List projected yearly cumulative ENROLLMENTS instead of admissions.
** [f numbers appear in this category, they should go DOWN in later years.
*** o not include individuals counted in any PRIOR CATEGORY in a given COLUMN.
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APPENDIX A
TABLE1-B

PROJECTED HEADCOUNT FROM POTENTIAL SOURCES

MS Graduate Degree Program
8 gr

Source of Students Year 1 Year 2 Year 3 Year 4 Year 5
(Non-duplicated headcount in any given year)* HC FTE HC FTE HC FTE HC FI'E HC FTE
Indwndua.ﬂs drawp from agencies/ Q\dustl*las in 0 0 0 0 0 0 0 0 0 0
your service area (e.g., older returning students)
q g o i S s &
tudents who tr 1;.151.(1 from o.fhe1 ‘gl aduate 0 0 0 0 0 0 0 0 0 0
programs within the university**
]ndividgals who have recently grgduai‘ed fr.om - 5 5 5 5 5 . | 5 5
preceding degree programs at this university
Individuals who graduated from preceding
degree programs at other Florida public B 5 5 5 5 b B & 5 ]
universities
Individuals who graduated from preceding
degree programs at non-public Florida 5 5 5 5 b 5 5 5 B 5
institutions
Additional in-state residents™** 0 0 0 0 0 0 0 0 0 0
Additional out-of-state residents*** 10 10 10 10 10 10 10 10 10 10
Additional foreign residents*** 0 0 0 0 0 0 0 0 0 0
Other (Explain)*™* 0 0 0 0 0 0 0 0 0 0
Totals 25 25 25 25 25 25 25 25 25 25
* List projected annual headcount of students enrolled in the degree program. List projected yearly cumulative ENROLLMENTS instead of admissions.
**  If numbers appear in this category, they should go DOWN in later years.
*** Do not include individuals counted in any PRIOR category in a given COLUMN.
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TABLE1-B
PROJECTED HEADCOUNT FROM POTENTIAL SOURCES

PhD Graduate Degree Program
g g

Source of Students Year 1 Year 2 Year 3 Year 4 Year 5
(Non-duplicated headcount in any given year)* HC FI'E HC FTE HC FTE HC FTE HC FTE
Individuals drawn from agencies/industries in .
Higividlils deawndrar genc s/?n ustries 0 0 0 0 0 0 0 0 0 0
your service area (e.g., older returning students)|
Students who lx'al"lsl'.er from Qtllel' grilfiu ate 0 0 0 0 0 0 0 0 0 0
programs within the university

[ndiv idl.lals who have recently gra.duat.ed lr.om ! 1 9 2 2 9 5 2 5 5
preceding degree programs at this university
Individuals who graduated from preceding

degree programs at other Florida public 0 0 0 0 0 0 0 0 0 0

universities

Individuals who graduated from preceding

degree programs at non-public Florida 0 0 0 0 0 0 0 0 0 0

institutions

Additional in-state residents** 0 0 0 0 0 0 0 0 0 0

Additional out-of-state residents™* 1 1 0 0 0 0 0 0 0 0

Additional foreign residents™** 0 0 0 0 0 0 0 0 0 0

Other (Explain)*** 0 0 0 0 0 0 0 0 0 0

Totals 2 2 2 2 2 2 2 2 2 2
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APPENDIX A

TABLE 2
PROJECTED COSTS AND FUNDING SOURCES
Year1l Year5
Funding, Source Funding Source
]““t""“"f' & i . Subtotal New Subtatal
Research Costs X Enrollment New New Non- | Contracts | Enterprise . . wee |Contracts &| Enterprise
(non-cumulative) Reallocated s N i ) Philanthropy - coulumns | Continuing | Enrollment | Other Philanthropy - voulumns
g Growth | Recumring | Recurring | & Grants | | Auxiliary = e B Grants Auxiliary
Base* (E&G) = R = : Endowments : 1+...+#7 |Base™ (E&G)| Growth (E&G) e Endowments 9.+ 14
(E&G) (E&G) (E&G) (C&G) Funds (C&G) Funds
(E&G)
“ohumnns 1 P 3 | 5 6 7 8 9 10 11 12 13 14 15
Faculty Salaries and A g
Benefits COM 285,794 1] 0 0 0 n 1] $285,794 403.805 1] 0 0 0 0 $403,805
Faculty Salaries and : -t 114
Benefits-COEd 50,010 0 0 0 0 0 0 $50,010 75,016 1] 0 0 1] 1] $75,016
A & P Salaries and
Benetits (1] 1] 0 0 0 ] 0 411] 0 (] D 1] 0 0 S0
USPS Salaries and B
F—— 0 0 0 1] 0 0 1] S0 0 1] 0 0 0 0 S0
Other Personal 0 0 0 0 0 0 0 S0 0 0 0 0 n 0 S0
Services
it b 56,975 0 0 0 0 0 0 $56,975 | 441654 0 0 0 0 0 441,654
ellowships
Library 0 0 0 U] 0 0 0 S0 0 0 0 ] ] ] S0
Expenses 0 0 0 0 i] 0 0 S0 0 Q 0 0 0 a S0
Operating Capital
Outlay 0 0 0 (] 0 0 0 Su 0 0 0 0 ] 0 S0
Special Categories 0 0 0 0 1] 0 0 S0 0 0 1] 0 0 0 S0
Total Cosls $392,779 So S0 $0 S0 50 S0 $392,779 $920,475 S0 S S0 S0 50 $920,475
“Identify reallocation sources in Table 3.
“Includes recurring E&G funded costs (*reallocated base,” "enrollment growth." and "new recurring®) from Years 1-4 that continue into Year 5.
“**Identify if non-recurring,
Faculty and Staff Summary Calculated Cost per Student FI'E
‘lotal Positions Year1 Year 5 Year1 Year 5
Faculty (person-years) 16.00 16.00 Total E&G Funding $392,779 $920,475
A& P (FTE) 0 0 Annual Student FTE 27 60
USPS (FIE) 0 0 E&G Cost per FTE $14,547 $15,341
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Table 2 Column Explanations

Reallocated
Base* (E&G)

Enrollment
Growth (E&G)

New Recurring

(E&G)

New Non-
Recurring
(E&G)
Contracts &
Grants (C&G)
Philanthropy
Endowments

Enterprise
Auxiliary Funds

Subtotal
coulumns
1+...+7
Continuing
Base* (E&G)

New Enrollment
Growth (E&G)

Other™* (E&G)

Contracts &
Grants (C&G)
Philanthropy

Endowments

Enterprise
Auxiliary Funds

Sublotal
coulumns

9+...+ 14

[ B

w

10

11

12

13

L

15

E&G funds that are already available in the university's budget and will be reallocated to support the new program. Please include these funds in
the Table 3 - Anticipated reallocation of E&G funds and indicate their source.

Additional E&G funds allocated from the tuition and fees trust fund contingent on enrollment increases.
Recurring funds appropriated by the Legislature to support implementation of the program.

Non-recurring funds appropriated by the Legislature to support implementation of the program. Please provide an explanation of the source of
these funds in the budget section {section IIL. A.) of the proposal. These funds can include initial investments, such as infrastructure.

Contracts and grants funding available for the program.

Funds provided through the foundation or other Direct Support Organizations (DSO) to support of the program.

Use this column for continuing education or market rate programs and provide a rationale in section 1ILB. in support of the selected tuition model.

Subtotal of values included in columns 1 through 7.

Includes the sum of columns 1, 2, and 3 over time.

See explanation provided for column 2,

These are specific funds provided by the Legislature to support implementation of the program.
See explanation provided for column 5.

See explanation provided for column 6.

Use this column for continuing education or market rate programs and provide a rationale in section 1ILE. in support of the selected tuition model.

Subtotal of values included in columns 9 through 14.
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APPENDIX A

TABLE 3
ANTICIPATED REALLOCATION OF EDUCATION & GENERAL FUNDS*
Feqgram and/.or E&.G oyt [rom' Whidh comentinnids Base before reallocation Amount to be reallocated Base after reallocation
will be reallocated during Year 1

29260100-101-1100 COM-Anatomy 1,536,451

18050100-101-1100 COE-STL; 18070100-101-1100 COE 335,804 $1,200,647

HDOSE 33,900

Graduate Student Stipends and Tuition Waivers 18050100- N
16,588 4,147 512,441

101-1100
Postdoc Stipends 29260100-101-1100 52,827 52 827 50
Totals 51,639,767 $392,778 $1,213,089
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APPENDIX A

I'ABLE 4
ANTICIPATED FACULTY PARTICIPATION
Faculty Name or "New Hire" Initial Date for] Mos. % Effort Mos. % Effort
Faculty Highest Degree Held Contract |Participation in] Contract FIE for Prg. PY Contract FTE for Prg. ry
Code | Academic Discipline or Speciality Rank Stalus Program Year 1 Year 1 Year 1 Year 1 Year 5 Year 5 Year 5 Year 5
A Yehia Daaka, Ph.D. Professor & | Tenure Fall 2018 12 1.00 0.25 0.25 12 LoD 0.25] 025
Anatomy and Cell Biology Chair
A |Kyle Rarey, Ph.D. Professor | Tenure Fall 2018 12 .00 0.25 0.25 12 1.00 030] 030
Anatomy and Cell Biology
A |William Dunn, Jr, Ph.D. Professor | Tenure Fall 2018 12 1.00 0.10 0.10 12 100 020 020
Anatomy and Cell Biology ]
A Venkatesh Nonabur, M.ID. Asst Lectr | non-Tenr Fall 2018 12 100 0.10 010 12 1.00 0201 020
Anatomy and Cell Biology
A Amanda Maxey, M.1D. Asst Prof non-Tenr Fall 2018 12 1.00 0.10 0.10 12 1.00 0.15] 0.15
Anatomy and Cell Biology
A Moira Jackson, Ph.D. Assoc Prof | non-Tenr Fall 2018 12 1.00 0.10 0.10 12 L.0OD) 0.15] 015
Anatomy and Cell Biology
rﬁs;lt}';l Narayan, Ph.D. Professor Tenure Fall 2018 12 1.00 0.10 010 12 100, 030 030
Anatomy and Cell Biology
A John Aris, Ph.D. Assoc Prof | Tenure [Fall 2018 12 1.00 0.10 0.10 12 1.00) 015 015
Anatomy and Cell Biology
A Alyson Adams, Ph.D. Prof Tenure Fall 2018 12 1.00 0.10 0.10 12 100 0.15] 015
School of Teach & Leamn
A Kara Dawson, Ph.D. Professor Tenure Fall 2018 12 1.00 0.10 010 12 1.00) 0.15] 0.15
School of Teach & Lean
A |Albert Ritzhaupt, Ph.D. Assoc Prof | Tenure FFall 2018 12 1.00 0.10 0.10 12 100 015 015
School of Teach & Leam
A Rose Pringle, Ph.D. Assoc Prof | Tenure Fall 2018 12 1.00 010 0.10 12 1.00| 015 015
School of Teach & Learn
A |Ester De Jong, Ph.D. Professor & | Tenure Fall 2018 12 100 0.10 0.10 12 100 0.15] 015
School of Teach & Learn Director
A |Nancy Dana, Ph.D. Professor Tenure Fall 2018 12 Lo 0.10 0.10 12 100 015] 015
School of Teach & Leamn
A Kent Crippen, Ph.D. Professor Tenure Fall 2018 12 1.00 0.10 010 12 1.00 0.15] 0.15
School of Teach & Learn ]
A Corine Manley, Ph.D. Assoc Prof lenure Fall 2018 12 1.00 0.10 0.10 12 1.00] 015 015
School of Hum Dev & Org,
F‘otd Person-Years (PY) 1.90 200 |
Faculty Y Workload by Budget Classsification
Code Source of Funding Year1 Year 5
A |Existing faculty on a regular line Current Education & General Revenue 16.00 10.00
B New faculty to be hired on a vacant line Current Education & General Revenue 0.00 0.00
C  |New faculty to be hired on a new line New Education & General Revenue 0.00 0.00
D |Existing faculty hired on contracts/ grants Contracts/Grants 0.00 0.00
E  INew faculty to be hired on contracts/ grants Contracts/Grants 0.00 0.00
Overall Totals for Year 1 16.00 Year5 16.00
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APPENDIX B

Please include the signature of the Equal Opportunity Officer and the Library Director.

m%uﬂ.(gllﬂflc 2= o~

Signature of Equal Opportunity Officer Date

i

- i - B P
f‘l ! E/?{"'iu"'g’ A | ,g‘hh——:.jf.r’

2-4-18

Signature of Library Director Date

This appendix was created to facilitate the collection of signatures in support of the proposal.
Signatures in this section illustrate that the Equal Opportunity Officer has reviewed section IL.E of the
proposal and the Library Director has reviewed sections X.A and X.B.
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APPENDIX C: Curriculum Vitae of Participating Faculty

College of Medicine — Department of Anatomy and Cell Biology

CURRICULUM VITAE

Yehia Daaka, PhD

Haskell Hess Professor and Chairman
Department of Anatomy and Cell Biology
University of Florida College of Medicine

Chairman, Anatomical Board of the State of Florida

1333 Center Drive, Rm B1-005
Gainesville, FL 32610

Tel: 352-273-8112

Fax: 352-846-1248

E-mail: ydaaka@ufl.edu

Date of Birth: February 1, 1960
Citizenship: U.S.A.

EDUCATION

1986 B.A. Chemistry, Eckerd College, St. Petersburg, FL

1989 M.Sc. Chemistry, University of South Florida, Tampa, FL

1995 Ph.D. (Distinction) Medical Sciences, University of South Florida College
College of Medicine, Tampa, FL

1998 Postdoctoral Fellow Biochemistry, Duke University Medical Center,
Durham, NC (mentor: R. J. Lefkowitz, Nobel Laureate)

ACADEMIC APPOINTMENTS

1998-2005  Assistant Research Professor (98-99), Assistant Professor (99-01), Associate
Professor (01-05-tenured), Department of Surgery and Department of Pharmacology
and Cancer Biology, Duke University Medical Center, Durham, NC

2000-2005  Member, Duke University Comprehensive Cancer Center, Durham, NC./Molecular
Cancer Biology Graduate Program./Institutional Animal Care and Use Committee,
Duke University Medical Center, Durham, NC

2005-2009  Professor and Vice Chair (tenured), Department of Pathology, Endowed Chair in
Oncologic Pathology, Professor, Department of Graduate Studies, Georgia Cancer
Coalition Distinguished Cancer Scholar, Member, Institute of Molecular Medicine
and Genetics, Medical College of Georgia, Augusta, GA

2009-2013  Professor (tenured) and Vice Chair, Department of Urology, Professor, Department of
Anatomy and Cell Biology, Scientific Director, UF Prostate Disease Center, Member,
UF Shands Cancer Center, University of Florida College of Medicine, Gainesville,
FL

2013- Professor and Chairman, Department of Anatomy and Cell Biology, Member, UF

Shands Cancer Center, University of Florida College of Medicine, Gainesville, FL

AWARDS and SPECIAL RECOGNITION

1985-1995

Eckerd College Academic Honors Scholarship./Student Representative, Executive
Council to the Florida Chapter of the American Society for Microbiology./Distinction
Award for Ph.D. thesis defense, University of South Florida College of Medicine
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1996 National Institute of Drug Abuse Young Investigator Award

1998 Finalist, Career Development Award, Bourroughs Wellcome Fund

2001 Society for Basic Urologic Research Young Investigator Award

2006 Member, Steering Committee, Medical College of Georgia Cancer Center

2008 Co-Chair, Research Progress Committee, Medical College of Georgia

2005-2009  Endowed Chair in Oncologic Pathology, Medical College of Georgia

2009- Member, Research Leadership Committee, University of Florida College of Medicine

2009-2013  David A Cofrin Endowed Chair in Urologic Oncology, University of Florida College
of Medicine

2013- Haskell Hess Professor, University of Florida College of Medicine

LEADERSHIP POSITIONS

2013- Chairman, Department of Anatomy and Cell Biology, University of Florida College
of Medicine

2013- Chairman, Anatomical Board of the State of Florida

2013- Member, Executive Committee, University of Florida College of Medicine

2013- Member, Association of Anatomy, Cell Biology and Neurobiology Chairpersons

2014-2016  Member, Cancer Preeminence Coordinating Committee, University of Florida
College of Medicine

2017- Chair, Graduate Program in Biomedical Sciences Molecular and Cellular Biology
concentration

MAJOR RESEARCH INTERESTS

Prognosis for patients with early stage solid tumors has improved, but the treatment options for
patients with locally advanced disease and metastasis remain few. Our laboratory studies the
molecular mechanisms of the regulation of cancer cell invasion and metastasis as a prelude for
developing successful targeted therapies to treat these patients. Overall, our program aims to identify
somatic / acquired events (genetic / epigenetic) that contribute to the modulation of the normal
cellular response thereby resulting in cancer progression with the aim to improve the ability to
diagnose / prognose these diseases. Specifically, a focus of our research is to characterize molecular
mechanisms of mitogenic signal transduction initiated by the ubiquitous G protein-coupled receptors
(GPCRs) in genitourinary (e.g. prostate and kidney) cancers. We employ molecular, cellular, and
animal models to elucidate the role of the GPCRs and their effectors G proteins and Arrestins in the
progression of prostate cancer from androgen-dependent to castration-resistant state, and in the
metastasis of kidney cancer. A second line of investigation in the laboratory is centered on studying
mechanisms involved in androgen receptor (AR) transactivation with emphasis on post-translational
modification by S-nitrosylation and its role in prostate cancer progression to castration-resistant
state. Lastly, we are studying the regulation of vesicle trafficking, with emphasis on the G proteins
dynamin that support constriction and fission of vesicles from the plasma membrane into the cytosol
in the context of active receptor endocytosis and uptake of infectious bacteria and viruses.

Current Research and Training Grant Funding

W81XWH-14-1-0243 Odedina (PI) dates: 2/1/11-1/31/18

“Florida Prostate Cancer Research Training Opportunities for Outstanding Leaders (ReTOOL)
Program: Creating Opportunities for Minority HBCU Students”

Role: Co-P1

P20 CA192992 Odedina (PI) dates: 9/1/14-8/31/18
“Florida minority cancer research and training center: Feasibility studies”
Role: Co-PI and Project Leader
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Fraternal Order of Eagles =~ Daaka (PI) dates: 9/1/16-8/31/18
“Kidney cancer progression to metastasis”

UFHealth Daaka (PI) dates: 7/1/17-6/30/18
“Roles of AVPR1a in castration-resistant prostate cancer progression and treatment”

UFHealth Liao, Daaka (co-PIs) dates: 9/1/17-8/31/18
“Mechanisms of HDACS3 in prostate cancer biology and treatment”

VA Daaka, Burnstein dates: 4/25/18-4/24/22
Arginine Vasopressin Receptor 1a (AVPR1a) Antagonism as a New Treatment Paradigm for
Metastatic Castration-Resistant Prostate Cancer

Pending Research Grant Funding
RO1 CA228117-01 Daaka (PI)
A Dynamic Role for beta-Arrestinl in Castration-Resistant Prostate Cancer

National Cancer Institute, NIH Liao, Daaka, Dehm (Partnering PI)
Targeting class I HDACs with novel strategy to eradicate lethal CRPC

PUBLICATION and GRANT REVIEW ACTIVITIES

1997-  Reviewer for 25 peer-reviewed journals, including Biochemistry, Cancer Research,
Clinical Cancer Research, Molecular Cancer Research, Endocrinology, FASEB Journal,
Journal of Biological Chemistry, Journal of Cell Biology, Journal of Clinical
Investigation, Journal of Neuroscience, Journal of Urology, Molecular Biology of the
Cell, Molecular Endocrinology, Molecular Pharmacology, Nature, Nature Medicine,
Neuroscience, Oncogene, Oncotarget, Proceedings of the National Academy of Sciences
USA, and Urology.

2003-  NIH George O’Brien Urology Research Center Review Group/NIH Small Business
Innovation Research study section/NIH Urologic and Kidney development and
Genitourinary Diseases study section/NIH Cancer Genetics study section/NIH Oncology
Special Emphasis Panel/NIH Tumor Progression and Metastasis study section/NIH Drug
Discovery and Molecular Pharmacology study section/NCI Omnibus/NHLBI P01/State of
Pennsylvania Department of Health/Canadian Cancer Etiology Research Network/Dutch
Cancer Society/Health Research Board of Ireland/Israel Science Foundation.

2011-2015  Member, NIH CAMP Study Section.

TEACHING ACTIVITIES

2003-2005  Molecular Cancer Biology (DUMC)

2005-2009  Introduction to Research (MCG); Investigation of a Problem (MCG); Biological
Signaling (MCG); Advanced Topics in Neurobiology (MCG); Molecular Pathology
(MCG); Fundamentals of Oncology (MCG); Course Director: Advanced Topics in
Molecular Medicine (MCG)

2010- Topics in Cancer Cell Biology (UF); Grand Rounds in Urological Oncology; (UF);
Undergraduate Student Independent Research BMS 4905 (UF); Science for Life IDH
3931 (UF); ReTOOL: Training Minority Students in Cancer Research (UF);
Advanced Cell Biology GMS 6421 (UF); Principles of Drug Action GMS 6009 (UF);
MCB Journal Club GMS 6690 (UF)
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Doctoral Thesis Examination Committee
2004-2013 15 PhD candidates (Duke University, Medical College of Georgia, Griffith

University, and University of Miami)

Graduate Student Thesis Committees

2005-

11 PhD/ MD, PhD students

PATENTS A
2005: Preventing Bacterial or Viral Infectivity and Composition Containing Infection Preventing

Additive; US No. 7,537,164.

PUBLICATIONS IN REFEREED JOURNALS (from a total 78)

1.

2.

10.

11.

12.

13.
14.

Daaka Y, Luttrell LM, Lefkowitz RJ. Switching of the coupling of the f2-Adrenergic
receptor to different G proteins by protein kinase A. Nature. 1997; 390:88-91.

Daaka Y, Luttrell LM, Ahn S, Della Rocca GJ, Ferguson SS, Caron MG, Lefkowitz RJ.
Essential role for G protein-coupled receptor endocytosis in the activation of mitogen-
activated protein kinase. J Biol Chem. 1998; 273:685-688.

Pitcher JA, Hall RA, Daaka Y, Zhang J, Ferguson SS, Hester S, Miller S, Caron MG,
Lefkowitz RJ, Barak LS. The G protein-coupled receptor kinase 2 is a microtubule-
associated protein kinase that phosphorylates tubulin. J Biol Chem. 1998; 273:12316-12324.
Ford CE, Skiba NP, Bae H, Daaka Y, Reuveny E, Shekter LR, Rosal R, Weng G, Yang CS,
Iyengar R, Miller RJ, Jan LY, Lefkowitz RJ, Hamm HE. Molecular basis for interactions of
G protein Py subunits with effectors. Science. 1998; 280:1271-1274.

Lin FT, Daaka Y, Lefkowitz RJ. BArrestins regulate mitogenic signaling and clathrin-
mediated endocytosis of the insulin-like growth factor I receptor. J Biol Chem. 1998;
273:31640-31643.

Ahn S, Maudsley S, Luttrell LM, Lefkowitz RJ, Daaka Y. Src-mediated tyrosine
phosphorylation of dynamin is required for B2-Adrenergic receptor internalization and
mitogen-activated protein kinase signaling. J Biol Chem. 1999; 274:1185-1188.

Luttrell LM, Ferguson SS, Daaka Y, Miller WE, Maudsley S, Della Rocca GJ, Lin F,
Kawakatsu H, Owada K, Luttrell DK, Caron MG, Lefkowitz RJ. BArrestin-dependent
formation of f2-Adrenergic receptor-Src protein kinase complexes. Science. 1999; 283:655-
661.

Kue PF, Daaka Y. Essential role for G proteins in prostate cancer cell growth and signaling. J

Urol. 2000; 164:2162-2167.

Fraser ID, Cong M, Kim J, Rollins EN, Daaka Y, Lefkowitz RJ, Scott JD. Assembly of an A
kinase-anchoring protein-f2-Adrenergic receptor complex facilitates receptor
phosphorylation and signaling. Curr Biol. 2000; 10:409-412.

Barki-Harrington L, Daaka Y. Bradykinin induced mitogenesis of androgen independent
prostate cancer cells. J Urol. 2001; 165:2121-2125.

Raj GV, Barki-Harrington L, Kue PF, Daaka Y. Guanosine phosphate binding protein
coupled receptors in prostate cancer: a review. J Urol. 2002; 167:1458-1463.

Ahn S, Kim J, Lucaveche CL, Reedy MC, Luttrell LM, Lefkowitz RJ, Daaka Y. Src-
dependent tyrosine phosphorylation regulates dynamin self-assembly and ligand-induced
endocytosis of the epidermal growth factor receptor. J Biol Chem. 2002; 277:26642-26651.
Daaka Y. Mitogenic action of LPA in prostate. Biochim Biophys Acta. 2002; 1582:265-269.
Kue PF, Taub JS, Harrington LB, Polakiewicz RD, Ullrich A, Daaka Y. Lysophosphatidic
acid-regulated mitogenic ERK signaling in androgen-insensitive prostate cancer PC-3 cells.

Int J Cancer. 2002; 102:572-579.
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15.

16.
17.
18.
19.
20.

21.

22,

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

Barki-Harrington L, Bookout AL, Wang G, Lamb ME, Leeb-Lundberg LM, Daaka Y.
Requirement for direct cross-talk between B1 and B2 kinin receptors for the proliferation of
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CURRICULUM VITAE

NAME: Kyle E. Rarey

EDUCATION:
B.A. (Zoology), Indiana University, 1969
Ph.D. (Anatomy), Indiana University, 1977

PRESENT POSITION:
Professor, Department of Anatomy and Cell Biology, 1994 - present
Director, Center for Anatomical Sciences Education, 2017- present

PREVIOUS POSITIONS:

Interim Senior Associate Dean for Educational Affairs, 2008- 2010

Associate Dean for Program Evaluation and Faculty Development, 2002-2008
Assistant Dean for Program Evaluation and Development, 2000-2002
Coordinator, Liaison Committee on Medical Education, 1997-2000 & 2005-2007
Co-Director for Chapman Education Center (COMCEC), 1997-2000

HONORS AND AWARDS:

UF College of Medicine Teacher of the Year, five-time recipient, 1987-88, 1989-90, 1993-94,
1995-96, 1998-99 (Recognized by entire student body)

Basic Science Teacher of the Year, College of Medicine, nine-time recipient, 1993-94, 1995 96,
1996-97, 1997-98, 1998-99, 1999-00, 2002-03, 2003-04, 2006-07 (Recognized by graduating senior
class)

Co-Recipient of the Golden Apple Teaching Award for recognition of the best Basic

Science course, Clinical Human Anatomy, eleven-time recipient, 1992-93, 1993-94,

1994-95, 1995-96, 1996-97, 1997-98, 1998-99, 1999-00, 2001-02, 2002-03, 2003-04.

UF College of Medicine Exemplary Teacher, 2011, 2012, 2013, 2014, 2015, 2016, 2017 (Became
eligible in 2011)

Florida Blue Key Distinguished Faculty Award, 1996

Teaching Improvement Award, College of Medicine, 1996

Charter Member, UF College of Medicine Society of Teaching Scholars, May 2000

Teaching Scholars Award for Sustained Excellence, 2005 - First basic science teacher at UFCOM to
receive this award.

Selected as a Faculty Fellow for an LCME Survey Team, Tulane University School of Medicine,
2003.

Selected as Member of LCME Survey Team, University of Chicago School of Medicine, 2004.
Selected as Member of LCME Survey Team, Medical College of Georgia, 2008.

Advisory Board member of Gray's Anatomy for Students, August 2002.

Academy of Distinguished Teaching Scholars Committee, 2004

Section Head for Research in Medical Education (RIME) of the SGEA Southeast section of the
AAMC, 2003-2005

Member of the National Steering Committee for Research in Medical Education (RIME) of the
AAMC, 2003-2005

Chair, National RIME Section, 2006-2008

PROFESSIONAL ORGANIZATIONS:
American Association of Anatomists

48
166/385



American Association of Clinical Anatomists

American Association of Medical Colleges, Southern Group on Educational Affairs
Generalists in Medical Education (GEA), 2002-present

American Association for Research in Otolaryngology

American Academy of Otolaryngology---Head and Neck Surgery

American Education Research Association (AERA) 2007-present

International Association of Medical Science Educators (IAMSE)

Southeastern Evaluation Association, 2003

Research in Medical Education (RIME), 2000

POST GRADUATE AND POSTDOCTORAL ACTIVITIES:

Co-chairman of graduate thesis committee for Mr. Mike Sullivan, 1983-1984
Co-sponsor of Dr. David Dolan, Postdoctoral Fellow, KHRI training program, 1983-1984
Co-sponsor of Wouter-jan F. ten Cate, M.D., Ph.D., doctorate degree, 1993

Sponsor for Veronica ten Kate, M.S., 1990

Sponsor of Peter Lohuis, M.D., 1991-1992

Sponsor of Jason R. Rosenberg, M.S., 1992-94, master's thesis

Thesis committee member for Dr. D. Ian Smith, KHRI training program, 1983

Thesis: The effects of noise and quinine on the stria vascularis: An image analysis study
Thesis committee member for Ms. Dana Austin, 1987-1990

Thesis committee member for Ms. Carol Hammond, 1988-1992

Thesis committee member for Ms. Mary Gorham, 1994-1995

Postdoctoral Supervisor for Wouter ten Cate, M.D., 1989-1991

Postdoctoral Supervisor for Xiaofei Yao, M.D., 1992-1995

Postdoctoral Supervisor for Yilong Ma, Ph.D., 1994-1996

Postdoctoral Supervisor for Jian Zuo, M.D., 1994-1996

Teaching Effort/Experience

Discipline Director, Introduction to Clinical Medicine (ICM 1-4), 2012- present
Dental Gross Anatomy, 2015- present

Physician Assistant Gross Anatomy, 2015- present

Director of Block I Medical Curriculum, 1991-2012

Clinical Human Anatomy, Course Director, 1991-2012

Medical Cell and Tissue Biology, Laboratory Instructor, 1996-1999

Becoming an Effective Resident Teacher (BERT), 4™-year elective, 2004-2010
Anatomy 4" year elective, Spring, 1997-present

Medical and Dental, Phase A Gross Anatomy, Lecture and Laboratory Instructor 1984-1991
Resident Lectures, ENT Conferences, 1984-2005

Gross Anatomy, Physician Assistant Program, 1985-1990

Advanced Head and Neck Dissection Course, Residents, 1984-1986

Previous Grant Support

NIH - 5 POI NS05785-17 - Mechanisms of Sensorineural Hearing Loss Co-Investigator - 40%
effort - Annual Direct Costs - $689,775, 1981 - 1984

NIH - 5 ROI NS05065 - Microscopic Studies of the Inner Ear - Co-Principal Investigator - 50%
effort - Annual Direct Costs - $72,505, 1983-1984

NIH -ISIO PRO2377-01. DRR-BRS. Shared Instrumentation Grant. Inner Ear Ultrastructure and
Pathology - Principal Investigator - Costs - $120,000, March, 1985. (Awarded for new
transmission electron microscope at Kresge Hearing Institute)
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Biomedical Research Grant, University of Michigan Medical School - NIH -
The Effects of Osmotic Agents on the Perilymph-Endolymph Barrier of the Inner Ear —
Annual Costs - $4,500, 1982-83

Biomedical Research Grant, University of Michigan Medical School - NIH -Inner Ear Changes in
the Ferret Model for Reye's Syndrome -Annual Direct Costs - $5,000, 1983-84

Deafness Research Foundation - Study of Cochlear Permeability Barrier in Cell Culture - Principal
Investigator - Annual Costs - $10,000, January, 1984 - December, 1984

American Otological Society - High Resolution of Pathological Mineralization in Otosclerosis -
Principal Investigator - Annual Direct Costs - $12,895, July, 1984 - June, 1985

Division of Sponsored Research, UF Research Support for New Faculty -Study of the Inner Ear -
Costs - $9,000, 1984-85

Upjohn Pharmaceutical Company, Contract - Examine the Effect of Agent U-63, 366F on the
Inner Ear - Costs, $25,000, 1985 — 1986.

Division of Sponsored Research, University of Florida, Research Development Award -
Virus Infection of the Inner Ear - Costs - $13,500, May, 1985 - October, 1986
Renewal - 2nd Year (January, 1985 - December, 1985), $10,000. Renewal - 3rd year
(January, 1986 - December 1986), $12,500

Upjohn Pharmaceutical Company. Contract U-70, 138F: Ototoxicity Study in Guinea Pigs - Costs,
$36,471, 1986 - 1987

Deafness Research Foundation - Hormonal Regulation of Na-K-ATPase Activity in the Cochlear
Duct - Principal Investigator - Direct Costs, $12,500, January, 1987 - December, 1987

Veteran's Administration. AIDS: Clinical, Infectious and Morphological Studies of the Middle and
Inner Ear. Subcontract with Dr. Larry Davis, Chief, Neurology Service, VAMC,
Albuquerque, New Mexico - Annual Direct Costs, $24,700, July, 1988 - June, 1991

Deafness Research Foundation - Vestibular Fluid and Ion Microhomeostasis: Effect of Adrenal
Steroids - Principal Investigator - K.E. Rarey. Direct Costs, 15,000, January, 1988 -
December, 1988; 2nd year competitive renewal, January, 1989 - December, 1989, $15,000;
3rd year competitive renewal, January, 1990 - December, 1990

NIH - Microhomeostasis of the Cochlear Duct - Principal Investigator - K.E. Rarey. Annual Direct
Costs, $61,403, 1987 - 1990

NIH - Inner Ear Adrenocorticosteroid System - Principal Investigator - K.E. Rarey. Annual Cost-
Extension $81,658. 1991 - 1994

NIH - Microhomeostasis of the Cochlear Duct - Principal Investigator - K.E. Rarey. Annual - direct
costs, $204,411. 1992 - 1996

Selected Publications (Total: 93 peer-reviewed)

55. Rarey, K.E., Romrell, L.J., Pawlina, W., Rathe, R.J., Rosenberg, J.J. A computer program for
teaching and self-assessment of gross anatomy. Clin Anat 8(2):159, 1995.

56. Rarey, K.E., Gerhardt, K.J. Curtis, K.M., ten Cate, W-J.F. Effect of stress on cochlear
glucocorticoid protein: Acoustic stress. Hearing Res 82:135-138, 1995.

57. Yao, X., Buhi, W.C,, Alvarez, LM., Curtis, L.M., Rarey, K.E. De novo synthesis of
Glucortocoid hormone regulated inner ear proteins in rats. Hearing Res 86(1-2):183-188,
1995.

58. Zuo, J., Curtis, L.M., Yao, X., ten Cate, W-J.F., Bagger-Sjoback, D., Hultcrantz, M.,
Rarey, K.E. Glucocorticoid receptor expression in the postnatal rat cochlea. Hearing Res
87:220-227, 1995. '

59. Ma, Y.L., Gerhardt, K.J., Curtis, L.M., Rybak, L.P., Whitworth, C., Rarey, K.E.
Combined effects of adrenalectomy and noise exposure on compound action
Potentials, endocochlear potentials and endolymphatic potassium concentrations.
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Hearing Res 91:79-86, 1995.

60. Ma, Y.L., Gerhardt, K.J., Rybak, L.P., Curtis, L.M., Rarey, K.E. In situ real-time
potentiometric determinations of potassium concentrations from four cochlear regions
in noise-exposed rats. Eur Arch ORL 253(4-5):201-204, 1996.

61. Curtis, L.M., Rarey, K.E. Receptors for glucocorticoids in the human inner ear.

Otolaryngol Head Neck Surg 115:38-41, 1996.

62. Zuo, J., Rarey, K.E. Responsiveness of alpha-1 and beta-1 cochlear Na, K-ATPase isoforms to
thyroid hormone. Acta Otolaryngol 116(3):422, 1996.

63.Yao, X., Rarey, K.E. Localization of the mineralcorticoid receptor in rat cochlear tissue: Short
Communication. Acta Otolaryngol 116(3):493, 1996.

64. Ma, Y.L., Rarey, K.E., Gerhardt, K.J., Curtis, L.M., Rybak, L.P. Electrochemical potentials and
potassium concentration profiles recorded from perilymph, endolymph and associated inner
ear tissues in adrenalectomized rats. Hearing Res 96:151-156, 1996.

65.Yao, X., Rarey, K.E. Localization of Cu-Zn-SOD and Mn-SOD in the rat cochlea.

Acta Otolaryngol 116:833-835, 1996.

66.Yao, X., Rarey, K.E. Detection and regulation of Cu-Zn-SOD and Mn-SOD in the
rat cochlea tissues. Hearing Res 96:199-203, 1996.

67. Davis, L.E., Rarey, K.E. and McLaren, L.C. Clinical, opportunistic infections, and temporal
bone histological studies of AIDS patients. Neurology, 1996.

68. Rarey, K.E., Ma, Y.L., Gerhardt, K.J., Fregly, M.J., Garg, L.C., Rybak, L.P. Correlative
evidence of hypertension and altered cochlear microhomeostasis: electrophysiological
changes in the spontaneously hypertensive rat. Hearing Res 102:63-69, 1996.

69 .Erichsen, S., Zuo, J., Curtis, L.M., Rarey, K.E., Hultcrantz, M. Na, K-ATPase o and 3 Isoforms
in the developing cochlea of the mouse. Hearing Res 100:143-149, 1996.

70 .Erichsen, S., Bagger Sjoback, B., Curtis, L.M., Zuo, J., Rarey, K.E., Hultcrantz, M. Appearance
of glucocorticoid receptors in the developing inner ear of the mouse. Acta
Otolaryngol (Stockholm) 116(5):721, 1996.

71. Zuo, J., Rarey, K.E. Structural maturation of the interface region between the stria vascularis
and spiral ligament in the rat cochlea. Eur Arch Oto-Rhino-Laryngologica 254:73-77, 1997.

73.Yao, X, Rarey, K.E. Localization of the mineralocorticoid receptor in rat cochlear tissue. Acta
Otolaryngol 116, 493-496, 1996.

74. ten Cate, W-J.F., Zuo, J., Lautermann, J., Altenhoff, P., and Rarey, K.E. Development
of 118-hydroxysteroid dehydrogenase expression in the rat cochlea. Acta Otolaryngol
117:841-844, 1997.

75 .Lippincott, L, Rarey, KE. Status of cochlear Na,K = -ATPase in the aged SHR rat and its
possible role in hearing loss. Eur Arch ORL 254:413-6, 1997.

76. Curtis, LM, Garg, LC, Rarey, KE. Ca(2+)-ATPase in the cochlear duct. Acta Otolaryngol
(Stockholm) 117(4):553-8, 1997.

77. Zuo, J, Rarey, KE. Localization of secretory phospholipase A2 in mouse cochlear tissues and
cultured cells. Arch Otolaryngol Head Neck Surg 123(4):373-6, 1997.

78. Ma, Y.L., Rarey, K.E., Gerhardt, K.J., Rybak, L.P., Garg, L.C. Altered calcium homeo-
stasis in the rat cochlear duct and endogenous corticosteroid insufficiency. Eur Arch
Oto-Rhino-Laryngology 254:165-168, 1997.

79. Lipponcott, L., Rarey, K.E. Status of cochlear Na, K-ATPase in the aged SHR rat and its
possible role in hearing loss. Eur Arch ORL 254:413-416, 1997.

80. Gerhardt, KJ, Ma, YL, Rybak, LP, Rarey, KE. Interaction of methylprednisolone and
transient asphyxia on the inner ear of the adrenalectomized rat. Otolaryngol Head Neck
Surg 118:338-43, 1998.

81. Gerhardt, KIJ, Pierson, L.L., Huang, X., Abrams, R.M., Rarey, K.E. Effects of intense
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noise exposure on fetal sheep auditory brainstem response and inner ear histology.
Ear and Hearing, 20;21-32, 1999.

82. Erichsen, S., Stierna, P., Bagger-Sjoback, D., Curtis, L.M., Rarey, K.E., Schmid, W,
Hultcrantz, M. Na,K-ATPase in the inner ear of a mouse with a null mutation of the
glucocorticoid receptor. J Hearing Res. 124:146-154, 1998

82. Pawlina W, Romrell L], Rarey, K.E., Larkin, L.H. Problem-based learning with gross
anatomy specimens: One year trial. Clin Anat 4:72, 1991.

83. Pawlina W, Ross, MH, Larkin, L.H., Romrell, L.J. and Rarey, K.E. Use of plastinated
cadaveric specimens in medical and dental gross anatomy. Anat Rec 229:69, 1991.

85. Pawlina, W. Romrell L], Rarey KE, Larkin, L.H. Problem-based learning with gross anatomy
specimens: Integration of gross and microscopic anatomy. Clin Anat 6:197, 1992.

86. Rarey, K.E., Rosenberg, J.J., Pawlina, W., and Romrell, L.J. A Gross Anatomy video dissector.
Anat Rec 1993.

87. Rarey, K.E., Rosenberg, J.J., Pawlina, W., and Romrell, L.J. A Video manual for the study of
human anatomy. Clin Anat 6:374, 1993.

88. Rarey, K.E., Romrell, L.J., Pawlina, W., Rathe, R.J., Rosenberg, J.J. A computer program for
teaching and self-assessment of gross anatomy. Clinical Anatomy 8(2), 159, 1994.

89.Rarey, K.E., Romrell, L.J., Pawlina, W., Rathe, R., and Rosenberg, J.J. Assessment of
computer-assisted instruction in the teaching of Human Gross Anatomy. J Med Ed
Technologies 6(3):4-9, 1997.

90. Pawlina, W., S.W. Carmichael, T.R. Viggiano, K.E. Rarey, M.C. Duerson and N.S. Hardt.
Professionalism in medicine: A role for the gross anatomy course. Clin Anat 2000.

91. Miller, S.A., Perrotti, W., Silverthorn D.U., Dalley, A.F., and Rarey. K.E. From college to
clinic: reasoning over memorization is key for understanding anatomy. Anat Rec 269:69-80,
2002.

92. Rarey, K.E., Novak, M.A., and Good, M.L. University of Florida College of Medicine. Acad.
Med 85: S152-155, 2010.

93. Hagen, M., Cooke, B.K., Wright, A., and Rarey, K.E. A five-year review of enhanced learning
through integration: anatomy and clinical practice. Creative Education 8(11):1774-1781,
2017.

BOOKS, CHAPTERS AND SOFTWARE

1. Rarey, K.E. Chapter: The Ear, In Ross,, M., and Romrell, L.J.: Histology — A Text and Atlas, 2nd
Edition. Williams and Wilkins, Baltimore, 1991 (Also published in Chinese; and Spanish
and Portuguese by Pan Americana).

2. Romrell, L.J., Mancuso, A.A., Larkin, L.H., Rarey, K.E., Manhan, P.E., and Ross, M.H. Sectional
Anatomy of the Head and Neck with Correlative Diagnostic Imaging. Kohlhammer, Stuttgard,
Germany (German and Foreign Language Editions); Lea & Febiger, Philadelphia, (English
Edition) 1994.

3. Rarey, K.E., Romrell, L.J., Pawlina, W., Rosenberg, J.J. Manual of Human Dissection. Gold
Standard Multimedia, Gainesville, 1994.

4, Rarey, K.E., Romrell, L.J., Pawlina, W., Rathe, R.J., and Rosenberg, J.J. Human Anatomy:
Videodisc and Software Program. Gold Standard Multimedia, Inc., Gainesville, FL, 1994.

5. Rarey, K.E., Romrell, L.J. Clinical Human Embryology. Software Program. Gold Standard
Multimedia, Inc., Gainesville, FL, 2001.
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Contact Info: Office phone: 352-273-9007
Cell phone:  352-359-1430
Email: dunn@ufl.edu
Present Address: Department of Anatomy and Cell Biology

Univ. of Florida College of Medicine
PO Box 100235, JHMHC

B1-006

1333 Center Drive

Gainesville, FL 32610-0235

Birthdate: January 2, 1953

Birthplace: Pittsburgh, Pennsylvania

Education: Thiel College
Greenville, Pennsylvania
1970-1974

Major: Biology
B.A., May, 1974

Pennsylvania State University
University Park, Pennsylvania
1974-1979

Major: Biochemistry

Ph.D., September, 1979

Academic Appointments:

Jan. 1984- Johns Hopkins Univ. School of Medicine,
Dec. 1986 Research Associate
Department of Cell Biology and Anatomy

Jan. 1987- University of Florida College of Medicine,
July 1993 Assistant Professor
Department of Anatomy and Cell Biology

Aug 1993-  University of Florida College of Medicine,
July 2004 Associate Professor
Department of Anatomy and Cell Biology

Aug 2004-  University of Florida College of Medicine,
Professor

Department of Anatomy and Cell Biology

July 2009- University of Florida College of Medicine,
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June 2013

Professor and Interim Chairman
Department of Anatomy and Cell Biology

Teaching Experience (lectures, small groups, and labs):

1987-1991
1987-1989
1990-1996
1999-2004
1990-

1987-1994,
2012

2000-

2001-2004
2004-

1996-2010
2011-
1996-1999
2001-2004,
2014-
2001-2004
2001-2004

1987-1998,
2001-2002

1999-2001
2002-2011
2011-2013
2011-
2012-
2013-

2013-

BMS 5101 Cell Biology (Medical)

BMS 5121 Human Systems Development

BMS 5603 Genetics, Molecular, and Cellular Basis of Disease
GMS 6040 Host-Pathogen Interactions

BMS 4905 Undergraduate Research

BMS 5180 Cell and Tissue Biology (Graduate Cell Biology)
GMS 6062 Protein Sorting (Graduate Cell Biology)

GMS 6644 Apoptosis (Course Director)
GMS 6644 Apoptosis (Graduate Cell Biology)

GMS 6001 Fundamentals of Biomedical Sciences I

GMS 6001 Fundamentals of Biomedical Sciences I (Section Leader)
GMS 6002 Fundamentals of Biomedical Sciences 11

GMS 6635 Organization of Cells and Tissues (Course Director)

GMS 6642 Organ Systems I (Course Director)

GMS 6643 Organ Systems II (Course Director)

BMS 5110C Microscopic Anatomy

BMS 5110C Structure and Function of Cells and Tissues (Course Director)
BMS 6110 Structure and Function of Cells and Tissues (Medical Histology)
GMS 6690 Autophagy (MCB Journal Club) (Course Director)

GMS 6421 Advanced Cell Biology

BMS 6031 Foundations of Medicine

BMS 6633 Cardiovascular and Respiratory Systems

BMS 6638C Kidney and Urinary Tract
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2013-

2013-

2014-

2014-

2014-

Honors:

Awards:

BMS 6634 Gastroenterology and Hepatology

BMS 6635 Dermatology and the Musculoskeletal System

BMS 6632 Endocrinology and Reproduction

GMS 6635 Organization of Cells and Tissues (Course Director)

GMS 5630 Medical Histology (Online) (Course Director)

Graduated Cum Laude from Thiel College with Departmental Honors (1974)
Member of Beta Beta Beta (Honorary Biological Society),

Thiel College (1972) Member of Phi Kappa Phi, Penn State University (1978)
Marquis Who’s Who in America (2000 - current)

2003, 2008,2009, Exemplary Teacher Award, University of Florida College of Medicine
2010, 2013, 2014

Grants:

(1984 — 1986) National Institute of Health, Institute of Diabetes and Digestive and Kidney

Diseases, Young Investigator Award
"Characterization of autophagic vacuolar membranes"
(AM33326-01 through -03)
PI: William A. Dunn Jr.

(1988 - 1992) National Institute of Health, Institute of Diabetes and Digestive and Kidney Diseases

"Studies on the mechanism of autophagy in rat hepatocytes"
(AM33326-04 through -08)
PI: William A. Dunn Jr.

(1991 - 1994) National Institute of Health, Institute of Neurological Disorders and Stroke

"Autophagy in glia and neurons from Batten dogs"
(NS30161-01 through -03)
PI: William A. Dunn Jr.

(1994 - 1998) National Institute of Health, Institute of Diabetes and Digestive and Kidney Diseases

"Involvement of ubiquitinated proteins in autophagy"
(AM33326-09 through -12)
PI: William A. Dunn Jr.
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(1995) American Society for Biochemistry and Molecular Biology
High School Teacher Fellowship
“Characterization of a Pichia pastoris mutant unable to degrade peroxisomes”
Mentor: William A. Dunn Jr HS Teacher: Robert J. Howland, M.S.

(1999 - 2002) National Science Foundation
“Molecular Characterization of Autophagy”
(MCB-9817002)
PI: William A. Dunn Jr.

(2000 - 2005) National Institute of Health, Institute of Dental Research
“Interactions Between Oral Pathogens and Vascular Cells”
(DE13545-01 through -05)
PI: Ann Progulske-Fox col: : William A. Dunn, Jr.

(2002 - 2007) National Cancer Institute
“Characterization of the Molecular Events of Autophagy”
(CA95552-01 through -05)
PI: William A. Dunn Jr. (40% effort)

(2005 - 2009) National Institute of Neurological Disorders and Stroke
“Cellular events in heritable peripheral neuropathies”
(NS041012-5 through -08)
PI: Lucia Notterpek col: William A. Dunn, Jr.

(2006 - 2011) National Institute of Dental and Craniofacial Research
“Interactions Between Oral Pathogens and Vascular Cells”
(DE13545-06 through -10)
PI: Ann Progulske-Fox coPI: William A. Dunn, Jr.

(2009 - 2013) National Eye Institute
“Autophagy: A critical factor in RPE aging and AMD”
(EY019688-1 through -4)
PI: Michael Boulton col: William A. Dunn, Jr.

(2009 - 2014) National Institute of Neurological Disorders and Stroke
“Cellular events in heritable peripheral neuropathies”

(NS041012-9 through -13)
PI: Lucia Notterpek col: William A. Dunn, Jr.

(2009 - 2014) National Institute of Diabetes and Digestive and Kidney Diseases
"Autophagy in Liver Injury"
(DK079879-1 through -5)
PI: Jae-Sung Kim col: William A. Dunn, Jr.
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(2012 - 2013) Florida Cancer Research Program (Bankhead Coley)
“Inhibiting a core autophagy protein to treat prostate cancer”
PI: William A. Dunn, Jr.

(2012 - 2013) National Eye Institute
“Circadian-dependent autophagy in retinal maintenance and diabetes”
(R21 EY021626-01 through -02)
PI: Michael Boulton col: William A. Dunn, Jr.

(2013 - 2015) National Institute of Dental and Craniofacial Research
“Internalization of S. mutans in vascular endothelial cells”
(R21 DE022690-01 through -02)
PI: Ann Progulske-Fox col: William A. Dunn, Jr.

(2014 - 2019) National Heart, Lung, and Blood Institute
“P. gingivalis mediated disruption of autophagy in endothelial dysfunction”
(RO1 HL126956-01 through -05)
PI: Ann Progulske-Fox col: William A. Dunn, Jr.

Chairman of Student Graduate Committees:
Current: none
Graduated: 6 PhD students and one MS student

Member of PhD Graduate Committees:

Current: 5 PhD committees

Graduated: 36 PhD committees, 2 MD/PhD committees, 2 MS committees, one PhD (Tufts University,
Boston) and one D. philos (Institute for Cancer Research, Oslo, Norway)

College of Medicine Graduate Committees:

1995-1998  Graduate Committee, Dept Anatomy and Cell Biology

1995-1997  IDP Molecular Cell Biology Advance Studies Committee

1996-1998  IDP Graduate Studies Committee (Chair)

2018- Graduate Program in Biological Sciences Molecular Cell Biology Program
(Co-Coordinator)

List of Publications:

Selected Chapter in Books (Total: 11 published):

Dunn, W.A,, Jr., B.R. Domn, and A. Progulske-Fox (2004) Trafficking of bacterial pathogens to
autophagosomes. In Autophagy. D.J. Klionsky, editor. Landes Bioscience. p. 233-240.

Dunn, W.A,, Jr., L. A. Schroder, and J.P. Aris (2013) Historical overview of autophagy. In Autophagy
and Cancer. H.-G. Wang, editor. Springer Press. pp. 1-24.
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Selected Peer-Reviewed Articles (Total: 87 published):

Dunn, W.A,, Jr. (1990) Studies on the mechanism of autophagy: Formation of the autophagic vacuole.

J. Cell Biol. 110, 1923-1933. PMID 2351689

Dunn, W.A,, Jr. (1990) Studies on the mechanism of autophagy: Maturation of the autophagic vacuole.

J. Cell Biol. 110, 1935-1945. PMID 2161853
Lenk, S.E., W.A. Dunn, Jr., J.S. Trausch, A. Ciechanover, and A.L. Schwartz (1992) Ubiquitin-

activating enzyme, E1, is associated with the maturation of autophagic vacuoles. J. Cell Biol.
118, 301-308. PMID 1321157

Aplin, A., T. Jasionowski, D.L. Tuttle, S.E. Lenk, and W.A. Dunn, Jr. (1992) Cytoskeletal elements are

required for the formation and maturation of autophagic vacuoles. J. Cell. Physiol. 152, 458-
466. PMID 1506410

Tuttle, D.L. and W.A. Dunn, Jr. (1995) Divergent modes of autophagy in the methylotrophic yeast
Pichia pastoris. J. Cell Science. 108, 25-35.

Yuan, W., P. E. Stremhaug, and W.A. Dunn, Jr. (1999) Glucose-induced autophagy of
peroxisomes in Pichia pastoris requires a unique E1-like protein. Mole. Biol. Cell 10,
1353-1366. PMID 10233149

Dorn, B.R., W.A. Dunn, Jr., and A. Progulske-Fox (1999) Invasion of human coronary
artery cells by periodontal pathogens. Infect. Immun. 67(1), 5792-5798. PMID 10531230

Kim, K., Y. Kamada, P.E. Stromhaug, J. Guan, A. Hefner-Gravink, A. Bevan, M. Baba, S. V. Scott,
Y. Ohsumi, W.A. Dunn Jr., and D.J. Klionsky. (2001) Cvt9/Gsa9 functions in sequestering
selective cytosolic cargo destined for the vacuole. J. Cell Biol. 153(2): 381-396.
(Highlighted in JCB In Brief, volume 153 (2), April 16) PMID 11309418

Dorn, B. R., W.A. Dunn, Jr. and A. Progulske-Fox. (2001) Porphyromonas gingivalis traffics to
autophagosomes in human coronary artery endothelial cells. Infect. Immun. 69(9): 5698-
5708. PMID 11500446

Fortun, J., W.A. Dunn, Jr., S. Joy, J. Li, and L. Notterpek (2003) Emerging role for
autophagy in the removal of aggresomes in Schwann cells. J. Neuro. 23:10672-10680. PMID
14627652

Chang, T., L.A. Schroder, J.M. Thomson, A.S. Klocman, A.J. Tomasini, P.E. Stremhaug,
and W.A. Dunn, Jr. (2005) PpATG9 encodes a novel membrane protein that traffics to
vacuolar membranes which sequester peroxisomes during pexophagy in Pichia pastoris.
Mol Biol Cell. 16(10):4941-53. PMID 16079180

Amici, S.A., W.A. Dunn, Jr., and L. Notterpek (2007) Developmental abnormalities in the nerves
of peripheral myelin protein 22-deficient mice. J. Neurosci. Res. 85:238-249. PMID
17131416

Wohlgemuth, S.E., D. Julian, D.E. Akin, J. Fried, K. Toscano, C. Leeuwenburgh, W.A. Dunn, Jr.
(2007) Autophagy in the heart and liver during normal aging and calorie restriction.
Rejuvenation Res. 10(3): 281-292. PMID 17665967

Klionsky, D.J., A.M Cuervo, W.A. Dunn, Jr., B. Levine, 1. van der Klei, and P.O. Seglen (2007)
How shall I eat thee?. Autophagy. 3(5): 413-416. PMID 17568180

Schroder, L.A., M.V. Ortiz, and W.A. Dunn, Jr. (2008) The membrane dynamics of
pexophagy are influenced by Sarlp in Pichia pastoris. Mol Biol Cell. 19: 4888-4899.

PMID 18768759

Madorsky, 1., K. Opalach, A. Waber, J. Verrier, C. Solmo, T. Foster, W.A. Dunn, Jr., and L.
Notterpek (2009) Intermittent fasting alleviates the neuropathic phenotype in a mouse model
of Charcot-Marie-Tooth disease. Neurobiol Dis. 34: 146-154. PMID 19320048
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Rangaraju, S., J. D. Verrier, 1. Madorsky, J. Nicks, W.A. Dunn, Jr, and L. Notterpek (2010)
Rapamycin activates autophagy and improves myelination in explant cultures from
neuropathic mice J. Neurosci., 30: 11388 — 11397. PMID 20739560

Wang, J-H., I-S. Ahn, T.D. Fischer, J-1. Byeon, W.A. Dunn, Jr, K. E. Behms, C. Leeuwenburgh,
and J.-S. Kim (2011) Autophagy suppresses age-dependent ischemia and reperfusion injury
in livers of mice. Gastroenterology, 141: 2188-99. PMID 21854730

Reyes, L., P.H. Rodriques, A.S. Chadda, M. Belanger, E. Eiler-McManis, P. Phillips, S.M. Wallet,
A.G. Barrett, D. Akin, W.A. Dunn, Jr., and A. Progulske-Fox. (2013) Deletion of
lipoprotein PG0717 in Porphyromonas gingivalis W83 Reduces Gingipain Activity and
Alters Trafficking in and Response by Host Cells. PloS One 8(9): €74230. PMID 24069284

Akin, D., S.K. Wang, P. Habibzadegah-Tari, B. Law, D. Ostrov, M. Li, X.-M. Yin, J.-S. Kim, N.
Horenstein, and W.A. Dunn, Jr. (2014) A novel ATG4B antagonist inhibits autophagy and
has a negative impact on osteosarcoma tumors. Autophagy. 10(11): 2021-35. PMID
25483883
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CURRICULUM VITAE

VENKATESH NONABUR, M.Sc, MD.
Academic appointments- Assistant Scholar
5/2000- Present

Assistant Scholar, Anatomy and Cell Biology

College of Medicine, University of Florida, Gainesville, Fl
3/1997 —4/99  Research asst. Neuroscience, UFBI, Gainesville, Fl. 32611
1994-1995 Clinical rotatory Internship. Kasturba Hospital. Manipal, India
1987-1990 Asst. Professor, Anatomy, KMC(Uni .Mysore ) Manipal, India.
1981- 1987 Lecturer, Anatomy, College of Meicine, Maiduguri, Nigeria

1978-1981 Asst. Professor, Anatomy, KMC(Uni .Mysore ) Manipal, India

1975- 1978 Demonstrator in Anatomy, CMC, Ludhiana, India.

EDUCATION:
1995 Doctor of Medicine (MD)
Mangalore University Karnataka st. KMC India
1974 Master of Science (M.Sc) - Human Anatomy, University of Mysore,India
1997 - ECFMG (USMLE)

Teaching Effort/Experience

. MEL 7940 Clinical Anatomy- Course Director
. GMS 6607C Musculoskeletal system- Course Director
. PAS 5022 Physician Assistant Gross Anatomy- Course Director
. DEN 6416C Advanced Head & Neck Anatomy — Course Director
.DEN 5100C Dental Gross Anatomy - Course Director

. BMS 6810-ICM -1 Introduction to Clinical Medicine

BMS 6812-ICM -2 Introduction to Clinical Medicine
. BMS 6813-ICM -3 Introduction to Clinical Medicine
.BMS 6814-ICM -4 Introduction to Clinical Medicine
.PAS 5008 Advanced Clinical lab

Workshop

Javmed.com - Anesthesiology, The annual Gator RAP Workshop- Regional anesthesia Training-

cadaver ultrasound-guided injection & dissection
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AWARDS

Co Recipient of Golden Apple Award in Basic Sciences, 2000, UF College of = Medicine,
University of Florida:

University of Florida, Exemplary teaching award- 10 year award -2016

Publication and Abstract—3

Survival of Human embryonic spinal cord xenografts in exceptionally chronic
Contusion lesions.

E.D.Wirth.III, B.C.Hains, V.Nonabur, M.A.Giovanini, P.J. Reier, and D.K.
Anderson

Seventh International Symposium on Neural Regeneration.

Experimental Neurology 151, 143-171 (1998)

First report of lymph sampling/lymphangiography by EUS guided transesophageal thoracic duct
puncture in a swine model.

Parasher VK, Hernandez LV, LeVeen RF, Mladnich CRJ, Nonabur V, Bhutani MS

American Society for Gastrointestinal Endoscopy, May 1'-23,2002, San Francisco, CA
Gastrointestinal Endoscopy 2002;55(5):AB231

Lymph sampling and lymphangiography via EUS-guided transesophageal thoracic duct puncture in
a swine model.

Parasher VK, Hernandez LV, Leveen RF, Mladinich CR, Nonabur V, Bhutani MS

Gastrointest Endosc 2004 April; 59 (4):564-7.
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Contact Information:

Work History:

Teaching Experience:

CURRICULUM VITAE
AMANDA G. MAXEY, M.D.

352-273-8899
amaxey@ufl.edu

Assistant Professor

Department of Anatomy and Cell Biology
University of Florida

2017-Present

The Orthopedic Institute
PO Box 13476

Gainesville, FL 32604-1476
352-336-6000

04/1999 to 09/30/2012

UF & Shands Orthopedic and Sports

Medicine Institute

Adjunct Assistant Professor

Volunteer Clinician in Orthopedics at ACORN clinic
Gainesville, FL

02/2013 to 04/2015

University of Florida Department of Anatomy and Cell Biology

* Volunteer Assistant in Gross Anatomy Lab

03/2016 to 2017

Lab Assistant
Elementary Physiology
Furman University
One Trimester

Personal Tutor

Anatomy and Physiology
Santa Fe College

One Semester

Lab Assistant - Volunteer
Gross Anatomy
University of Florida
02/2016 to present

Patient Education
The Orthopedic Institute and The ACORN clinic
1999 to 2015
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Education:

Honors and Awards:

Board Certification:

Professional Affiliations:

Furman University

Bachelor of Science in Biology
Greenville, South Caroliina
Graduated Magna Cum Laude
08/1985 to 06/1989

University of Florida
College of Medicine
Gainesville, FL
Graduated First in Class
08/1989 to 06/1993

Shands at the University of Florida
Gainesville, FL

07/1993 to 06/1998

Orthopedic Residency

Crystal Clinic

Akron, OH

08/1998 to 01/1999

Orthopedic Foot & Ankle Fellowship

Phi Beta Kappa - Furman University
Alph Omega Alpha - University of Florida College of Medicine

American Board of Orthopaedic Surgery, Diplomate
Certification Date: 07/12/2001 to 12/31/2011
01/01/2012 to 12/31/2021

American Academy of Orthopaedic Surgery
American Foot & Ankle Society
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Name:

Contact Info:

Present Address:

Education:

CURRICULUM VITAE

Moira Russell Jackson, PhD
Associate Professor

Office phone: 352-273-5068
Cell phone:  352-378-0089
Email: moiraj@ufl.edu

Department of Anatomy and Cell Biology

Univ. of Florida College of Medicine
PO Box 100235, JHMHC

D2-32F

1333 Center Drive

Gainesville, FL 32610-0235

University of Aberdeen
Aberdeen, Scotland
1980-1984

Major: Anatomy

B.Sc. (Hons) June 1984

University of Aberdeen
Aberdeen, Scotland
1984-1989

Major: Placental Stereology
Ph.D., November, 1989

Academic Appointments:

October 1989-
October 1991

November 1991-
May 1994

September 1994-
April 1997

September 1997-
September 2002

Oxford University

University Lecturer

Department of Anatomy and Cell Biology
Oxford University, England

Post Doctoral Fellowship
Samuel Lunenfeld Research Institute,
Mount Sinai Hospital, Toronto, Canada

Post Doctoral Fellowship

Department of Molecular and Cell Biology,
University of Aberdeen,

Aberdeen, Scotland

Research Associate

The Toronto Hospital Research Institute
University of Toronto, Canada
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October 2002-
June 2006

October 2002-
June 2006

July 2006 -
April 2015

February 2008-
April 2015

June 2015-
April 2016
April 2016-
December 2017

January 2018-

Research Assistant Professor

Department of Anatomy and Cell Biology
University of Florida

Florida, USA

Research Assistant Professor

Department of Anatomy and Cell Biology
University of Florida

Florida, USA

Lecturer in Anatomy and Cell Biology,
University of Florida,
Florida USA

Executive director of the Anatomical Board of the State of Florida
University of Florida,
Florida, USA

Discipline Chair of Anatomy
VCOM, Auburn, Alabama, USA

Associate Professor of Anatomy,
Samford University
Birmingham, Alabama, USA

Research Associate Professor

Department of Anatomy and Cell Biology,
University of Florida

Florida, USA

Teaching Experience (lectures, small groups, labs):

1989-1991

1991-1994

Taught Anatomy, Histology and Embryology to medical students

Taught laboratory techniques to graduate students and placental development and

Embryology to undergraduates

1994-1997

1997-2002

Taught cell isolation to graduate students

Taught cell isolation, confocal microscopy and recombinant DNA technology to

Graduate students

2003-2015
2006-2015

2009-2015

DEN 5100C Dental Gross Anatomy (course director)
DEN 5126C Dental Histology (course director)

DEN 6416C Dental Board Preparation Course (course director)
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2003-2015  PAS 5022 Physician Assistant Anatomy Course

2012-2013  BMS 4095 Artist Anatomy Course (course director)

2006-2008  Taught Anatomy Course to Biomedical Engineers

2015-2016 7100 Musculoskeletal System to Osteopathic Physicians (course director)

2015-2016 7110 Neuroanatomy and Head and Neck (course director)

2016-2017  PHTH610 Anatomy for Physical Therapists (course director)

2016-2017  NUNA Anatomy for Nurse Anesthesiologists (course director)

2018 ICM 4 - Anatomy for Medical Students
2018 DEN 5126C — Histology for Dental Students
Honors: Executive Director of Anatomical Board of the State of Florida 2008-2015

Exemplary Teacher Awards, university of Florida College of Medicine 2007-2014

List of Publications:

1.

Chretien, ML., Zhang, M., Jackson, MR, Kapus, A.& Langille, BL. (2010)
Mechanotransduction by endothelial cells is locally generated, direction dependent and
ligand specific. Journal of Cellular Physiology, 224(2): 352-61

Joo, JH., Lee, YJ., Munguba, G.C., Park, s., Taxter, T.J., Elsagga, M.Y., Jackson, M.R. &
Sugrue, S.P. (2007) Role of Pinin in Neural Crest, Dorsal Dermis, and Axial Skeleton
Development and its Involvement in the Regulation of Tcf/Lef activity in Mice.
Developmental Dynamics, 236(8): 2147-58.

McCue, S., Dajnowiec, D., Xu, F., Zhang, M., Jackson, M.R. & Langille, B.L. (2006) Shear
Stress Regulates Forward and Reverse Planar Cell Polarity of Vascular Endothelium In Vivo
and In Vitro. Circulation Research, 98(7): 939-46.

Joo, J.H., Alpatov, R. Munguba, G.C., Jackson, M.R., Hunt, M.E. & Sugrue S.P. (2005)
Reduction of Pnn by RNAi induces loss of cell-cell adhesion between human corneal
epithelial cells. Molecular Vision, 11, 133-142.

Zimowska, G., Shi, J., Munguba, G., Jackson, M.R., Alpatov, R., Simmons, M.N,, Shi Y. &
Sugrue, S.P. (2003) Pinin/DRS/memA Interacts with Srp75, SRm300 and SRrp130 in
Corneal Epithelial Cells. Investigative Ophthalmology & Visual Science, 44, 4715-4723.

Hindmarsh, P.C., Geary, M.P., Rodeck, C.H., Jackson, M.R. & Kingdom, J.C. (2000) Effect
of early maternal iron stores on placental weight and structure. Lancet 356, 719-723.

Jackson, M.R., Gott, P., Ritchie, J.JW.K. & Clapp, J.F. (1995) The effects of maternal
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aerobic exercise on human placental development: Placental volumetric composition and
surface areas. Placenta 16, 179-191

8. Jackson, M.R.,Walsh, A.J., Morrow, R.J., Mullen, J.B.M,, Lye, S.J & Ritchie, J W.K.
(1995) Reduced placental villous tree elaboration in small-for-gestational-age pregnancies:
relationship with umbilical artery Doppler waveforms. American Journal of Obstetrics and
Gynecology, 172, 518-525.

9. Jackson, M.R., Carney, E.W., Lye, S.J & Ritchie, J W.K. (1994) Immunolocalisation of two
angiogenic growth factors (PDECGF and VEGF) in human placental villi throughout
gestation. Placenta 15, 341-353.

10. Mayhew,T.M., Sorensen, F.B., Klebe, J.G. & Jackson, M.R. (1994) Growth and maturation
of villi in placentae from well-controlled diabetic women. Placenta 15, 57-65.

11. Jackson, M.R., Mayhew, T.M. & Boyd, P.A. (1993) Changes in oxygen diffusive
conductances of human placentae during gestation (10-41 weeks) are commensurate with
gain in fetal weight. Placenta 14, 51-61.

12. Mayhew, T.M., Sorensen, F.B., Klebe, J.G. & Jackson, M.R. (1993a) Oxygen diffusive
conductance in placentae from control and diabetic women. Diabetologia 34, 955-960.

13. Mayhew, T.M., Sorensen, F.B., Klebe, J.G. & Jackson, M.R. (1993b) The effects of mode
of delivery and sex of newborn on placental morphology in control and diabetic pregnancies.
Journal of Anatomy 183, 545-552.

14. Jackson, M.R., Mayhew, T.M. & Boyd, P.A. (1992) Quantitative description of the
elaboration and maturation of villi from 10 weeks of gestation to term. Placenta 13, 357-37

15. Mayhew, T.M., Jackson M.R. & Haas, J.D. (1990) Oxygen diffusive conductance of human
placentae from term pregnancies at low and high altitudes. Placenta 11, 493-503

16. Jackson, M.R., Mayhew, T.M. & Haas, J.D. (1988a) On the factors which contribute to
thinning of the villous membrane in human placentae at high altitude. I. Thinning and
regional variation in thickness of trophoblast. Placenta 9, 1-8.

17. Jackson, M.R., Mayhew, T.M. & Haas, J.D. (1988b) On the factors which contribute to
thinning of the villous membrane in human placentae at high altitude. II. An increase in the
degree of peripheralisation of fetal capillaries. Placenta 9, 9-18.

18. Jackson, M.R., Mayhew, T.M. & Haas, J.D. (1988c) Effects of high altitude on the
vascularisation of terminal villi in human placentae. Trophoblast Research 3, 351-360.

19. Jackson, M.R., Mayhew, T.M. & Haas, J.D. (1987a) The volumetric composition of human
term placentae: altitudinal, ethnic and sex differences in Bolivia. J. Anat. 152, 173-187.

20. Jackson, M.R., Mayhew, T.M. & Haas, J.D. (1987b) Morphometric studies on villi in
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human term placentae and the effects of altitude, ethnic grouping and sex of newborn.
Placenta 8, 487-2

21. Jackson, ML.R., Mayhew, T.M. & Hass, J.D. (1987c) Placental diffusing capacity for oxygen

in populations residing at low and high altitude in Bolivia. Acta Stereologica 6/I1l, 249-253.

22. Mayhew, T.M., Jackson, M.R. & Haas, J.D. (1986) Microscopical morphology of the

human placenta and its effects on oxygen diffusion: a morphometric model. Placenta 7,
121-131.

23. Jackson, ML.R., Joy, C.F., Mayhew, T.M. & Haas, J.D. (1985) Stereological studies on the

true thickness of the villous membrane in human term placentae: a study of placentae from
high altitude pregnancies. Placenta 6, 249-258.

Book Chapters:

1.

Chretien, M., Noria, S.F., Jackson, M.R., Langille, B.L. (2006) Vascular adaptations to
blood flow. Chapter 43, p667- 678 in: Haemostasis and Thrombosis: Basic Principles in
Clinical Practice, Fifth Edition, Ed. R. W. Coleman et al. Lippincott.

2. Jackson, M.R. & Sugrue, S.P. (2006) Cutaneous Melanoma. Chapter 77 in Principles
of Molecular Medicine. Ed. Runge, M.S. et al. Humana Press, NJ.
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Curriculum Vitae

Satya Narayan, Ph.D.
Professor
Department of Anatomy and Cell Biology

A. ACADEMIC APPOINTMENTS

2007-present Professor, Dept. of Anatomy and Cell Biology, University of Florida, Gainesville, FL

2001-2007  Associate Professor, Dept. of Anatomy and Cell Biology, University of Florida,

2000-present Graduate Faculty at the University of Florida, Gainesville, FL

2000-present Member of the UF Shands Cancer Center, University of Florida, Gainesville, FL

2000-2001  Assistant Professor, Dept. of Anatomy and Cell Biology, University of Florida

1999-2000 Graduate Faculty at the University of Texas Medical Branch, Galveston, TX

1996-2000  Member, Sealy Center for Oncology & Hematology, UTMB, Galveston, TX

1996-2000  Assistant Professor, Dept. of Human Biological Chemistry & Genetics, UTMB,
Galveston, TX

1993-1996 Scientist, Sealy Center for Molecular Science, UTMB, Galveston, TX

1991-1993  Instructor, Dept. of Human Biological Chemistry & Genetics, UTMB, Galveston, TX

1985-1987 Chemist-in-charge, Curewell India Pvt., Ltd., Faridabad, Haryana, India

B. EDUCATION:
Institution Degree Year Subject
University of Allahabad, India BS (B.Sc.) 10/1978 Biology
University of Allahabad, India MS (M.Sc.) 07/1981 Biochemistry
Panjab University Chandigarh, India Ph.D. 08/1989 Biochemistry
Louisiana State Univ., Baton Rouge, LA Postdoctoral 1987-1989  Drug
Metabolism
UTMB, Galveston, TX Postdoctoral 1989-1991 Colon Cancer

C. TEACHING EFFORT/EXPERIENCE:

EXPERIENCE -

COURSE DIRECTOR

2001 — present: Tumor Biology — GMS 6064 [Graduate Program in Biomedical Sciences]

2011 — present: Advanced Cell Biology — GMS 6421 [Graduate Program in Biomedical Sciences]

TEACHING
School of Dentistry:
Advanced Biochemistry, Cell and Molecular Biology — DEN 5121C (Spring 2001 — present):
Cell organization
Macromolecules: Phospholipids and cell membranes
Membrane transport I and II
Cell compartments [ - IV
Cell signaling I and II
Cell Cycle I and II
Cell Division
Cancer and apoptosis
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Graduate Program in Biomedical Sciences:

Advanced Cell Biology — GMS 6421 (Spring 2012 — present)

Apoptosis — GMS 6644 (Spring 2002- present)

Cell Biology — GMS 6001: Transport system (Fall 2000, 2001, 2003)

Cell Biology — GMS 6643: Organ System II — Colon cancer (Fall 2001)

Fundamentals of Biological Sciences — GMS 6001 (Fall 2015 — present)

Fundamentals in Cancer Biology — GMS 6065 (Spring 2003 — present)

Independent Studies in Zoology — ZOO 4905-7681 Role of p21Wafl/Cipl in DNA repair (Spring
and Fall 2002)

Organ System II — GMS 6643 (Fall 2002, 2003)

Protein Trafficking (Import in Peroxisomes and nucleus) — GMS 6062 (Spring 2010 — present)
Transcriptional and translation control of cell growth and proliferation — GMS 6647 (2006 —
present)

Tumor Cell Biology — GMS 6064 (Spring 2001 — present):

Principles of drug action — GMS 6009 (Spring 2015 — present)

D. AWARDS:

2016-17 Exemplary Teachers Award, College of Medicine, University of Florida

2012-13 Exemplary Teachers Award, College of Medicine, University of Florida

2011-12 Exemplary Teachers Award, College of Medicine, University of Florida

2007 Who’s Who In America — 62 Edition, Biography

2006 Who’s Who In America — 61 Edition, Biography

2005 Who’s Who In America — 60" Diamond Edition, Biography

2004 Who In Medicine And Healthcare — 5 Edition, Biography

2002 Clinical Innovator Award By Flight Attendants Medical Research Institute, Miami,

FL

2001 Winner Of The Ralph E. Powe Junior Faculty Enhancement Award In Applied

Sciences Given By Oak Ridge Associated Universities, Oak Ridge, TN

2000 Who’s Who In America, 55" Edition, Biography

E. GRANTS AWARDS:

Present —

1. Title: Loss of a functional APE1/Aryl hydrocarbon

Receptor com